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newsletter. Since January we have been looking forward to a new year
with 2020-Vision and new goals, but little did we know, at the start of
the year, we would be faced with an unprecedented world-wide
pandemic. The emergence of Covid-19, caused by the novel
coronavirus, has thrown the world into disarray and is forcing all of us to
adapt to new ways of living, working and doing business. Our thoughts are with all of those
who have lost loved ones to the virus, those who are infected with the COVID-19 virus, the
healthcare workers who are trying to stop the spread, and the millions of individuals and
businesses who are impacted by the disruption to our global economy and way of life. One
thing so remarkable about a crisis such as this is to see the resilience of people and the
eagerness of people to engage and overcome. New inventions emerge and also SIOPSA
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SIOPSA has been the use of technology to connect with our constituencies enabling us to
proposition, mapping and driving forward member expectations, and together building a
stronger vision to reshape SIOPSA for the coming decade. We as SIOPSA strive and
persevere toward our shared goal of maintaining a healthy, vibrant, engaged, and impactful
society.
As my journey as your 2019/2020 President is coming to an end in July, it was a great
honour for me to have taken up the role – to be given the opportunity to make a lasting
contribution at this level was both humbling and energizing, particularly considering the
opportunities and challenges that was faced. Thank you to the 2019/2020 SIOPSA
Management and Executive committee as well as the office staff. Together, they have taken
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our society to a new level of involvement and responsibility toward serving its members and
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striving to create conditions in which IO psychologists will be able to deliver efficient and
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effective services to the benefit of all in South Africa. To our SIOPSA volunteers, thank you
for spending your precious personal time in building the society and our profession. And
thank you to you – our members – for your contribution to build and engage in our valued
profession. I look forward to continue to serve and strive in my new role as Past-President,
from August, and engage with you also then. Please stay safe and look after yourselves
during this time.

22nd Annual SIOPSA Conference
1-3 December 2020 REGISTER HERE
SIOPSA ANNUAL GENERAL MEETING
29 July 2020

REGISTER HERE
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SIOPSA TAKING ON 2020 IN FULL SWING
2019/2020 Executive committee

The SIOPSA Executive Committee members had their first meeting for the
year at the PPS Offices in Centurion on 4 February 2020. During this
assembly, the focus areas for the remainder of the 2019/2020 SIOPSA year
was discussed. It was a great opportunity to meet again after the last
meeting in November 2019 and Exco illustrated an upbeat approach to take
on 2020.

The SIOPSA Office team
Customer Care
Administration
Lungelo Hlela

Finance Controller
Jan-Hendrik Barnard

Marketing, Communication
and Events

Marissa Barnard

Connect with us!
+27 860 746 772
info@siopsa.org.za
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Meet your 2020/2021 President
Dr Natasha Winkler-Titus

Psycho-Leal
Interest Group
(IGPL)

Dr Natasha Winkler-Titus is an Industrial and Organisational Psychologist who completed
her MCOM in Human Resource Management at UP in 2001. Following on a career in
Management consulting where she held senior management roles with Rio Tinto, KPMG,
Arthur Anderson, Natasha now consults independently and some of her clients include BHP
Billiton, Anglo American Platinum, Transnet and SANBS to name but a few. She completed
her Ph.D. during 2015 – 2019, where her research broadly focused on understanding the
process of unplanned change in organizations. Explaining how the socio political context
and external power dynamics forces change on organisations. Professionally, she helps
organizational teams in unlocking their full potential and effectiveness, by utilizing best
practice research, science, and practical solutions. Outside of her professional and
academic life, she loves travelling, enjoys reading fiction, and runs the occasional half
marathon and spending time with her family and friends. Natasha gives back some of her
22 years of experience by serving on the executive of the society for I/O psychologists in SA,
supervising Interns, teaching and researching in OD and Change, as well as campaigning
sponsorship toward a feeding scheme for a local school in her community in Richards Bay.

Your 2020/2021 President-Elect Nominations
MEET THE CANDIDATES HERE

Andre Lombard

Crystal Hoole

Lome Koekemoer

Kevin Distiller

Full members are invited to
vote* HERE
*Voting open till 26 July 2020
Announcement of President-Elect on 29 July during the online AGM
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Life happens while you are busy planning it
i t …we
.

announced our first online event and we
would like to thank everyone who made this
possible and who embraced the new way of
conversations with us.
This is now how we operate until our President
announce the allowance of face-to-face
interaction in safer conditions.

