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REGISTRATIONS ARE OPEN:
WWW.SIOPSACONFERENCE.COM
SIOPSA is delighted to announce that our 22nd Annual
Conference is going virtual, on a new and exciting
platform and at a more affordable rate than ever. The
conference will run from 1 - 3 December 2020. As an
attendee you will have the freedom to access
conference sessions from wherever you are. The theme,
“Leading through innovation: Navigating the new
world of work” is contextual, exciting and promises to
broaden your expertise. Participants can expect future
fit learning from both international and locally
renowned speakers, offering fresh points of view and
inspiring story telling that will deepen your
understanding across a broad range of relevant topics
and comprehensive learning for continual professional
development is guaranteed.

A WORD FROM OUR PRESIDENT

"As the world experiences a crises gone viral - and South Africa is
in Week 1 of Lockdown - now is the time to maybe step back,
breath and reflect on humanity, our world, our country and our
profession as Work psychologist."
Dr N a t a s h a Winkler-Titus
SIOP S A President 2 020/21

This was the opening sentence of my broadcast message in March this year when we embarked on
a visioning process. What a time to vision forward! Looking back now, I can only celebrate with and
applaud Team SIOPSA for weathering the storm and demonstrating resilience and innovation over
the past 6 months.
For me personally, it has been two months in the driving seat. I still echo the words uttered by
Francoise de Kock (2017), now is the best time ever to be in I-O Psychology. Through the
pandemic, we have seen a resurgent focus on the wellness of employees in and around workplaces.
I-O Psychologists was called upon to guide leaders in demonstrating compassion but furthermore,
advise on tactics and approaches to enable team effectiveness through virtual collaboration.
Taking our offering and relationships virtual has also witnessed a new level of engagement for
SIOPSA. Our vision forward process pulled together members, partners, business SA, academia
and governance across South Africa and beyond. We successfully held our first virtual Annual
general meeting and attendance showed record numbers. Our professional development events
demonstrated greater reach and we even took our discourse and research processes to a wider
audience. During this time, we have solidified new partnerships, which will be announced in due
course and we are excited about the first ever virtual conference we will be hosting in December, in
collaboration with our partners and sponsors. The first two months of our new executive has also
been a busy and exciting time. We welcomed new members to the board as shared later in this
newsletter and this new team has solidified the strategic objectives and goals for the next period. We
drove a comprehensive women’s month campaign throughout the month of August and I applaud
how our ethos as a member driven organisation was once again demonstrated as volunteer
members took the reins, coordinating and delivering successful campaigns and initiatives. Our
branch network and interest groups have also been busy and started the new year with no less than
seven events and initiatives during the first two months.
One of the strategic pillars for SIOPSA calls for voice and visibility of the profession. We believe
that I-O Psychologists must use their voice to shine the light on and influence all forms of injustice,
inequality and harm done against people as it relates to the context of work. We therefore condemn
violence and any form of racism as we have observed rearing its ugly heads across our beautiful
country. The August women’s events showcased gender inequality and the ongoing challenges
women experience in work and commercial endeavours. In September we celebrate our diverse
heritage in South Africa and we address the pain and unacceptable practices that force people to
feel insecure or less than, because of their ethnicity. We also look forward to commemorating mental
health awareness during October as we know that too many people, especially in the workplaces,
still suffer in silence.
Enjoy the news and may I wish you blessings, safety and a #Significant next period.
Natasha
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In the June newsletter we reported on
the process we embarked on to establish
the new strategy for SIOPSA.
We are delighted to announce that the
strategic direction for 2020-and beyond
was endorsed during the AGM in July
and the highlights can be recalled in the
President’s inauguration message.

“To be a member based society for
Work Psychology Professionals that
empower our members to make an
impact in society and business.”

