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	FORM 218

HEALTH PROFESSIONS COUNCIL OF SOUTH AFRICA

PROFESSIONAL BOARD FOR PSYCHOLOGY

REQUIREMENTS IN RESPECT OF INTERNSHIP PROGRAMMES IN INDUSTRIAL PSYCHOLOGY

 


1.
Apart from the academic requirements, an applicant has to complete an approved internship.  An internship in industrial psychology can be undertaken at an accredited institution or by following an individual internship programme at any other suitable institution 
2.
In the latter instance, a department of industrial psychology of a university in collaboration must compile an internship programme with the supervising industrial psychologist according to the guidelines and requirements of the Professional Board for Psychology (see form 160).  

CONTENTS OF PROGRAMME:

3.1
Fields of study prescribed by the Professional Board:

Career Psychology (Approximately 19%)

Organisational Behaviour (Approximately 17%)

Personnel Management (Approximately 17%)

Psychometrics (Approximately 17%)

Elective (Approximately 17%)

Ethics (5%)

Leave (8%)

NOTE:

The elective may be from any Industrial and Organisational Psychology field such as Ergonomics, Consumer Behaviour

Whereas ethics can be treated as a stand along (e.g. attending a course, it must be reflected in various areas of the internship (e.g. psychometrics)

HIV/AIDS must be covered

3.2
Variation of 1% in any of the areas above is permissible as long as the total percentage is 100%.

3.3
A detailed description of activities within each field should be supplied.

In respect of psychometrics, detailed information is required in respect of validity, reliability, bias, the Employment Equity Act and relevance within the South African context.  The psychometric tests have to be listed in the internship programme and it has to comply with the Board's List of Tests classified as being Psychological tests" (form 207) and the "Policy on the Classification of psychometric measuring devices, instruments, methods and techniques (form 208).

3.4
The following information should be supplied with regard to each activity:

*
days allocated to each activity;  and

*
percentage of time allotted in relation to the total number of internship days.

*
the programme has to reflect 52 weeks including leave days

TEST ADMINISTRATION AND ASSESSMENT

i.
Administering of the broad spectrum of psychological tests within an individual and group context;

ii.
scoring and writing of reports;

iii.
participation in behavioural assessments such as in-baskets activities and role plays;

iv
exposure and possible research on the issues of bias, fairness, validity and reliability within the South African context.
v.
the psychological tests have to be listed in the internship programme and it has to comply with the Board's List of Tests classified as being Psychological tests" (form 207) and the "Policy on the Classification of psychometric measuring devices, instruments, methods and techniques (form 208).

JOB ANALYSIS AND COMPETENCY DESIGN

The Employment Equity Act requires organisations to defend their selection decisions by showing the relevance of the assessment techniques to a specific job.

i.
Exposure to competency based systems of assessments;

ii.
involvement in job analysis, which is key outlining success criteria within particular jobs and ensuring job-person fit at every level of the organisation.

RELIABILITY AND VALIDITY

i.
Working with a range of instruments and methodologies, which are objective, reliable, have predictive value and direct relevance to the SA world of work;

ii.
all tools to be accompanied with operational research involving statistics (descriptive, inferential and multivariate);

iii.
conducting of validation studies based on national samples on all the tests, tools and techniques;

iv.
involvement with the adaptation of instruments to suit indigenous circumstances.

GENERAL

Involvement in research, meetings, workshops, etc. with regard to employment equity, tests validation in industry, e.g. cross cultural validation and predictive validation, etc.

The application for accreditation must be submitted to the Manager, Professional Board for Psychology, P O Box 205, Pretoria, 0001 for consideration by the Board at least 3 months prior to commencement of the internship
Update: Oct 2005