#lockdownSA
On 26 March 2020 our lives in South Africa
came to a stand still when our President, Cyril
Ramaphosa, announced that we are going into
complete Lockdown in light of the Corona virus
declared as a pandemic announced by the
World Health Organisation.
SIOPSA recognise that as a leader and support
structure for our members and for the IOP
profession that we had to adjust in the way we
fulfil our duties. The outcome of the Lockdown
turned us to the new world of Digital
conversations. Rather quicker than what we
expected. Within two weeks of the Lockdown,

As an IOP you have a role to play during and beyond this time

It is our responsibility as Industrial
What is the role of the IOP?
Psychologists to understand the risks
and ramifications of COVID-19, and Watch the interview with Prof Lene Graupner here
to be the ones the work community Read the blog post of Louise Coetzee here
can depend on for information, help Listen to the Cape Talk Radio podcast here
and support. We don’t have to have
all the answers, but we must be H P C S A C O V I D - 1 9 G U I D E L I N E S
willing to find out and we don’t have
to do everything, but we must be
RESOURCES CLICK HERE
ready to find help.
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OUR HOSTED SIOPSA ONLINE WEBINARS
2020 Conference Theme Launch

Psycho-Leal
Interest Group
(IGPL)
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SIOPSA PART OF THE “BIG TENT”

The Alliance is a federation of Work, Industrial,
& Organizational Psychology societies from
around the world. The Alliance was
established by the Organizational Psychology .
Division of the International Association for
Applied Psychology (Division 1), the European
Association for Work and Organizational
Psychology (EAWOP), & the Society for
Industrial and Organizational Psychology
(SIOP). In 2020 SIOPSA formally joined the
Alliance.
The “Big Tent
The Alliance for Organizational Psychology
started a global initiative in 2020 called “The
Big Tent”. The Alliance was founded by major
professional associations in the field of work
and organizational psychology (SIOP, EAWOP,
IAAP Division 1, CSIOP) to increase the
visibility and relevance of work and
organizational psychology worldwide in an
effort to improve the quality of working life for
everyone. Increasing collaboration among all
national associations representing work and
organizational psychology is a crucial
prerequisite towards achieving this goal.

“Our hope is to bring everyone
around the globe to a virtual
table in a virtual "big tent",
facilitating
understanding,
communication,
and
eventually joint activities”

To that end, the Alliance has identified a set of
organizations around the globe that share
similar values around the science and practice
of work and organizational psychology, to
become “Network Partners”. Network Partners
will form a broader community of like-minded
organizations doing similar work. Together,
Network Partners will share updated
information
about
their
major
priorities/activities, with the goal of increasing
communication among like organizations and
facilitating our collective efforts around work
and organizational psychology.
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2020 ANNUAL SIOPSA CONFERENCE

Lome Koekemoer
SIOPSA conference lead

Our country, like the rest of the world,
is currently faced with a world-wide
health crisis caused by the COVID-19
pandemic. SIOPSA fully supports the
measures taken by our government to
limit the rate and spread of the virus.
The impact of Covid-19 has already
been vast, with measures especially
restrictive on big gatherings like events
and conferences. Considering these
developments and after critical
consideration of available data, the
SIOPSA Executive Committee has made

the decision to postpone the
conference, with the new date 1 to 3
December 2020. We are very excited
to be partnering with all our sponsors,
exhibitors,
150+
speakers
and
volunteers to make the 22nd Annual
SIOPSA conference a major success,
despite the difficulties we face
because of the Covid-19 pandemic.
2020 will indeed be remembered as a
year that developed our agility,
resilience and above everything else
forced us to…
LEAD THROUGH INNOVATION!

MORE ON YOUR KEYNOTE SPEAKERS HERE

Andrew Thatcher

Caroline Leaf

Busi Sizani

Anne Fulton

JOIN US AT THE CONFERENCE

REGISTER HERE

Our Office team
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SIOPSA VISION FORWARD
“In times of crisis, people grab onto a sense of
meaning and purpose to create hope.”
Our current strategy is reaching its term during 2020
and therefore a process to establish the SIOPSA
Vision and strategic way forward was launched.
Design thinking, that includes both diagnostic and
dialogic tactics, is at the forefront of the project lead
by Dr Natasha Winkler-Titus, Siopsa President-Elect.
The diagnostic approach will focus on positivists data
and input gathered, statistical analysis to guide
intelligence and inform decision-making. The dialogic
approach will run in parallel and focus on a more
engaging and interpretive approach to harnessing
intelligence using a future search approach with
open space methodology. We are planning a virtual
strategic planning conference coming June, to
consolidate the information and refine our vision and
strategic objectives.

