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From the President
D r Mari ssa Bro uwers

It is my pleasure to welcome you to the
relaunch of the Society for Industrial and
Organisational Psychology newsletter.
Since our 2019 conference, this has been
an exciting few months and there are
many events and efforts worth
highlighting in this December edition.
During my inaugural speech at the 2019
SIOPSA conference , I addressed the need
for greater visibility for our society, the need for a stronger value
proposition, mapping and driving forward member expectations, and
together building a stronger vision to reshape SIOPSA for the coming
decade. Together with the Executive Committee we have been shaping and
addressing some of these ideas and needs, which is highlighted in the
newsletter. In the end, the success of this new endeavour lies in your
hands; our valued members! Let us all work together for promoting the
profession and show our communities the significant worth we as IOpsychologists can contribute. We look forward to members actively
engaging in the society and help grow and develop our profession. At the
end of this engaging year, I would like to thank you, our members, for your
contribution to build and engage in our society and wish you a very blessed
festive season and a Happy New Year!

22nd Annual SIOPSA Conference
4-6 AUGUST 2020
CALL FOR ABSTRACTS IS NOW OPEN
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Prof Deon Meiring
Your IOP Light will shine on

Psycho-Leal
Interest Group
(IGPL)

Please share your
condolences or stories
to the Memorial page

Our society was deeply shocked and saddened by the
untimely passing of Profession Deon Meiring on Friday 4
October 2019. Prof Deon was a kind soul with a generous
demeanour, impacting our profession through knowledge
contribution, supervision, leadership and endless support
and contributions to the society. Prof Deon Meiring (1967)
held a PhD Degree in Cross-Cultural Psychology from
Tilburg University in the Netherlands. He was an Associate
Professor at the Department of Human Resource
Management, Faculty of Economic Management Sciences,
University of Pretoria, where he was the Industrial
Psychology master’s programme coordinator as well as the
Internship program coordinator. In 2007 he was appointed
Assistant Extraordinary Professor at the Department of
Industrial Psychology at Stellenbosch University, a position
he held until 2013. Just this past week, he received another
accolade and was recognised as a C1 NRF rated researcher.
Prof Meiring’s research examines Industrial Psychology and
Cross-Cultural Psychology in the workplace, with a focus on
personnel psychology and assessment practice in
multicultural settings. His research deals with workplace
personality measurement, assessment centres, situational
judgment testing, cross-cultural assessment, personnel
selection, applied cross-cultural methodology and green
behaviour. Prof Deon will forever be recognised for his
work in Cross-Cultural Psychology and particularly the
development of the South African Personality
Inventory. Before joining the University of Pretoria, he
practised as a Senior Industrial Psychologist in the South
African Police Service (SAPS) for 19 years (1991–2010),
where he focused on specialised selection and assessment
practices. In 2010 he received an honorary membership
from the South African Assessment Centre Study Group
(ASCG) for invaluable contribution to the field of
Assessment Centres in South Africa and in 2016 he was
awarded the Presidential award from the Society for
Industrial and Organisational Psychology (SIOPSA) for
significant contribution to Industrial and Organisational
Psychology in South Africa. Prof Deon Meiring will be sadly
missed by the SIOPSA community and we offer our

Prof Deon Meiring
will be sadly missed
by the SIOPSA
community Our Office team

heartfelt condolences to his family, Ilse and his
daughters, Chloe and Kylie as well as his colleagues.
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2020 SIOPSA Conference Theme Launch
T h e f u tu re i s n o w , a n d t h e f u tu re o f w o rk i s h u man – t h e i n n o vati ve h u ma n

Psycho-Leal
Interest
Group
not
about
(IGPL)

“It is
what
you are learning, but
it is about what are
you unlearning for
the future”

Click here for
our 2020
conference
theme
video

As behavioral experts;
• We are invited to lead the innovation
transformation.
• We are called to think divergently and creatively
to transform the world of work through our
influences on organisation strategy; culture;
leadership; employee health and performance.
• We are called to ready the employee, leader and
organisation to thrive in the new reality of work
that is agile, fast-changing and technology
driven.