In order to attain our vision we have
identified
three
key
strategic
pathways:

EXECUTIVE DIRECTOR'S MESSAGE
Keep an eye on the webpages for more detailed objectives set by the various
interest groups and branch networks.
www.siopsa.org.za
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2020 is a year of many firsts for SIOPSA.
On 28 July 2020 we had our first online
Annual General Meeting, previously part
of the Annual Conference Programme.
During the AGM, Dr Marissa Brouwers
presented
highlights
from
her
presidential year and officially hand
over the reign to Dr Natasha WinklerTitus as President 2020/21.
With the new presidential year we also
welcome many new faces to our Exco
and we would like to congratulate them
with being appointed to the Exco and
also thank them for stepping up to this
role to help built the IOP profession with
SIOPSA.

The Executive
Committee 2020/21

Jessica Tecklenburg
Confrerence

Dr Sane Moleko
Brand and Marketing

David Bischof
IGPAI

Melissa Jacobs
NW Branch

Talia Talmud
Membership

The Management Committee
2020/21

Dr Natasha Winkler-Titus Dr Marissa Brouwers
President 20/21
Past President 20/21

Prof Crystal Hoole
President Elect 20/21

Louise Coetzee
Professional Practice

Kim-Lee Wentzel
Foundation

Dr Inette Taylor
IGSPO

Spencer Rae Kerr
KZN Branch

Dr Ruwayne Kock
Transformation

Ayado Ewinyu
Secretary

Prof Nasima Carrim
Diversity&Inclusion

Ingra Du Buisson-Narsai
IGAONS

Lindy Emsley
Western Cape Branch

Dr Danie Oosthuizen
Treasury

Gail Wrogemann
IGCCPO

Illana De Wet
Pretoria Branch

Claire Sponnek
EC Branch

Lome Koekemoer
Acadamy

Sibusiso Mnxuma
Vaal Triangle
Branch

Talia Fischer
JHB Branch
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Celebrating Women through the lens
of work psychology
SIOPSA had the privilege to celebrate remarkable women in IOP during
the past Women’s Month. We are extremely grateful to all the SIOPSA
members who stood up and supported the various initiatives to
campaign for greater equality and empowerment of women through the
lens of work psychology. The campaign kicked off with the mentorship
programme in which 45 registered mentors shared their journey and
learnings with the 135 students, interns and young professionals and the
post-event feedback from the mentees indicated that this was an
immensely valuable learning experience.
A SIOPSA women’s month gallery was established with 10 ladies in
various sectors that was nominated by their peers in recognition for the
impact they made on their careers. View the gallery of phenomenal
women
by
visiting
our
Women’s
Month
page
at
https://www.siopsa.org.za/iopgallery/

Mina Power competition
In August, SIOPSA embarked on a journey to
shine light on the Mina Cup Foundation. The
Foundation does great things for women and
the environment – their mission is to empower
millions of unprivileged girls and women in
Africa by giving them an eco-friendly
menstrual cup, so they can continue their
education and lives without interruption.
“Giving is not just about making a donation. It
is about making a difference.” – Kathy Calvin.
We encouraged members to donate to the
foundation, and in doing so, we made a
difference in 10 girls’ lives. We want to thank
everyone who took their time and resources to
make an impact. However, this is only the
beginning of the impact SIOPSA’s members
can have on girls and women around South
Africa. We thus encourage our members to
both donate and encourage others to donate to
the Mina Foundation. To do so visit
https://minacup.org/ or their current link to
receive donations to help women and girls
during COVID19
https://www.backabuddy.co.za/champion/proje
ct/minapowering.
Part of the Mina Power competition involved a
lucky draw. We want to congratulate Jessica
Hattingh for winning a signed copy of Fit for
Purpose Organisations by Theo Veldsman. We
further would like to thank Prof Veldsman for
donating his book for this great cause.

