GENERAL PROFILE OF KJ STANZ

Dr. Karel Stanz is an associate professor and Head of the Department of Human Resource Management at the University of Pretoria. He was a full professor and Head of the Department of Human Resource Management at the University of Johannesburg before joining the University of Pretoria in June 2008.   Prof Stanz is a passionate servant leader and a proponent of strong corporate/academic/global partnerships.  He is known for making things happen and is a well-seasoned academic and academic leader. He is also a strategic, proactive people management professional who will serve as catalyst for a collaboratively driven performance culture that engages all in the implementation of new innovative solutions to ensure future fit.   As an Industrial Psychologist, Prof Stanz exhibits strengths in people-driven-growth, talentship and talent development.  He is highly achievement driven through academic integrity, commitment and respecting and trusting colleagues, students and stakeholders.  He aspires to contribute at the highest level of excellence and thought leadership. 
He is registered as an Industrial Psychologist with the Health Professions Council of South Africa’s Professional Board for Psychology and as a Master Human Resources Practitioner with the South African Board for People Practice. He is a graduate from the Military Academy (Faculty of Military Science, University Stellenbosch), holds a masters from the Rand Afrikaans University (RAU) and a Doctor Philosophiae Leadership in Performance and Change from the University of Johannesburg.  He has just returned from sabbatical leave as visiting professor at the Desautels Faculty of Management, McGill University Montreal, Canada http://www.mcgill.ca/desautels/  with Prof. Karl Moore, and  had the privilege to visit Toronto, Wharton, Harvard and MIT during this period.
Prof. Stanz lectures on both undergraduate and post-graduate level and was awarded the “Lecturer of Distinction”: Faculty of Management, UJ in 2006. As the Chair for the Teaching and Learning Committee of the Faculty of Economic and Management Sciences at UP, he oversees the relevance and academic standards of academic programmes, exercises quality control over Teaching and Learning, and has oversight of teaching and learning initiatives in the Faculty.  
Prof Stanz has a proven record as promoter and supervisor of postgraduate students. Since 2003, 22 masters and 8 doctoral students have successfully completed their research under his supervision and or co-supervision (8 masters and 1 PhD in the last year). He currently supervises 7 masters and 5 PhD students. His present research focuses on managing talent in organisations.  He is specifically interested in understanding how organisations attract, develop and retain talent in the workplace. His approach has been interdisciplinary, drawing not only from industrial psychology but also from organizational behavior, leadership, human resource management and the management sciences. Although mentored by Prof. Johan Schepers he is also very comfortable in qualitative research designs.  
For the past 7 years he has energetically been involved in national and international research projects and he has authored and co-authored 23 refereed articles and papers, and numerous non-refereed publications published nationally and internationally. He serves as section editor for the South African Journal of Human Resource Management and SA Journal of Economic and Management Sciences and serves on the review panel of numerous journals.
He is a regular speaker and opinion leader in the fields of Industrial and Organizational Psychology, Human Capital Management and in Organisational Behaviour and has  delivered and co-delivered more than 40 conference papers on various topics. Two of the international papers were selected best papers presented. He acted on various occasions as session chair or was asked to assist in national and international conference organising committees. 
In addition to his formal involvement, Prof. Stanz has also rendered community service to students and fellow academics and staff. He is a proponent of corporate/academic partnerships; serves on the selection panel for the Deloitte “Best Company to Work For “, the lead academic partner for the “Tomorrow’s Leaders Convention” and Founding Director and Past-chairperson of the Human Capital Institute-Africa, which partners top corporations with university researchers and students to explore cutting-edge issues in the talent space.  He serves on the executive of the newly founded Africa Academy of Management (AFAM) that will host its inaugural conference on Thursday, August 11, 2011 in San Antonio, Texas, a day before the beginning of the Academy of Management Annual Meeting.  His organisational citizenship reflects a high level of engagement on both individual and organisational levels. 
 Prof Stanz was elected to the executive of the Society for Industrial and Organisational Psychology of South Africa (SIOPSA) in 2010, and spearheaded South Africa’s contribution in creating the Alliance for Organisational Psychology, that became a reality on the 27th of May during the 15th EAWOP Conference in Maastricht, the Netherlands. SIOPSA will become the fourth signatory joining the Alliance and will become an official member of council in 2011.  He has served on the Education committee of the South African Board of People Practice (SABPP) since 2005 and was elected Vice-Chair of the reconfigured Higher Education Committee in 2011.
He is a member of the various professional boards and institutions.