5 Panellists,
26 Interns joining in
.

Screenshot during 1st Zoom Focus Group
We have been encouraged by the enthusiasm and engagement from our members and partners in
this process. Progress to date includes:
• A broad survey inviting members, students, emerging Psychologists, corporate partners and SIOPSA
partners to give input to our future planning.
• Focused engagement with emerging Psychologists through 3 Online focus group sessions as well as
a survey. Read the output document, click here
• A desktop analysis on best and other practices
• Executive team involving their sub committees, to complete SWOT analysis and planning templates
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SIOPSA AT THE OD CONFERENCE

• AGILITY • ORGANISATIONAL DESIGN • COHERENCE •

SIOPSA attended, presented and exhibited at the Organisational
Development conference held at the Raddison Blue Hotel in Sandton on 26
and 27 February 2020. The OD conference addressed where OD is going,
provided a platform to suggest ways to leverage the relevance, influence
and impact of the OD profession in the new world of work. Dr Marissa
Brouwers, also represented SIOPSA by presenting on the topic “Shifting
mind-sets: strategies for toxic workplaces and toxic leadership”. Ingra du
Buisson-Narsai presented on the topic “The Neuroscience of leading
through transformation”.

SIOPSA showcased the
society
through
an
exhibition stand which
generated much interest
in our society.

Exhibiting at the
OD Conference
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S I O P S A a t t h e 4 0 th A C S G C o n f e r e n c e
SIOPSA attended, presented and
C ONGRATULATIONS FROM SIOPSA
exhibited at the Assessment
Centre Study Group of South
Africa (ACSG) held at the Hilton in
Sandton on 9 to 13 March 2020.
David Bischof, chair for the
SIOPSA interest group for People
Assessment in Industry presented
on the topic “Technological
Top BTech students
advances in assessments & the
changing role of assessment
practitioners”. SIOPSA contributed
to the conference by sponsoring
the top three BTech students
(from Tshwane, CUT and VUT
respectively) to attend the 40th
Annual ACSG Conference. Dr
Marissa Brouwers extended a
word of congratulations to ACSG
Sandra Schlebusch; Jaco de Jager; Dr Marissa Brouwers
on their 40th Birthday during the
conference dinner.

TEACHERS' TALES | PAGE 2

David Bischof and
Dr Marissa
Brouwers
Share
your tale
with us!
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IOP FUTURE FIT CONFERENCING
The Future Fit Researching conference, lead by Prof Theo
Veldsman, was launched during February. This exciting
research project, with 5 work stream leads who are
passionate experts in the field of the IOP world of work
aimed to closely look at the impact of the 4th Industrial
Revolution on the world of work of the Industrial
Psychologist and what we are going to have to adapt to.

Future Fit is on Facebook:
For all the latest updates go visit the page @IOPFUTUREFITRESEARCH

Our Office team
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SIOPSA CARES
February is normally the month for showing
your appreciation for someone very close to
you. SIOPSA declared February 2020 as the
month in which we show our care for the
environment. During this month we kept a
close eye on the impact of global warming on
our planet and the role that we as human
beings play to make sure that our planet
remains a safe place for all. To symbolise our
care we challenged our partners and
colleagues to take part in the Plant a Spekkie
campaign. The response was amazing and we
want to thank everyone for showing their
support with us towards our environment.
#SIOPSASPEKKIE
Dr Marissa Brouwers planting her spekkies

Our colleagues at Pearsons showing their spekkies

JVR Group planting their spekkies

Exco proudly showing their spekkies
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SIOPSA STUDENT
During the months of February and
March, SIOPSA set out to visit a few
university students. The aim was to
make students aware of the IOP
profession and introducing SIOPSA as
their professional society. Thank you
for the warm welcome our future IOPS

SIOPSA launched its first Free
Student Online webinar on 6 May.
The panellists Phiona Martin, Prof
Cara Jonker, Gillian Dona, Sarika
Thakor and Dr Marissa Brouwers
spoke on topics related to a career
in Industrial Psychology. A total of
330 students registered for this
webinar. The second webinar will
be coming soon.