Based on this call SIOPSA held their very first
conference theme launch for the 2020 conference on
31 October at the Canvas Riversands conferencing
innovation HUB. The SIOPSA 2020 conference
themed “Leading through Innovation: Navigating
the new World of Work” was presented by Lome
Koekemoer, head of conference for SIOPSA to
potential sponsors, exhibitors and speakers. This
event was also live streamed for members to tune in.

Not only was this evening set out to launch the
theme of the 2020 SIOPSA conference, but a
panel of experts were also invited to have a
conversation about the theme. The panel
consisted of Prof Theo Veldsman (IOP though
leader), Ms Aneesa Ameer (Head of Innovation:
Absa), Mr Tafadzwa Madavo (Riversands
Incubation Hub COO), Mr Rob Jardine
(Neuroscience expert) and facilitated by Ms Lome
Our Office team
Koekemoer. Insightful conversations were held by
the panel and the audience was inspired. Mr Rob
Jardine closed off the panel by stating “it is not
From Left to right: Lome Koekemoer, Prof Theo
about what you are learning, but it is about what Veldsman, Aneesa Ameer, Tafadzwa Madavo, Rob
are you unlearning for the future”
Jardine, Dr Marissa Brouwers
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2020 SIOPSA Conference Theme Launch
2020 Conference Theme Launch

Psycho-Leal
Interest Group
(IGPL)

Our Office team
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How to connect
our human
revolution to
keep up with the
Industrial
revolution

SIOPSA on stage at the HR Summit, Leaderex
BY D r Natasha Wi nkl er -Ti tus

The HR Summit, Leaderex that was held on the 4th of September
2019, has been described as the most definitive HR thought
leadership platform in Africa, with various master classes, forums
and learning experiences that run simultaneously during the day,
together with a shared networking pavilion. Themes at the Summit
covered HR strategy and trends, talent acquisition, employee
experience, learning and development, reward and performance as
well as enabling technology. SIOPSA had the privilege to showcase
and lend our voice, through a panel discussion, to the conversation
and specifically the value work psychology brings to the HR value
chain in this changing world of work.
The panel consisting of Dr. Marissa Brouwers, Prof Crystal Hoole,
David Bischof, Rob Jardine and facilitated by Dr Natasha WinklerTitus attracted a large crowd, stimulating an engaging audience on
how to connect our Human revolution to keep up with the Industrial
Revolution. The focus was on linking the shifting world of work, the
implication for the HR Value chain and how Work Psychologists
support this new way of working. The dialogue specifically
emphasised the deepening of the humanity journey, across the HR
value chain:

Prof. Hoole emphasized that in today’s fast
paced world, we are not doing a good job
of positioning the ‘Why’ of change nor
addressing issues impacting our core
humanity. Interesting positions was raised
from the audience that certainly warrants
more engagement and work in our
profession. Students for example felt that
the topics raised and explored on the
panel, were not covered in their
curriculum and that the IOP curriculum is
not always context sensitive. Delegates left
the session and reflected afterwards on
how they had a renewed perspective as
well as tips and tools covering:
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IOP response to the changing world
of work
Assessing talent in the new world of
work; how this platform is changing,
what competencies are critical, policy
making and legislation as well as
ethical considerations.
What brain science teaches us and
what
that
means
for
interconnectedness, our limited brain
capacity to deal with the pace of
change and learning to change
thinking and not just behaviour.
Sh are your tale with us!
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Exhibiting at the HR Summit

SIOPSA showcased the
society through an
exhibition
stand
which
generated
much interest in our
society and apart from
our staff and serving
board members, we
also had our volunteer
students’
members
working at the stand.
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Sh are your tale with us!
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News from our Interest groups

Interest group for People Assessment in Industry (IGPAI)

2019 was a tumultuous year with regards to the testing and
assessment landscape in South Africa. PAI has remained at the
forefront of these events and the purpose of this document is to
provide an overview of PAI activities, in particular the
development of a Masterclass and our involvement in Assessment
Standards South Africa (ASSA). The document will also provide
information on important events, and the impact of these events
on the South African testing and assessment landscape to help
guide practitioners and organisations.
About People Assessment in Industry

David Bischof

These bodies are:
•

Health Professions Council
of South Africa (HPCSA),
• Association
of
Test
Publishers (ATP),
• Psychological Society of
South Africa (PsySSA)
• Assessment Centre Study
Group of South Africa
(ACSG)
• the
International
Test
The purpose of PAI
Commission (ITC), and
• Business SA, test users and
test takers who have similar
The purpose of PAI is to ensure testing exists in
interests with regards to
the South African context as a value adding,
assessments
in
the
ethical and fair practice. PAI acts as an
independent body but Our
seeks Office
to buildteam workplace.
relationships and to collaborate with various
bodies.