MENTEE Programme
During the long weekend of 8 – 10 August, SIOPSA coordinated
approximately 50 mentoring conversations with a total of 120
mentees. The purpose of these conversations was to bridge the gap
between our experienced and emerging IOP’s. The IOP profession in
South Africa is privileged to have a rich heritage of experienced,
successful professionals who add value to individuals, organisations,
the profession and society at large and we wanted to create a
platform for experienced professionals to share their journeys and
learnings with the next generation.
These conversations also allowed the IOP students and interns to
raise questions or topics that were pertinent for them and to gain
practical insights from those in the field. The post-event feedback
from the mentees indicated that this was an immensely valuable
learning experience. For some it reinforced their decision to study
IOP and for others, it answered pertinent questions and eased their
minds about their journeys. Feedback from the mentors suggested
that this was a wonderful meaningful initiative that allowed
professionals to reflect and give back.
There was unanimous agreement amongst mentors and mentees
that this initiative should continue. Members within SIOPSA are
liaising with the Interest Group in Coaching and Consulting
Psychology to investigate how this initiative can be taken forward.

A h u ge thank y o u t o a l l t h e m e n t o r s a n d
m e n tees who pa r t i c i p a t e d . “ O n e of the
m o s t beautiful w a y s y o u c a n g i v e i s g i v i n g
o f y ourself and y o u r t i m e ” - M a r k B o y l e
SIOPSA NEWS
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Celebrating Women through the lens of work Psychology
Women's Month Virtual Connections
SIOPSA hosted two webinars dedicated to Women’s Month during August.

# Pathways to Equality
“Amplified voices of all generations can forge the pathways towards Equality “
by Ingra Du Buisson-Narsai

We were truly inspired by our panel of experts across gender, generation and
profession who passionately and candidly spoke about how we are tackling the
advancement of women in society, in organisational leadership and achieving
gender equality. The take out is hat gender equality and diversity cannot be
tackled in a vacuum - to make real change happen (beyond a talk-show or
women’s month webinars) we need to:

Move from well-meaning to well- doing. Have honest conversations about
biases, show bold leadership, decisive action, and provide an enriched and
enabling environment. (Head, Heart, Hands)
Be vigilant about the importance of inclusiveness through dialing up micro
actions and dialing down mircro-agressions. Inclusion cultivates belonging
the cornerstone of positive lasting change.
Debunk the myth that head count means achieving equality. Match the
equality head count with actual responsibility and agency to see the real
progress
Binary views of inequality are holding us back. Go beyond the traditional
male vs female characteristics to gauge equality. Focus on the multiple
intersections of class, gender, culture, sexuality, and language. The binary
view is holding us back and drives divisions and discrimination.
Don’t use your power as a woman leader to hold other women back. There
is a greater chance for transformation when women who have risen to the
top lift others up. This talks to building alliances and networks of support.
Declaring yourself available is not enough. Transformation requires
meticulous internal work, painstaking action and building alliances across
groups and professions
Manage your self-care, draw “multiple- role” boundaries, refuel with wat
inspires you –art, beauty and more to prevent exhaustion and imploding.
Equality in the workplace is not an exclusive female campaign – it is an
inclusive partnership across, gender, generation and organisational levels.

The Executive
Committee
2020/21

Being part of such an esteemed panel has been the
highlight of my budding career as an Industrial
Psychologist. The insights I learned from the
sessions will guide me not only as a woman but as a
professional. I was reminded that I am phenomenal,
and I do not need to conform to other people's
expectations to make an impact.
Khongelani Bila

# I-SO-LEAD Student webinar
by Dr Marissa Brouwers
SIOPSA hosted its 4th free student webinar on Monday 31 August.
The topic “I-So-Lead – Empower women empowering others” was
facilitated by Dr Marissa Brouwers and presented by our three
speakers, Nosipho Skhosana, Dr Sane Moleko and Ashley
Motene.
The aim of this webinar was for the speakers to empower students
by sharing their experiences and tips on: 1) How to enhance
yourself and better lead yourself; 2) How you can lead within a
company and also allow others to lead within the workplace; and
3) How you can make an impactful difference within your
community/society. The students were also able to interact and
ask questions to the speakers during this session. The session is
also available at: https://www.youtube.com/watch?v=Cxkn9Ju5ALc
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Dr Sane Moleko Executive
Member: Brand and Marketing

Heritage Day is celebrated on 24 September and is an opportunity for South Africans to
acknowledge, embrace and share the diversity of cultures, traditions, beliefs, languages and so
much more that forms the foundation, history and uniqueness of our country. The celebration of
our Rainbow Nation takes many forms from dressing up in cultural attire, sharing of traditional
cuisine, regaling stories of cultural differences to enjoying a braai! The core of all of this being
unifying in celebration of our diversity and the wealth and strength it brings.