Missed out on this webinar,
click HERE
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SIOPSA COMMUNITY PROJECT
A bout Ig nition

Ignition is a tertiary support
programme where the focus lies in
broadening access to tertiary studies
for selected matriculants from
Alexandra.
The p urpose of th e p rogramme

This programme aims to provide
students with a matrix of support to
enable each one to study at a tertiary
level or to complete technical training,
with the goal of finding sustainable
employment. The Ignition programme
encompasses multi-year interventions
including the provision of career
guidance services for making career
choices, tertiary study support and
mentoring as well as the provision of
training on topics such as university
preparedness, personal development
and work readiness.
SIOPSA i nvolvement

SIOPSA’s involvement specifically
includes the training of intern
psychologists to provide career
counselling services where two
career counselling sessions will be
facilitated with each student. The
outcome so far is that SIOPSA
successfully hosted an online
Career Counselling Workshop for
a group of intern psychology
volunteers where experts in the
fields
of
career
coaching,
psychometric
assessments,
development and community
service shared their knowledge,
experience and valuable training
resources. SIOPSA also sponsored
access to an online career
counselling training course to all
intern psychologists involved. As
Johannesburg branch, we still look
forward to the guided career
discussions to be held with the
individual Ignition students which
will form a crucial part of this
overall guidance initiative.
Panellists at the online Career Counselling Workshop

In Ignition’s endeavour to support the
character and potential of the youth of
Alexandra, the SIOPSA Johannesburg
Regional branch has partnered up with
the leadership team in the provision of
career counselling to 20 students at
Ignition.
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N a viga ting u n st ru ct ured i n t ernship d u ring L o ckd own
By Kirstee Meehan, S IOPSA S tudent member

“When you come to the end of your rope, tie a knot and hang on.” – Franklin D. Roosevelt
“Navigating an unstructured
(tailored)
internship under normal circumstances is
challenging. In most cases, we come to the
end of the rope with a certificate proving our
registration as an IOP practitioner. However,
the current pandemic has forced my interns
into a space where they are feeling anxious
and demonstrating high levels of uncertainty.
Many interns are struggling to navigate an
unstructured
internship
during
the
nationwide lockdown”, says Dr Natasha
Winkler-Titus, IOP and SIOPSA President-Elect.

FOCUS GROUP APPROACH
The focus group sessions served as a key
engagement opportunity with key
stakeholders of SIOPSA to give input to
the vision forward process of SIOPSA. As
part of the vision forward process we also
conducted an online survey targeted at
emerging psychologists. The sessions had
as aim to provide a platform for interns to
voice their feelings and insights, share
experience and build a network. The
sessions were hosted and convened by Dr.
Natasha Winkler-Titus, joined by cofacilitators, Dr. Ruwayne Kock, Dr. Inette
Taylor, Louise Coetzee, Monique Botha,
and Kirstie Meehan Vosloo. We tried to
establish a dynamic group of facilitators
ranging from experienced practitioners,
supervisors, a newly established Industrial
Psychologist,
and
an
emerging
psychologist.

"One of the most important things you can
do on this earth is to let people know they
are not alone" (Shannon L. Alder). SIOPSA
shares the same sentiments and is passionate
about its emerging psychologists and decided
to create a platform for interns to safely
express their feelings and experience of
navigating an unstructured internship during
the lockdown. Therefore, we hosted an online
focus group and invited interns and
Based on a post-evaluation survey, we
supervisors to attend. The first collaborative
received the following feedback:
session on 28 April, demonstrated that interns
“The session was a source of comfort.”
were not alone in their feelings and
“The team interaction helps us to build
experiences, and this led to a high demand.
our professional network.”
SIOPSA subsequently hosted another two
“This brought the community closer in
focus group sessions in May.
this time”
3 FOCUS AREAS
To reflect on the quote made by Franklin
The focus group sessions focused on the
D. Roosevelt, remember you are not
following areas:
alone during this strange time in our
•Defining an unstructured internship and the
lives. If you need assistance, reach out
accompanying benefits
to others and create a space for
•Exploring general frustrations navigating an
collaboration. A big thank you to the
unstructured internship
facilitators and attendees for sharing
•Ideas on learning experiences customised for
and collaborating to make this a success.
virtual collaboration and learning
To view the outcome report, please click here
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News from our Interest groups

Interest group for Psycho-Legal (IGPL)

Y our c ontribution i s set i n Gold

Barbara retired as Executive Member for the SIOPSA Interest
Group for Psycho-Legal. During the 2015 SIOPSA Annual
Conference the Road Accident Fund (RAF) requested that
SIOPSA undertake the formal monitoring and training of IOPs
in the medico-legal space, and so this Interest Group came
about. Barbara leading this interest group, very soon became
well-known amongst the medico-legal community for
showcasing her passion for the field and for striving towards
excellency in her field. SIOPSA would like to thank you for
your immense contribution and we are grateful for the
foundation you have laid for this interest group..