People Assessments in Industry (PAI) was
established in 1998 to proactively engage various
stakeholders
interested
in
psychological
assessment in South African industry. PAI functions
as an interest group of the Society for Industrial
and Organisational Psychology in South Africa
(SIOPSA) since 2005.
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Interest group for People Assessment in Industry (IGPAI)

PAI Masterclass – Technological Advances in Testing &
Associated Practitioner Implications
The
world
of
recruitment,
development and talent management
assessments is constantly evolving,
with many new innovations entering
the market in terms of the next
generation of assessments. Such
innovations include, the use of
technology in assessment delivery,
scoring and reporting, as well as the
emergence of Gamification, Robotics,
and the use of social media, big data
and Artificial Intelligence in the
assessment process. Within the South
African context, we are also faced with
may
legislative
changes
and
challenges regarding the correct and
ethical use of assessments.

“Thank you for
a wonderfully
informative &
meaningful
session”
Susan Myburg on
Linkedin

Our

David Bischof

.
Delegates at the PAI Masterclass

In line with the above, during 2019 The PAI team
developed a Masterclass on Technological Advances in
Testing & Associated Practitioner Implications. The
Practitioner Master Class aims to provide insight to
practitioners on the next generation of assessments
and to provide clarity on legislative changes and
guidance on the correct and ethical use of assessments
within the South African environment.
This Masterclass is to be rolled out across South African
through the SIOPSA regional branches. The first
Masterclass was held in collaboration with the SIOPSA
Johannesburg Regional Branch on the 28th September
2019 and presented
Office
teamby the current PAI chairperson
David Bischof. The event was highly successful with
more than 30 individual attending.
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Interest group for People Assessment in Industry (IGPAI)

Update on the South African Testing and Assessment Landscape
PAI has been actively involved in events which have impacted on the current South African
assessment landscape. The current PAI chairperson, David Bischof, also currently holds the role
of Chairperson for Assessment Standards South Africa (ASSA). The information below, will
provide an update on the SA testing and Assessment landscape and events that have taken place
during 2019.
Current South African assessment and testing legislation

It is firstly important to highlight relevant
legislation that guides our use of test and
assessments
in
the
South
African
environment.
1. According to the Health Professions Act
(no. 56 of 1974), instruments that measure
psychological constructs must be used,
interpreted and controlled by psychologists.
Furthermore, only individuals registered with
the Professional Board of Psychology (HPCSA)
may use psychological tests.
2. Psychological Tests - Chapter 5, point 55 in
particular states that - A psychologist shall
ensure that tests used have been classified by
the board and that the provisions of any
applicable legislation, such
as the
Employment Equity Act, 1998 (Act No. 55 of
1998), have been complied with.
3. Employers and/or psychologists and
psychometrists need to comply with the
Our
Office
provisions of the EEA act section
8 (a),
(b) and
(c) which state that the use of Psychological
testing and other similar assessments of an
employee are prohibited unless the test or
assessment being used-

•
•
•

Has been scientifically shown to
be valid and reliable;
Can be applied fairly to all
employees;
Is not biased against any
employee or group;

The above prohibition holds true for
all testing of employees irrespective
if it is a Psychological test, or not,
being used.
All tests measuring a Psychological
construct must be registered with
the HPCSA and can only be used by
a person registered with the HPCSA.
The registration of a Psychological
test with the HPCSA as published
and Gazetted by the HPCSA is not a
certification of the compliance of
the EEA or any other evaluative
“certification”.
The HPCSA is
team
indicating that the test measured a
psychological construct and as such
is classified as a Psychological test
that must be controlled and used by
a HPCSA registered person.
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Interest group for People Assessment in Industry (IGPAI)

