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Our Finance

OVERVIEW

According to Wikipedia, an annual report 
is a comprehensive report on a 
company's activities throughout the 
preceding year. Annual reports are 
intended to give shareholders and other 
interested people information.

THE 2020/21 SIOPSA EXECUTIVE COMMITTEE COMPRISES THE FOLLOWING

PORTFOLIOS

SIOPSA EXECUTIVE COMMITTEE

Management committee

President                                                                                        Dr Natasha Winkler-Titus 

Past President                                                                                Dr Marissa Brouwers 

President Elect                                                                               Prof Crystal Hoole

Secretary                                                                                       Ayado Ewinyu

Transformation                                                                              Dr Ruwayne Kock

Treasurer                                                                                       Dr Danie Oosthuizen

Portfolio committee

Conference                                                                                    Phiona Martin

Marketing and Communications                                                   Dr Sane Moleko

Membership Growth and Services                                               Talia Talmud

Professional Practice                                                                     Deidre Pienaar / Louise Coetzee

SIOPSA Academy                                                                          Vacant

SIOPSA Foundation                                                                        Kim-Lee Wentzel-Rickets

Regional branch chairpersons

Eastern Cape Branch Chair                                                           Dr Timothy Harry

Johannesburg Branch Chair                                                         Talia Fischer

Kwazulu-Natal Branch Chair                                                         Spencer Rae-Kerr

Northwest Branch Chair                                                                Dr Melissa Jacobs

Northwest (Vaal) Branch Chair                                                      Sibusiso Mnxuma

Pretoria Branch Chair                                                                    Illana de Wet

Western Cape Branch Chair                                                         Lindy Emsley 

Interest group chairpersons

Applied Organisational Neuroscience (IGAONS)                            Ingra Du Buisson-Narsai

Coaching & Consulting Psychology (IGCCPSA)                             Gail Wrogemann

Diversity & Inclusion                                                                       Prof Nasima Carrim

People Assessment in Industry (IGPAI)                                          David Bischof

Psycho-Legal Interest Group (IGPL)                                               Dr Sharon Munyaka

Systems Psychodynamics of Organisations (IGSPO)                    Calum McComb



EXECUT IVE  COMMITTEE  MEET INGS

PRES IDENT -ELECT  NOMIN INAT IONS

REPORT ING  PER IOD

The executive and management committee conducted regular engagements and

at minimum quarterly society meetings. All the meetings had a quorum and was

conducted in line with the constitutional governance. The intent of the meetings

focussed on engaging and connecting as a leadership team, executive decision-

making on matters pertaining to the management of the society and tracking and

monitoring of actions and performance aligned to the strategic plan of the society,

as authorised during the 2020 Annual general meeting.   The dates these formal

meetings occurred were:

4 Sep 2020: EXCO Strategy Planning session 1 - operationalise the strategy

7 Sep 2020: EXCO Strategy Planning Session 2 - key focus: Intern management

program

5 Nov 2020: SIOPSA Executive Committee Meeting - A key decision was on the

way forward on an Indemnity partnership for SIOPSA as the PPS MoU has expired

and was not renewed

18 Feb 2021: SIOPSA Executive Committee Meeting - key decision was the

finalisation of the conference theme

6 May 2021: SIOPSA Executive Committee Meeting - constitutional focus, preparing

for AGM, annual reporting and president-elect nominations

8 Jul 2021: SIOPSA Executive Committee Meeting - presidential year close out

meeting and focussed on preparations for AGM, proposed constitutional

amendment and conference update. 

This report highlights the achievements, challenges and opportunities addressed by

the executive committee of the Society for Industrial and Organisational Psychology

(SIOPSA) from 1 August 2020 to 31 July 2021. The Society’s financial reporting period

is specified in the Annual Report from 1 March 2020 to 28 February 2021. The date

of publication for the audited financial statements is 20 June 2021.