Barbara Donaldson
Past Executive Chair: IGPLA

IGPL event h osted

The Interest group for Psycho-Legal (IGPL)
hosted a workshop on 15 February at the
Sunnyside park hotel, Parktown, with the
topic on “Multi-disciplinary presentations for
court readiness in 2020.”
W elcome to ou r new Interest g roup for Psycho -Legal c hair

Our Office team

SIOPSA would like to WELCOME
Dr Sharon Munyaka as the new interest
group chair for IGPL
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News from our Interest groups

Interest g roup for People A ssessment i n Industry ( IGPAI)

During June 2019, the Professional Board for Psychology of the
Health Professions Council of South Africa (HPCSA), released a
revised mandate of the Psychometrics Committee to align with
the HPCSA regulatory framework.
Between 2016 and 2020, PAI has been actively collaborating with
PsySSA and the ATP in the establishment of Assessment
Standards South Africa (ASSA) to assist with a ‘test certification’
process.

David Bischof
Executive Chair: IGPAI

The HPCSA presented the revised mandate at the 2019 SIOPSA and PsySSA
conferences essentially indicating that they would be focussing on ‘test
classification’ and not on ‘test certification’ anymore.

ASSA is now in the process of designing and implementing a technology solution to
house the test criteria and evaluation process with a view to launching this platform
during August 2020.
TECHNOLOGICAL ADVANCES IN
ASSESSMENTS & THE
CHANGING ROLE OF
ASSESSMENT PRACTITIONERS

Masterclass, 20 May, sold out with 90 very
grateful delegates. Well done David! Watch
this space for more masterclasses coming.

During 2019, PAI launched a highly
successful
Masterclass
entitled
‘Technological
Advances
in
Assessments & the changing role of
Assessment Practitioners to provide
insight on the next generation of
assessments, clarity on legislative
changes and guidance to practitioners
on the correct and ethical use of
assessments within the South African
environment. The first 2020 digital
masterclass, held 20 May, was sold
out and proved that there is a high
demand for knowledge sharing on the
new direction Assessments are going.
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Interest g roup for People A ssessment i n Industry ( IGPAI)

DAVID @ ACSG

The
world
of
recruitment,
development and talent management
assessments is constantly evolving,
with many new innovations entering
the market in terms of the next
generation of assessments. Such
innovations include, the use of
technology in assessment delivery,
scoring and reporting; as well as the
emergence of Gamification, Robotics;
VR; and the use of Social Media; Big
Data and Artificial Intelligence in the
assessment process. This is particularly
the case in the use of Assessment
Centres. Within the South African
context, we are also faced with many
legislative changes and challenges
regarding the correct and ethical use of
assessments.
David Bischof, Executive Chair of
SIOPSA Interest Group for People
Assessment in Industry (PAI) presented
at this year’s ACSG Conference
providing insight to practitioners on
the next generation of assessments
and to provide clarity on legislative
changes and guidance on the correct
and ethical use of assessments within
the South African environment. The
session also included an update on
current South African legislation and
the role of Assessment Standards
South African (ASSA) in the evaluation
of assessments in the workplace.

David Bischof

David presenting at the ACSG

David taking part in the virtual reality game
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News from our Interest groups

I n terest g r oup i n t h e S ys tems P s ych odynamics o f o r g a nisations

Systems Psychodynamics (SP) allows the IOP, OD, HR practitioner and
emerging psychologists to explore the unconscious, below the surface
dynamics as well as the manifesting anxiety and its individual, group,
social and systems domain defences.
Between December 2019 and May 2020 IGSPO held two Listening
posts and our three day annual flagship event.

IGSPO/OPUS Listening Post

IGSPO in collaboration with The Organisation
for Promoting understanding of Society (OPUS)
based in London, United Kingdom presented a
Listening Post in South Africa in January. The
IGSPO/OPUS Listening post was held at the
same time over 30 countries across the world.