HPCSA– Revised Mandate of the Psychometrics Committee of the
Professional Board for Psychology and its Implications
During June 2019, the Professional Board for Psychology of
the Health Professions Council of South Africa (HPCSA),
released a revised mandate of the Psychometrics Committee
to align with HPCSA regulatory framework. The HPCSA
presented the revised mandate at the 2019 SIOPSA and
PsySSA conferences.
The revised mandate indicated that as of February 2019, the
Psychometrics Committee will deal with all matters
pertaining to test classification (not evaluation), the
education and training of psychometrics and psychological
assessment. These include:
• To classify any device, instrument, questionnaire,
apparatus, method, technique or test aimed at the
evaluation of emotional, behavioural and cognitive
processes or adjustment of personality of individuals or
groups of persons, or for the determination of intellectual
abilities,
psychopathology,
personality
make-up,
personality functioning, aptitude or interests by the usage
and interpretation of questionnaires, tests projections or
other techniques or any apparatus, whether of SA origin or
imported, and to report thereon to the Professional
Board.
• The Annual publication of a list of psychological
tests/psychometric instruments classified by the
Professional Board
• Develop training guidelines/standards related to
psychometrics and psychological assessment that can
inform and be used in the accreditation of qualifications,
universities and internship programmes, when setting the
national Board examinations, and for continuing
professional development purposes
• Develop guidelines for ethical practice related to test use
and psychological assessment and how to assess whether
a psychological test meets the required standards
• Develop
minimum
requirements/standards
for
psychological tests

Conclusion
The revised mandate essentially indicates that the
Psychometrics committee mandate is to focus on the
classification of tests and that there is no legislative
framework or mandate in place for the HPCSA to
‘certify’ tests and assessments. Furthermore, the
psychometrics committee will focus on developing
training guidelines with standards to provide students
with guidelines with regards to psychometric
knowledge and what to ‘look out for’ when dealing
with assessments and tests i.e.
cultural
appropriateness; developing guidelines for ethical
practice;
developing
minimum
requirements/standards for psychological tests. The
reason for training guidelines is to ensure that
practitioners are trained well enough to evaluate if
they can or cannot use a test.
The new test classification process requires the test
developer to submit their test to the board. You have
to be registered Psychologist/Psychometrist to
submit a test. The HPCSA will examine the test
manual to determine if the test has psychological
constructs or not, and the test will be classified as
psychological or not psychological. Test publishers are
no longer obliged to inform the board of tests under
development or being adapted. Once a test has been
classified by the HPCSA, the test material is then
shipped back to publishers due to no space available
at the HPCSA for storage. The HPCSA will also not
charge for this classification process. it is envisaged
that a test classification list will be published twice
year on the HPCSA website.
The HPCSA also indicated that South African
guidelines on computerised testing would no longer
be reviewed by the HPCSA, and that they would be
developing a position statement instead of guidelines.
The position statement will provide practitioners with
the board’s stance concerning online assessments to
help guide the profession, and that international
guidelines may be adopted. This will be a
collaborative process.

Our Office team

Classification will entail verifying whether a test is
psychological or not. To this end, practitioners and publishers
should submit the full test manual that states the construct(s)
tapped by the test, evidence of psychometric properties, and
an indication as to whether the item content was culturally
appropriate. No costs would be attached to test classification
by the Professional Board.
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Interest group for People Assessment in Industry (IGPAI)

Assessment Standards South Africa (ASSA)
During 2016-2017, a task force was convened to
consider the possibility of establishing a body to oversee
test standards in South Africa comprising of
representatives from the Health Professions Council of
South Africa (HPCSA); People Assessments in Industry
(PAI) an interest group of the Society for Industrial and
Organisational Psychology in South Africa (SIOPSA); the
Psychological Society of South Africa (PsySSA); the
Association of Test Publishers (ATP) and the
International Test Commission (ITC). During 2018, an
NPO was created along with working committees to look
at a potential process, structure, guidelines and best
practice models for South African evaluation criteria (to
include psychological and non-psychological tests). This
included stakeholders from PAI (SIOPSA), PsySSA and
ATP.
During May 2018, PAI hosted an event at the University
of Pretoria which included a panel discussion on
commonalities and differences across various models
and how these could be applied to the South African
context. During July 2018, meetings and interactions
were held between the ASSA and the Department of
Labour as well as a formal presentation to the HPCSA by
ASSA. Finally, during 2019, ASSA proceeded with
activities to establish and formalise test content and
evaluation criteria.