The Executive
Committee
Reflecting
on 2020 and the global impact of Covid 19 we would be remise to not take the
opportunity of Heritage Day 2020 to acknowledge the difficult year it has been, mourn the losses in
many forms
we have experienced and take the opportunity to celebrate how we have come
2020/21
through this and continue to strive and work to overcoming the impacts of Covid 19. A country

known for its Ubuntu, openness and warmth to people and celebration, has been locked in social
distancing and isolation for months and this Heritage Day we celebrate that despite it all, we
remain resilient!
A critical part of our Heritage is the stance against violence, racism and discrimination and
creating a fair and equitable society for all. We have seen pervasive acts of gender-based violence
and increased reported incidents of racism and discrimination. The Society for Industrial and
Organisational Psychology in South Africa (SIOPSA) believes that there is no space for racism and
discrimination in our country. We stand in support of those who have experienced gender-based
violence, racism and discrimination and work with individuals, organisations, communities and
our own Society to drive the change. Reflecting on the past, acknowledging how far we have come
and what we value in the present, what we choose to do today defines what we preserve for future
generations and this requires that we strive to eradicate the current injustices.
Dating back to 1984, SIOPSA is proud to be a part of the Heritage of our country. We as an
organisation, strive to create a space for diversity in thinking, practice and enable this in the
organisations and communities in which we work. We have seen significant growth in our society
and country. As we consider the year ahead and impact we would like to make, the wellbeing of all
our people and country remains at the center of what we do. We remain focused on our mission to
help develop a fair and humane work environment, enabling people to reach their full potential
and experience a high quality of work life in South Africa, for all our people in this rich, diverse
country.
Wherever you are, whatever you are doing on Heritage Day we celebrate you!
#Significant
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IOP FUTURE FIT
CONFERENCE
ARE INDUSTRIAL-ORGANISATIONAL PSYCHOLOGISTS FUTURE-READY
AND FIT TO ENGAGE WITH AND CONTRIBUTE TO THE EMERGING
WORLD OF WORK?
by Prof Theo Veldsman
Progress to date
Five, most successful, 2-hour Future Search zoom sessions
around each of the research work streams were conducted
from 29 June 2020 to 12 August 2020. Each was attended by
between 30-35 participants. The Research Team was on a
steep learning curve to migrate from the originally planned,
physical conferences to an online platform but adapted
amazingly to the new setting and platform. Rich information
was collected in spite of severe session time constraints. The
output of these sessions is currently been written up in
preparation for the next step in the future search, research
process.

At present we are in the throes of the 4th Industrial
Revolution (4IR). By all accounts, 4IR will sweep across all
spheres of life - not only the economic sphere – as we know
them currently by radically transforming them. Inter alia, the
world of work. 4IR is and will re-invent the world of work
significantly.
SIOPSA Manco has approved a research project to
investigate the requirements to get IOP as discipline and
profession future-ready and – fit. IOPs need to be
capacitated to engage with and contribute effectively in
value-adding ways to the fundamentally, changing world of
work by ensuring that working people will thrive, flourish and
be fulfilled in the new world of work. The project kicked-off in
January/February of this year.

Going Forward
The next important milestone in the research process is on
11 November 2020 when a 4-hour, Physical Future Search
Work Session will be held at the St George Hotel, Irene,
Pretoria to further enrich and extend the insights gained to
date. The November 2020 Physical Future Search Work
Session is voluntarily restricted to IOPs who either are
reading extensively around the work place of the future,
especially w.r.t. 4IR; are currently undertaking in-depth
research into the 4IR-infused work place of the future or who
are in practice setting up such work places in their
organisations.