Dr Inette Taylor
Executive Chair: IGSPO

Listening Posts are reflective spaces
in which to take a ‘snapshot’ of a
system (e.g. organisation, institution
and society) at a particular moment in
history. They explore the idea that a
small group, when studying the
behaviour of the wider social system,
will unconsciously express some of its
characteristics and that these are
discernible from the patterns, themes
and working hypotheses emerging from
the conversation. The listening post is
also psychoeducational in nature
because it allows participants to move
beyond their individual preoccupations
into a more collective awareness and
understanding for application in their
settings.

The aim was to gain a globalized view of society
at a particular point in time. The Global Report
generated from the data collected across the
world is presented in the Journal of
Organisational and Social Dynamics an
international journal for the integration of
Psychanalytic, Systemic and Group Relations
Perspectives.
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I n terest g r oup i n t h e S ys tems P s ych odynamics o f O r g anisa tions

IGSPO/Western C ape C OVID -19 online Listening Post 27
Participants j oined i n on 8 A pril 2020

This was the first time IGSPO hosted a virtual
Listening Post, and also the first virtual Listening
Post to be hosted in South Africa. South Africa like
many countries had implemented many measures
to ‘flatten the curve’ raging from lockdowns, work
from home, school closures, to operations of only
essential services.
The Primary Task of this virtual Listening Post was to
explore unconscious dynamics resulting from the
impact of COVID -19 in South Africa, and to help
make sense of the impact of COVID-19 at the time.
The Listening Post served as a container for
participants’ thoughts, feelings, preoccupations and
unconscious dynamics as they experienced the
impact of COVID-19 and its associated disruptions.
Participants’ feedback indicated that the organisers
and consultants met the objectives of this Listening
Post such as reflecting on the applicability of
systems psychodynamic in their organisations,
institutions and society in relation to the impact of
COVID-19. The Listening Post allowed participants to

access another lens through which to explore and
understand the dynamics in society as a result of the
impact of COVID-19.

.

This online event sold out very fast. Participants signed
permission for the event to be recorded. Prof Michelle
May agreed to publish research on this Listening Post.
Feedback from participants was very positive and IGSPO
agreed to follow up on requests for similar Listening
Posts. Thank you to Adrian Parshadh, Committee
member of SIOPSA Western Cape Branch, Dr Michelle S.
May, Ms Lee-Ann Greyling and Dr Henk Struwig for your
outstanding contribution.

7th Annual Systems Psychodynamic Workshop Working with the unconscious in
Groups 11 – 13 March
coaching stance, SP studies, explores and addresses
conscious / rational and unconscious / irrational
organisational behaviour (in the ice-berg metaphor)
as it manifests on the micro, meso and macro levels
of organisational functioning.
This includes the content, process and dynamic
behaviours related to task, role formation, boundary
management, leadership, authority and identity
forming. It is believed that the manifestation of the
observable and rational systemic behaviour above
the surface is influenced from below the surface of
consciousness by individual and collective anxiety,
and the defensive structures used to deal with the
complexity and irrationality of organisational
systems.

Our Office team

IGSPO held their first annual group relations flagship
event in 2014. This three-day annual experiential
learning
workshops
provide
participants
opportunities to learn about and strengthen their
consulting and coaching competence in working with
the unconscious in groups, using the Systems
Psychodynamic approach. As a consultancy and
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Interest group for Coaching & Consulting Psychology

SIOPSA and the British
Psychology Society renew their
collaboration agreement

The IGCCP signed a Memorandum of
Understanding (MOU) with the
British Psychological Society. We
proudly renewed this relationship for
the 2019/2020 year. The benefit of
this agreement entitles SIOPSA
members with access to ICPR International Coaching Psychology
Review Journals twice yearly
available on the IGCCP webpage (The
IGCCP Knowledge Hub). Members
also qualified for a discounted fee at
this
year’s
Global
Coaching
conference that took place 31 May
2020 via virtual platform hosted by
the Special Group in Coaching
Psychology of the BPS. 12 CPDs was
awarded to delegates.