ASSA Purpose
The core purpose of Assessment Standards South

Africa (ASSA) would be to review the quality of tests
that are available for use in South Africa. Based on the
experience in other countries the voluntary submission
of assessment instruments for objective evaluation and
reviews will raise the general standard and awareness of
using quality tests.
• The ASSA would provide a minimum standards focus
in South Africa for all activities in relation to tests and
testing.
• Maintain a website and online platform to provide
information for best practice, results of test reviews
and access to information about tests and testing
• The activities of ASSA presented here should be
considered as applying to all such procedures,
whether or not they are labelled as ‘psychological
tests’ or other similar assessments
• Directors comprising industry stakeholders from
SIOPSA; PsySSA and the ATP with input from the ITC
and collaboration with the HPCSA all with the
common goal of promoting responsible and ethical
test standards in South Africa.
• Financial contributions from SIOPSA, PsySSA and ATP
for the establishment and initial activities of the ASSA
• The content and evaluation criteria for test reviews
ASSA vision and mission
are being developed in relation to the current HPCSA
test classification guidelines as well as those
ASSA is an independent non-regulatory external
proposed by EFPA, modified to take the South African
assessments evaluation ‘body’ working collaboratively
assessment context into consideration and the
with the support of the Department of Labour and the
ratification of such a system by relevant professional
HPCSA to assist in implementing a robust, best practice
bodies
and technology enabled process that could be used to
• These criteria are clear and transparent and maintain
review people assessment instruments and tests.
the rigour required for test development and
It is envisaged that this body will look at the broad
adaptation.
spectrum of instruments that are used in South Africa
and will not be limited to psychological tests only. In • In terms of the process of undertaking reviews,
internationally recognised and benchmarked
cases where an instrument meets the criteria for test
systems, most notably the BUROS system, the BPS
classification as a psychological test, the applicants will
system, the Norwegian system and the COTAN
be informed accordingly about submitting the test for
system were examined to ensure a best practice
classification to the HPCSA as per the statutory
model for the South African assessment landscape.
requirements indicated above.
2019 ASSA Events
• The ASSA met during October 2019 to finalise the
• Task force was established to develop test content and
documents based on stakeholder input. Final
evaluation criteria, process and documents based on
documentation will now be reshared with relevant
EFPA guidelines and other international models.
stakeholders
• The ASSA test review process and criteria was shared
• ASSA are now looking into a potential pilot with
with HPCSA, SIOPSA, ATP a PsySSA stakeholders for
interested test providers during 2020
comment and input during August and September 2019

Our Office team
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Interest group for Coaching & Consulting Psychology

The focus of the interest group is to contribute to the growth
and development of the professional knowledge and skill of
psychologists who are coaching, and to further place
consulting psychology as a key contribution in the field of
industrial and organisational psychology.
The strategy focuses on growing the competence of coaching
practitioners (psychologist who are coaching) and recognising
those who are experienced in this field, via the LoCP (List of
Coaching Practitioners), developing research and publishing
opportunities - local and international, creating a Knowledge
Hub of research – and thus driving thought leadership on the
offering of coaching psychology. The development of the IOP
as a profession includes mentoring and coaching
undergraduates of IOP’s. This is turn drives membership and
participation for SIOPSA. Given this focus, the IGCCP has
researched and developed topics of interest in coaching
psychology and consulting to be presented across South
Africa.
The first of these topics were presented at a symposium on
Consulting Psychology on 6 September 2019 at the PsySSA
congress. This symposium was in conjunction with the UNISA
PhD in consulting Psychology department.

The Interest group for Coaching and Consulting
Psychology (IGCCP) in collaboration with the Eastern
Cape Regional branch hosted a “Coaching in (a toxic)
dysfunctional environment and coaching supervision”
workshop on 14 September 2019 presented by Gail
Wrogemann and Stefan Botes. The emphasis and key
take away from the session included a clear set of
success criteria that are powerful as strategic hooks
with which to engage potential clients, and deliver a
world class offering as a business coach. The session's
focus was on progressive approaches in the field.
Topics such as team, systems and strategic coaching
were covered, as well as how to effectively embrace
the 4th wave business solutions.

.