Nominee

Dr Ruwayne Kock

(Executive member)

Dr Sharon Munyaka

(Executive member)

Seconded byProposed by

Dr Sane Moleko

(Executive member)

Prof Crystal Hoole

(President Elect 2021/22)

Dr Marissa Brouwers

(Past President 2019/20)

Dr Natasha Winkler-Titus

(President 2020/21)

The President-Elect voting process started 1 June 2021 and ended 9 July 2021, two

(2) working days prior to the Annual General Meeting to be held on 14 July 2021.

Accountants-on-Site, was appointed by SIOPSA to manage the voting process as

an independent third party. The results will be revealed by Accountants-on-Site

during the Annual General Meeting assembly. Full members and Honorary

members will receive an email invitation containing the voting information and

voting form by our independent auditors.  To read more about the SIOPSA

President-Elect process in the SIOPSA constitution, section 5 click here

https://www.siopsa.org.za/siopsa-constitution/
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Our strategic

INTENT

BACKGROUND ,  VIS ION ,  MISS ION

OUR  BACKGROUND

SIOPSA is a member-based, not-for-profit organisation established to enhance the Industrial and

Organisational Psychology profession in South Africa. As SIOPSA represents human behaviour specialists

in the workplace, SIOPSA translates the scientific body of Industrial and Organisational (IO) psychology

knowledge into fit-for-purpose practices to promote business objectives and help employees flourish. To

this end, SIOPSA exists to serve its members and strives to create conditions in which IO psychologists will

be able to deliver efficient and effective services to the benefit of all in South Africa.

OUR  VIS ION

To establish the benefits of IO Psychology as a profession and SIOPSA as the leading professional

society on “people matters” in the workplace.

To create a professional society with which all current and future IO Psychologists and complimentary

associates and affiliates in our country want to be associated.

To establish SIOPSA as a self-regulatory body for IO Psychology in South Africa.

To run SIOPSA based on effective business principles, with services to its members and other

stakeholders.

To be a member-based society for work psychology professionals that empower our members to

make an impact in society and business.

OUR  MISS ION

Our mission is to help develop a fair and humane work environment, enabling people to reach their full

potential and experience a high quality of work life in South Africa. To this end, the Society strives to create

conditions in which the profession of Industrial and Organisational Psychology will be able to deliver efficient

and effective services to the benefit of all in South Africa.
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The presidential year of 2020-21 commenced during a time of immense uncertainty, fear, loss, and a new world

where the society was operating in a predominantly virtual world - basically everything was conducted on virtual

platforms. Our team experienced loss of family members due to the Covid-19 pandemic and for me personally, it

was a year of personal as well as professional change, as midway through my presidency I changed careers.

Through all of that, we can come together and celebrate progress, a financially stable society and successful

delivery of a host of initiatives, as reported by the various portfolios. I approached the SIOPSA presidency with a

long-term vision and in this message will reflect on this journey. 

I personally, have dis-associated from the society many years back, as I felt the society did not represent an identity

with which I could identify and proudly associate with. In 2017, I was convinced by then president, Shirleen Titus, to

come back and be part of the solution. That kick started a 5 year journey for me committing myself toward the

transformation of our profession and society.  This is my journey. 

In 2018, I chaired the conference portfolio, and we hosted an annual conference with the theme: The Art of

Collaboration. We believed that SIOPSA needed to expand its network and reach beyond IOP professionals only

and ensure we have a voice beyond just our member base. In the 2020-21 IOP Future fit report, the importance of

broad collaboration was one of the key findings explicating the IOP future-fit stance.  

Ensuring a sustainability mindset, 

Having voice and visibility on issues that

matter and

Ensuring diverse and inclusive

collaboration. 

As head of the conference portfolio in 2019, we

focussed the discourse on IOP 4.0 highlighting

the need to respond to the 4th industrial

revolution and the changing world of work.

From this event, a future-fit research project

was born which culminated in a timely

publication in 2021. 

I was elected to presidency for the 2019-20

term and spearheaded a collaborative approach

toward developing the SIOPSA 2020-25

strategic plan which I kick started during my

year as president, 2020-21. 