Gail Wrogemann
Executive Chair: IGCCP

COMMUNITY OF PRACTICE
Turning conversation into
collaboration

The IGCCP Community of
Practice (COP) was launched
during April this year. Our COP is
made up of experts in the field
of
Coaching
Psychology,
primarily those on the List of
Coaching Practitioners, coming
together to learn, share and
support. We have started
working in areas of interest such
as research and publishing,
professional development, peer
learning groups, international
affiliations,
and
business
positioning.
Our Office team
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Interest g roup for A p plied Organisational Neuroscience

A time to reset
Covid-19 certainly forced us all to re-think how
we interact with not only our teams, but also
with ourselves and the impact of neuroscience
on how we adapt in a crises. The IGAONS
Interest Group focussed their interaction with
members, and the community on various
webinars with experts to bring rich content to
use as toolkits for leading in times of
turbulence.

We launched Learn (neuroscience) at Lunch
virtual webinars as part of the SIOPSA webinar
series. The April 2020 webinar expanded the
conversation on how to positively adapt to the
challenging new normal by using Psycho-Neuroimmunology (PNI) as lens into workplace
behaviour in turbulent times.
Busting Neuromyths - IGAONS contributed to
the research content and a whitepaper
development in conjunction with the SIOPSA
Johannesburg branch.

Ingra Du Buisson-Narsai
Executive Chair: IGAONS

NEUROSCIENCE OF LEADING OUT OF
ADVERSITY
“For a leader, a crisis can be both the
finest hour and the darkest day. Teams
(and family members) will remember their
actions and decisions – good and bad – for
years to come” HBR 2020
IGAONS is out of the starting blocks in
defining the scope of
Applied
Organisational Neuroscience and its
application to the field of IOP. This is
interactive work, and in the spirit of
crowdsourcing an IOP collective community
is planned for 25 June 2020 to hear about
the research done to date and to generate
more ideas.
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Interest g roup for A p plied Organisational Neuroscience

Ingra @ the OD conference

The 2020 KR OD conference had a
strong SIOPSA presence. Ingra du
Buisson-Narsai, Executive Chair for
the Interest Group in Applied
Organisational Neuroscience did a
presentation on the neuroscience of
transformation. The presentation
highlighted
that
successful
transformation is enabled by a
positive environment, where “care”
is given more attention than
“conflict” at individual, team and
organisational level. The premise of
the talk was that there can be no
organisational
transformation
without personal transformation.
Applied organisational neuroscience
initiatives play a key role in enabling
this transformation. Her book was
also showcased at the conference.
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Diversity & Inclusion
RESEARCH - EDUCATION - SOLUTIONS - SUPPORT

CONGRATULATIONS

Natasha – Our current President-

elect has been appointed as an Expert-panellist for the Centre for
Global Inclusion. Read more about the centre here
SIOPSA is currently in negotiations to partner with the Centre for Global
inclusion.

MEET
AMALIA
SIOPSA STUDENT MEMBER APPOINTED ON THE TASK TEAM TO REVIEW THE 2020/21 EDITION
OF THE GLOBAL DIVERSITY AND INCLUSION BENCHMARK
Amalia was born in Argentina and is now living in South Africa for the past 9 years. She holds an
Our Management
Office from
team
undergraduate degree in Human Resource
the University of Pretoria and is
currently working towards her Masters degree in Industrial and Organisational Psychology at
University of Pretoria to become a registered Industrial and Organisational Psychologist.
Throughout her academic career she developed a keen interest in Diversity, Equity, and
Inclusion. This is a topic of intense discussion in South Africa across all sectors. In her studies,
she conducted research on DEI that included understanding DEI through the lens of different
cultures and embedding DEI into every aspect of an employee or student life and investigating
the challenges that different people experience in the workplace.
Her personal exposure to different realities and experiences has sparked her interest in
diversity, equity and inclusion. Additionally, Amalia has an interest in sustainability. In 2019 she
completed an academic research report on the role of HR in bringing about organisational
greening behaviour. In addition, she recently participated in a voluntary group project to assist
Mina Cup Foundation provide their workshop and products to under privileged schoolgirls.

She has taken a keen interest and continues to learn about the past and current challenges of
equality and fairness in the South African workplace/communities. This experience is further
enriched by contrasting these lessons with those from her country of birth and identifying
differences and similarities in those environments. Her focus on organisational psychology will
further offer her a great opportunity to deepen her understanding about human behaviour and
how to ensure a fair and inclusive workplace.
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EXECUTIVE PORFOLIO: PROFESSIONAL PRACTICE

Professional Practice
The purpose of this portfolio is to serve the
Industrial Psychologist Constituency to enhance
their professional practice, address ethical
concerns and further review the continued
professional development programs aimed to
enhance their capability.
Louise Coetzee

Components of the Professional Practice Portfolio
December 2019

February 2020
January 2020

April 2020
March 2020

Whats next??
May 2020

Focus-points

What have been the highlights?