Delegates at the event

Speakers at the PsySSA congress
Regional presentations included topics on business coaching,
coaching in dysfunctional environment, supervision as related
to dysfunctional environments, myths in coaching psychology,
coaching teams in complex environments, intermediate and From left to right: Stefan Botes, Dr Marissa Brouwers, Gail Wrogemann
advanced skills of psychology practitioner. These research
contributions provide skill development opportunities for
practitioners and to this developing field, allowed new content
and ideas to emerge, and will lead to further academic
contributions. Much of this research is held as a Knowledge Hub
on the IGCCP interest page on the SIOPSA website. The Interest
groups continues to focus on international links and MOU’s with
other Coaching Psychology groups ensuring we remain visible
and that we contribute in the international arena.

Coaching in
Our Office team (a toxic)
dysfunctional
environment
Workshop
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Interest group for Coaching & Consulting Psychology

On 9 November 2019 the IGCCP group in collaboration with the Johannesburg Regional Branch
hosted the first Busting Myths in Coaching Psychology series workshop. This workshop was
structured as a panel discussion between experts such as Gail Wrogemann, Ingra DuBuissonNarsai, Stefan Botes, Steven Breger, and facilitated by Dr. Xander van Lill. The workshop
addressed commonly held beliefs among psychologists and the public about coaching psychology
that is not supported by scientific evidence. During this workshop delegates were equipped with
critical reasoning skills to identify myths in coaching psychology and find useful ways to counter
these myths in an evidence-based manner. Practitioners were empowered to understand the
ethical implications of false beliefs in coaching psychology. Delegates during this workshop also
received a White paper, published by SIOPSA, which addresses myths present in coaching
psychology.
Delegates at the event

“Excellence”
Dr King Costa
on Linkedin

.

From left to right:
Ingra Du Buisson-Narsai;
Steven
Breger;
Gail
Wrogemann;
Stefan
Botes, Dr Xander van Lill

The SIOPSA mentoring / coaching undergraduate project
was launched during 2019 with the assistance and
support of UJ (University of Johannesburg). Mentors
were experienced IOP’s from the IGCCP, and 2nd and 3rd
years IOP undergrads at UJ took part. Topics ranged from
study skills, personal development, networking skills,
understanding what the IOP does in this developing field,
preparing for the working world. The strategy of 2020 is
to take this initiative to Wits and possibly University of
Pretoria. The student chapter at UJ was invigorated
through this initiate and the idea will be to include this
chapter to assist with arranging further mentor coach
groups.

Our Office team
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Interest Group in the Systems Psychodynamics of Organisation

The Interest Group for the Systems
Psychodynamics of Organisations (IGSPO)
was founded in 2013 by Professor Frans
Cilliers to create awareness of the nature,
role and importance of studying the
systemic unconscious dynamics affecting
organisational behaviour. A further goal
of IGSPO is to create opportunities for
SIOPSA members and South African
organisations to become informed and
gain competence in organisational
consulting and coaching below the
surface of consciousness. This is
important in authorising psychologists
and organisational consultants to include
working with unconscious behaviour in
their practices. The IGSPO specifically
targets systems psychodynamics (as born
from open systems theory, psychoanalysis
and
group
relations
theory),
Organisational
behaviour
and
Organisational development (OD) and
Institutional Transformation (IT)

On 24 August 2019 IGSPO in collaboration
with OPUS (An organisation for
Promoting Understanding of Society)
hosted a successful “South Africa on the
Couch” workshop presented by Prof Frans
Cilliers. This workshop suggested that the
present (mainly conscious) discourse on
the identity of South Africa, denies the
deeper roots and causes of what may be
happening in the unconscious of the
country’s psyche. Putting South Africa on
the systems psychodynamic couch
provided the 22 delegates with
opportunities to study its collective
anxiety, its. kind and intensity, as well as
its manifesting defensive structures. This
workshop facilitated the understanding
and empathy of for example the splits,
introjections, projections, projective
identification and transferences and the
impact thereof on the present South
African identity.

Our Office team

Delegates at the IGSPO event
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Interest group for Applied and Organisational Neuroscience

The purpose of AONS
The purpose of the Applied Organisational Neuroscience Interest Group is
to create an awareness of the nature, role and significance of studying and
applying neuroscientific research findings to the field of IOP; and to create
opportunities for SIOPSA members and South African organisations to
become informed and to gain competence in this field. The Interest Group
was initiated by Prof Dirk Geldenhuys in 2015. The main aims of AONS was
to act as a community of learning and practice for applied neuro-sciences
adopting a science-practitioner stance; to provide opportunities for SIOPSA
members (and other interested IOP consultants) to study, practice and share
research findings in applied organisational neuroscience and to present
academic and theoretical conferences, practical workshops and discussion
forums toward the development of thought leadership in this field.