Purpose and expected outcome of the research project
Within the framework of the 4IR, the project aims to uncover
how to architect the humane workplace of the future from an
IOP perspective. Concurrently, to uncover the realignment of
the IOP profession in all of its facets – in focus, content, and
mode of delivery - to the future 4IR workplace, in this way
making and keeping our profession future-ready and -fit.
Work Stream Members
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Johannesburg Regional
Branch preparing IOPs for
the Board exams
During September, the Johannesburg regional
branch held the Board Exam Preparation workshop
together with the presenters, Louise Coetzee and
Alice Slabbert. With the event being hosted online,
45 intern psychologists from all over the country
were able to join.

Talia Fischer
Executive Chair JBH Regional Branch

The content, which is normally covered over one
full day for a face-to-face event, was split over two
separate weekends to minimize zoom fatigue and
to ensure that the intern psychologists were able to
participate fully. The presenters, Louise and Alice,
uncovered Annexure 12 and presented the interns
with various ethical case studies. The intern
psychologists were then divided into breakaway
rooms to discuss and reflect on each case study,
before coming together as a group for the final
debrief.

The Executive
Committee
2020/21

The intern psychologists were informed how to
approach the Board Exam and recommendations
were provided regarding how best to prepare for
the exam. Louise and Alice have provided on-going
support to the intern psychologists through the
WhatsApp group.

Louise Coetzee
Course Presenter

Alice Slabbert
Course Presenter

North West Regional Branch
gets creative . . .
Dr Melissa Jacobs and Dr Marissa Brouwers kicked-off the Spring
season with a webinar about Creative Intelligence and how we can
apply creative techniques in the work place.

CREATIVE INTELLIGENCE
(CQ)@PLAY

Dr Cherylene de Jarger presented to the participants ways to unlock
the hidden triggers and trends to ignite creativity, how to create an
environment that stimulates creativity and innovation and the
implementation of proven methodologies, frameworks, techniques
and tools to enhance creativity. Participants enjoyed fun exercises
and was provided a creativity toolkit to help them kick-start their
creative journey.
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Interest Group for People Assessment
in Industry contributes to the SABPP
People Practice Factsheet
The South African Board for People Practices
(SABPP) has released its August 2020 factsheet. The
document was compiled by subject matter experts
including David Bischof. David is the current
chairperson for Assessment Standards South African
(ASSA) and the People Assessments in Industry (PAI),
an interest group that forms a part of the Society for
Industrial and Organisational Psychology South Africa
(SIOPSA).
The document, titled “Changing Talent Assessment
Landscape”, deals with the evolving talent assessment
landscape, the evolving legislative and regulatory
context in South Africa, and the role of the HR
practitioner when it comes to selection and talent
assessment.

Interest Group for Applied
Organisational
Neuroscience presents
Ingra Du Buisson-Narsai
Chair: AONS

Africa’s 1st Applied
Organisational
Neuroscience Seminar
SIOPSA in partnership with
Knowledge Resources hosted
the 1st AONS2020 virtual
seminar on 23 September 2020
titled
“The
positive
neuroscience
of
human
functioning, flourishing and
innovation in the new low touch
economy.”

Applied Organisational Neuroscience bridges the gap
between rigorous science and the practical needs of
formal organisations, giving organisational scholars
new insight into human behaviour at work. These
insights can transform the way we interact in the world
of work, on a personal, team and even organisational
level. To engage with this transdisciplinary field, we
need to think critically about neuroscientific claims to
uphold the necessary objectivity and rigour when
applying these discoveries in the workplace. Separating
“fact from fiction” is vital to validate and legitimize this
new field.
The AONS seminar separated fact from fiction by
focusing on disseminating the science & practice in a
fast, focused and transdisciplinary way.