CPD & ECPD

We have processed and approved a total of 29 CPD-applications which include both Service
Provider and Accredited Service Provider Status between December 2019 and May 2020.
SIOPSA’s CPD-committee had also processed its 200th application during this period, since its
approval as an Accreditor for the Professional Board for Psychology, and in effect the HPCSA.
From the e-CPD services reports, 88 SIOPSA members have joined the service and have
collectively accrued 1374 Continued Education Units. Between December 2019 and May 2020,
Professional Practice reviewed and provided quality assurance on 8 articles in total, which
injected an additional 24 new CPD’s our members could potentially acquire.

Ethics

In collaboration with the Johannesburg and Port Elizabeth Chapter, two board exam
preparation sessions were provided. Professional Practice further provided coaching options
for preparation, and has also managed ethical enquiries by members on a case-by-case basis
noting the following themes in discussion: Supervision-requirements for Industrial
Psychologists; Conflict-management during internships and further concerns around labour
practices in the medico-legal environment when contracting interns in this particular context.

Professional
Practice

We have authored two blogposts which have fortunately been embraced by the SIOPSA
community. The first blog focused on our propensity to enable Burnout in the workplace, whilst
the second focused on the role of an Industrial Psychologist in a COVID-driven environment. In
order to address the concerns raised about the changing and emerging role of IOP’s, a threepart webinar series was further created in order to address the possible debriefing required as
a professional and the emerging needs of their clients; the identification of workplace
psychopathology and how this may be further exacerbated during and after the lockdown
periods; and finally a systemic review of the different levels at which IOPS’s need to operate in
order to assist businesses effectively. SIOPSA further participated in advocating the utilization
of Psychological Services in support of businesses and employees, which was formally
submitted to the Minister of Trade and Industry, in collaboration with the Psycho-legal Interest
Group Chair (Dr Sharon Munyaka).

Our Office team
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EXECUTIVE PORFOLIO: PROFESSIONAL PRACTICE

Professional Practice
The purpose of this portfolio is to serve the
Industrial Psychologist Constituency to enhance
their professional practice, address ethical
concerns and further review the continued
professional development programs aimed to
enhance their capability.
Louise Coetzee

Components of the Professional Practice Portfolio
December 2019

February 2020

January 2020

April 2020

March 2020

Whats next??

May 2020

Focus-points

What have been the highlights?

What’s next?

We are looking forward to the announcement of the HPCSA Board for Psychology 2020, and
further wish the Interns writing the June 2020 Board Exam the best! SIOPSA will further submit
their application (along with the other accreditors), to have their Accreditor-status renewed in
June 2020. The Professional Practice further welcome two Industrial Psychologists to the team
and welcome their critical insights in growing the profession. As such, Professional Practice will
(apart from the CPD-committee), look forward to establishing a research committee – based
on the needs identified during the webinar sessions. We welcome volunteers who are IOP’s
and have a keen interest on expanding research as well as practice in 2020!

Professional
Practice
Celebration

As this particular portfolio aims to enhance professional practice and further review the
continued professional development programs aimed to enhance their capability – we would
like to sincerely thank Ms. Barbara Donaldson for the exemplary continued education and
standardization programs presented during her term as the Psycho-legal interest group Chair.
Ms. Donaldson had offered her training and application of expertise to the Society without
deriving financial benefits. When speaking to the members that have attended her events, the
sentiment shared always relayed their appreciation for her knowledge application and
willingness to guide ‘new’ experts into the field. Furthermore, Barbara has presented her
workshops to both IO-interns and IO-master students, which raised significant awareness
around the complexity of the Psycho-legal work Industrial Psychologists do. As such, we
celebrate this member’s unique contribution to the professional practice of IOP’s at large.

Our Office team
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SIOPSA MEDIA AND EVENTS

For the latest update on our online Events
click HERE
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SIOPSA ONLINE ANNUAL GENERAL MEETING
29 JULY 2020

JOIN US!

REGISTER HERE

We will be hosting our
SIOPSA Annual General
Meeting this year online on
29 July from 17h00 – 19h00

EARN
2 CPDs
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MEMBERSHIP RUNS FROM 1 AUGUST TO 31 JULY
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