Ingra du Buisson-Narsai

On 20 November 2019 the Health Professions Council of South Africa (HPCSA) released the
regulations for the registration of Neuropsychologists.

Our
Office team
Interest group
for Diversity
and Inclusion
The Interest Group for Diversity and Inclusion was established to craft and

manage transformation of SIOPSA as a society and a profession. Despite
more than two decades of democracy in South Africa and a favourable
legislative framework, issues of representation, inclusivity and diversity of
the profession of I/O Psychology still lags behind, even though there is a
social call to action and national uproar for the profession to lead and shape
the transformation agenda. Therefore, the interest group is a social activist
and collaborative conscience of the society. The Interest Group was
founded at the SIOPSA 2017 Annual Conference. The formation of the
interest group was necessitated by various stakeholders and members to
ensure that transformation remains a strategic intent and achievable goal of
SIOPA. The main purpose of the interest group is to ensure that the
transformation agenda is seen as strategic and implemented to sustain the
profession and society for IOPs; to create a society that fosters the diversity
and inclusion ethos for all members, including nurturing the IOP talent
pipeline and to formalise, standardise and provide training on
transformation work within SIOPSA in conjunction with the SIOPSA
Academy.

Vinia Masombuka
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Interest group for Psycho-Legal

The Interest Group for Psycho-Legal (IGPL) was formed after the 2015 SIOPSA
Annual Conference in response to a request from the Road Accident Fund
(RAF) that SIOPSA undertake the formal monitoring and training of IOPs in
the medico-legal space. IGPL has tasked itself with:
• the establishment of practice standards and basic requirements for IOPs
working in this field;
• the provision of standardised, relevant training in aspects of psycho-legal
work;
• the establishment of a formal point of reference for psycho-legal practice
within SIOPSA and the Industrial and Organisational profession in South
Africa
• a move towards SIOPSA becoming the primary accreditor of IOPs in the
medico-legal space.

Barbara Donaldson

The psycho-legal interest group in
.
collaboration
with the KwazuluNatal Regional Branch hosted a full
day Psycho-Legal workshop on 12
September 2019. This workshop
was
presented
by
Barbara
Donaldson to the UKZN IOP Masters
students.

On 29 November the psycho-legal
interest group hosted a full day PsychoLegal workshop, presented by Barbara
Donaldson to the IOP interns at the
Military Psychological Institute.
“ I t wa s tru l y a remarkable
work shop. W e couldn’t stop
ta l k ing a b ou t it. Thank y ou
a ga in to Barb ara for
im p a rting so much
k nowledge to up, y our
gen erosity will imp act our
ca reers p ositively”

Our Office team

Evelyn Ramatsoma on Faceb ook
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News from our Regional Branches
The Western Cape Regional branch in collaboration
with CPD network hosted their event on Thursday 22
August 2019. The topic “Leadership Coaching: Current
trends and changing perspectives” was presented by
Prof. Aletta Odendaal. Leadership and executive
coaching has emerged as a significant strategy and
mostly used intervention for leadership development,
linking leadership coaching outcomes to organisational
performance. Notwithstanding the high demand for
leadership, there is a shortage of evidence linking the
process of leadership coaching to coaching outcomes.
This event provided clarification on the concepts of
coaching, leadership coaching and executive coaching.
It further stimulated thinking on knowledge bases,
theories, models and trends in coaching as well as
critical success factors for successful leadership
outcomes.

“The wealth of
knowledge from both
Louise and Alice was
truly amazing”

An ethics workshop – Board Exam preparation
specifically from the IO-Psychologist perspective was
offered as a joint Johannesburg and Pretoria
Regional Branch initiative on 7 September 2019. This
workshop presented by Louise Coetzee and Alice
Slabbert offered intern IO-Psychologists to explore
their ethical conscience and uniting it with the Ethical
Best Practices in IO-Psychology, as monitored by the
Health Professions Council of South Africa and the
South African Legislation. This workshop equipped
current IO-Psychology Interns with the knowledge
and background to the ethical scope and application
of practice.