David Bischof
Executive Chair IGPAI

Changing Talent Assessment Landscape
As organisations, the world of work, and
technologies are evolving, so is the talent
assessment landscape. This factsheet explores
the changing talent assessment landscape in
South Africa and the new generation of
assessments that are enabled by the fourth
industrial revolution (4IR) technologies. These
technologies are reshaping the nature of
assessments and the assessment space, whether
specific processes or the entire end-to-end
process of assessments.
There are advantages in terms of convenience,
candidate engagement, efficiency, and accuracy.
However, there are also disadvantages and
concerns
regarding
these
changes.
HR
practitioners need to recognise these and
understand how these could be addressed by
sound theory, research, peer review and policy.
In relation to policy, the factsheet discusses the
evolving legislative and regulatory context in South
Africa and how psychological tests and
assessments are defined and regulated in terms of
classification and certification.
For
the
complete
document
go
to:
https://cdn.ymaws.com/www.sabpp.co.za/resource
/resmgr/ceanne/ceanne_2020/pdf_documents_202
0/fact_sheet_august_2020v003.pdf

Calling all Professionals operating in the Assessment
space - Last chance to share your views and provide
your inputs! Kindly complete our 15-minute survey to
help us understand the current assessment landscape
in South Africa. The SIOPSA Interest Group for People
Assessments in Industry (PAI) will share the results
during October/November 2020. Complete the survey
here: https://lnkd.in/dPFp9rT.
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INTEREST GROUP FOR COACHING AND
CONSULTING PSYCHOLOGY ESTALIBSHES
A COMMUNITY OF PRACTICE
Our focus for these last few months has been in
developing the Community of Practice that we
launched in April 2020.
The COP begun initially from the existing List of
Coaching Practitioners and will be expanded as we
continue to create more forums and initiatives. One of
these is the Professional Peer Group initiative, which
we will be launching during September. The PPG
creates opportunities for small discussion groups to be
created on various topics of interest, research or
project areas or peer supervision – as related to the
field of coaching or consulting.
This set of initiatives is aligned with the SIOPSA goals
of collaboration, as well as providing a value add to
SIOPSA members. Creating forums for connection
and learning, contributes to growing the profession
and supporting our members. Our mentor coach
initiative at universities continues to grow, with
alliances created with the SIOPSA Jhb and Vaal
branches so far. Universities we are working with
include University of Johannesburg, Wits and North
West University.
Currently we are offering online small group mentor
coach sessions to undergraduate level, Honours and
Masters. We aim to include the emerging
psychologists as well.

The 10th International Congress
of Coaching Psychology taking
place 6-10 October 2020.
Verified SIOPSA members are
eligible for a 30% discount on
masterclassses and conference
tickets. When you register
please use this promotional code
"2020Vision".

VOL. 29

Gail Wrogemann
Executive Chair IGCCP

The mentor coach initiative aligns with key SIOPSA
goals of growing and developing young and
upcoming IOP’s, providing support through
undergraduate studies, and the long term goal of
building and growing relevance of IOP as a
profession. Building and establishing our international
MOU’s relationships remains a priority, with our
affiliation with the ISCP (International Society for
Coaching Psychology) allowing us a significant
discount for SIOPSA members to attend the online
conference: Congress Theme: “2020 Vision:
Navigating adversity with coaching psychology and
positive psychology” taking place in early October.
Following up on our June Consulting Psychology
webinar entitled “Navigating forced, unplanned
change processes in a sustainable way”, we hosted
an August webinar and discussion on “Unlocking the
value of Consulting Psychology” Both webinars were
well received – and brings to the fore the relevance
and value of Consulting Psychology. The idea is to
offer a follow on to this webinar in November 2020.
In October we are hosting a webinar presentation on
the Busting Myth series: Myths of Coaching
Psychology - a follow on the successful presentation
hosted last by with Johannesburg Branch.