Dr Xander van Lill from the Johannesburg Regional
Branch interviewed Prof Gary Latham on 11 October
2019 during his visit to Toronto. Some of the main
questions was related to evidence-based practices,
science and practice gap, licencing of IO-Psychology as
well as workforce readiness. Clips of this interview
was featured during the Busting Myths event

Monique Pretorius about
the Ethics workshop on
Linkedin
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News from our Regional Branches
The Pretoria Regional Branch hosted a workshop on 26 November 2019
“Building an innovative workforce: The role of the IOP, this event was
facilitated by Lome Koekemoer. The workshop included discussions and
activities geared towards unpacking the IOP’s ability to strategically
influence stakeholders and drive innovation in all spheres of business.
Particular emphasis was placed on understanding the neuroscience of
innovation, through methodologies of the practical application of neurooriented steps that one can take to increase the impact on advocating
long-standing behavioural change, whether it is for leadership, teams or
broader culture.

“Had amazing
conversations and
really enjoyed
presenting on the
topic of creating an
innovative culture”
Lome Koekemoer on
Linkedin

The SIOPSA Eastern Cape
Branch has a coffee connect
session each first Friday of
the Month. The aim of
these sessions is to connect
with a network of IOPsychology
professionals
and to talk about the
profession.
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SIOPSA in the IOP community
Academic community
A SIOPSA HOD Forum was held on the 2nd
of October 2019. All the directors of various
Industrial
Psychology
university
departments were invited to this forum.
Some of the main topics that was discussed
consisted of the scope of practice,
marketing of IO-Psychology as a profession,
transformation strategies to modify
curriculum content, Psychometrist degree
and Industrial Psychology Internships

On 5 September 2019 Dr. Marissa
Brouwers (SIOPSA President) and
Prof Cara Jonker (SIOPSA member
and
North-West
university
lecturer) visited the Pearson
Institute for Higher Education. The
aim of this visit was to speak about
I/O Psychology as a profession and
to tell the students about our
society. Thank you to Bronwyn
Menne for the opportunity

. The HODs that attended was Prof Alewyn Nel (University of
Pretoria), Prof Lené Graupner (North-West university), Prof
Crystal Hoole (University of Johannesburg), Prof Petrus Nel
(University of Johannesburg), Prof Andrew Thatcher (University
of the Witwatersrand) as well as Prof Aletta Odendaal
(Stellenbosch university), Prof Ines Meyer (University of Cape
Town) and Prof Bright Mahembe (University of the Western
Cape) who joined in on the meeting via a virtual platform. Dr
Marissa Brouwers (SIOPSA President) facilitated the session.

From left to right: Bronwyn Menne,
Dr Marissa Brouwers; Prof Cara
Jonker

Students at Pearson
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SIOPSA in the IOP community

A SIOPSA CSI (Community
Service Initiative) workshop
was offered by the Eastern
Cape Regional Branch on 23
November 2019. This event
was held at Coca-Cola
Humewood office with a
group of Nelson Mandela
University (NMU) students.
The session covered topics
on Workplace readiness, CV
writing
and
Interview
preparation.

Dr Marissa Brouwers (SIOPSA president)
visited the Nelson Mandela University
(NMU) IOP students and lecturers on 13
September 2019 as well as the Whitehead
Industrial Psychologists company in Port
Elizabeth. The aim of this visit was to talk
about our profession and to highlight the
benefits that SIOPSA can offer as a society
for
students
and
IO-Psychology
practitioners
Staff members at Whitehead Industrial Psychologist

Staff at NMU

Students at NMU
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Welcome to our new team members
Free State Regional Branch

Psycho-Leal
Interest Group
(IGPL)

On 5 November 2019 the Free State
Regional Branch was established upon the
discretion of the Executive Committee.
SIOPSA would like to welcome Dr Leon
Bezuidenhout as the new branch chair and
look forward to the events and initiatives in
the newly established branch

Our Office team

We would like to welcome Marissa
Barnard as our head of marketing,
communications and events, which will
join the SIOPSA office in January 2020

Connect with us!

info@siopsa.org.za

+27 860 746 772
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MEMBERSHIP RUNS FROM 1 AUGUST TO 31 JULY
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