10th INTERNATIONAL
CONGRESS OF COACHING
PSYCHOLOGY

REGISTER HERE
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Women in the workplace.
Beauty is more than skin deep.
Who can exercise authentic cultural identities regarding their
appearances and who cannot?
In September we celebrate our diverse heritage
in South Africa and we address the pain and
unacceptable practices that force people to feel
insecure or less than, because of their ethnicity.
The Interest Group for Diversity and Inclusion led
by Prof Nasima Carrim felt a need for a
conversation with women from diverse work
environments about what is acceptable for black
women in the work place and what is not.

Hair forms a core element of one’s identity and it
enhances an individual’s beauty as well.
The aim of the discussion was to sensitize the
audience the trauma experienced by Black ethnic
groups related to trying to ‘fit’ into white-based
hegemonic workplaces that emphasise Eurocentric
hairstyles over ethnic hairdos. The right style can
either enhance or decrease our looks. But our hair
does not only relate to our appearance- it also
impacts our self-esteem and confidence levels. In
the current era many ethnic men and women’s
hairstyles have become a contentious issue in
certain workplaces.
Black ethnic men and women experience
microaggressive behaviours and unconscious bias
from colleagues and managers, especially when they
display agency and subscribe to asserting their
cultural identities through their hairstyles, thereby
negating the Eurocentric hairdo. This type of agency
which contradicts essentialized notions of the type of
hairstyles which are acceptable in the workplace may
lead to their subordination, discrimination and
stereotyping.

Prof Nasima Carrim
Executive Chair Diversity
and Inclusion

"Very insightful
discussion that needs
to make its ways to
the boardrooms
helping everyone to
embrace diversity"
Lourencia Augusthino
Black ethnic men and women may find
themselves at the lower end of the matrix of
domination as a result of donning ethnic hairdos,
especially at the intersection of their ethnic
identities and that of their professional and
gender identities. As a result Black ethnic males
and females have a fear of losing their cultural
authenticity due to the pressure to conform to
Eurocentric hairdos and dress codes.
These types of hegemonic notions and pressures
of what is deemed acceptable hairstyles should
therefore be challenged within the South African
context so that individuals subscribing to Black
ethnic styles would feel just as included in the
corporate environment, thereby enhancing
workplace diversity and inclusivity.

Black ethnic men and women experience
microaggressive behaviours and unconscious bias
from colleagues and managers, especially when they
display agency and subscribe to asserting their
cultural identities through their hairstyles, thereby
negating the Eurocentric hairdo. This type of agency
which contradicts essentialized notions of the type of
hairstyles which are acceptable in the workplace may
lead to their subordination, discrimination and
stereotyping.
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October is Mental Health Awareness Month in South Africa and as
behavioural scientists SIOPSA proudly supports this iniative.

Throughout October we will focus on the three pillars for mental
wellness across all psychological fields being:
Identity

Hope

Connection

SIOPSA dedicates the following events in October to mental health awareness
and the role of the IOP in organisational mental health. Kindly follow our social
media pages for updates.
8 October

The unconscious impact of Covid19 on Organisational
Mental Health, CPD Webinar/Meeting
21 October
IGSPO – LISTENING POST
End October Student Webinar

Want to know what is happening
at SIOPSA?
Visit our website for the latest
calendar and update your diary!
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CPD TRAINING VIRTUAL SESSION
Click on the image to register

SPECIAL CALL FOR PAPERS
Journals With Global Impact
A CALL FOR PAPERS BY SOUTH AFRICAN JOURNAL
OF BUSINESS MANAGEMENT (SAJBM)
O r i g i n a l R e s e a r c h - S p e c i a l C o l l e c ti o n : C O V I D - 1 9
Submission due date: 15 November 2020
Read more HERE
WOMEN IN BUSINESS IN AFRICA
E x t e n d e d s u b m i s s i o n d u e d a te : 3 0 O c t o b e r 2 0 2 0
Submission Procedure: https://sajbm.org

CONTACT SIOPSA
www.siopsa.org.za
info@siopsa.org.za
SIOPSA NEWS
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