The strategic plan projects the priorities for

SIOPSA through three strategic pillars:



Highlighting unconscious bias during SAICA’s women’s month webinar series

Media interviews including Poort FM, Radio 702; Cape Talk, Smile FM etc.

JvR podcast

Speaker at Knowledge Resources OD Conference

Chairing a Wellness at work seminar for Knowledge Resources

Panellist at the IPM annual conference

The executive team focussed strongly on how we can expand our voice and visibility on issues that matter.

During the year I participated on various platforms representing the society and profession at large. A few

highlights I particularly enjoyed were:

Message from the
President

SIOPSA ANNUAL REPORT /  PAGE 7

Thus, in reporting now on the past year, the following are key priorities that I facilitated in line with our strategy as

well as my personal commitment to the profession.

IOP  VOICE  AND  VISIBILITY

During the month of August, I personally led a

women’s month campaign in partnership

with member volunteers, JvR and Knowledge

resources as sponsors, Ingra DuBuisson -

Narsai as host of the key event and industry

partners. 

A mentoring initiative, coordinated by Zaheera Laher, brought together over 135 mentees

with 45 professionals in mentoring engagements that extended beyond the August

initiative. Knowledge resources gifted the mentors with a 25% discount voucher and JvR

gifted a 20% discount voucher.  A SIOPSA women’s month gallery was set up with 10

ladies in various sectors that was nominated by their peers in recognition for the impact

they made on their careers. Our members, Marina Pretorius, Kirstie Meehan, Somona

Kabembe and Amalia Magnin coordinated and executed this. The importance of the

needs and challenges of our youth was also brought to light through the wonderful

initiative – The MINA CUP Foundation.  Contributions made to this cause during August led

to us being able to provide ten ladies with a Mina Cup. To read more or to donate to the

Mina Cup Foundation, please visit https://www.backabuddy.co.za/minapowering. 

In partnership with Ingra Du-Buisson Narsai, I hosted two webinars featuring prominent females like Prof. Anita

Bosch and Nene Molefi as well as the late, Karima Brown. 

During October our focus shifted to mental health in the workplace and webinars, blogs and other initiative

ensured that we added our voice to this crucial conversation. 

https://www.backabuddy.co.za/minapowering
https://www.backabuddy.co.za/minapowering
https://www.backabuddy.co.za/minapowering
https://www.backabuddy.co.za/minapowering
https://www.backabuddy.co.za/minapowering
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IOP  VOICE  AND  VISIBILITY

During a 2019 LeaderEX event, a SIOPSA panel discussion highlighted

the return of humanity to the workplace conversation and a seed was

planted, when a 3rd year IOP student asked us “who’s humanity are

you referring to?”. This got myself and Prof Hoole talking for a long

time and essentially gave birth to the 2021 annual conference theme

of ‘Re-Humanising Work’.  As part of the launch of this conversation, I

partnered with the Conference Chair, Phiona Martin, to host a webinar

and panel discussion on Intersectoral collaboration toward re-

humanising work. This panel brought together public, private as well

as the higher education sector. 

Finally, probably one of the proudest moments for SIOPSA in terms of the IOP

voice, is the culmination of work commenced during the 2019 annual conference,

IOP 4.0, where a project was launched, spearheaded by our honorary member

Prof Theo Veldsman. During August 2021 we hope to launch the report in a book

format on the IOP response to the 4th Industrial revolution: Future-Fit IOP. 

SUSTAINABILITY  MINDSET

SIOPSA continues to facilitate the IOP HoD Forum and this year again, this forum had 4 engagements. All these

were well attended and critical conversations ensured excellent collaboration and engagement within the HE

sector for our profession. 

We furthermore maintain a strong relationship with the Health professions counsel and this year saw the

transition of a new Chairperson for the Board of Psychology, which SIOPSA has already engaged with on a

number of key topics. 

Lastly, it is also worth highlighting a shift in our broader reach and collaboration. For the first time, SIOPSA

conference partnership and sponsorship has gone beyond IOP professional organisations. This year, we

welcomed Momentum, Anglo American and Cheeky Media as key sponsors and the main sponsorship from

Multichoice was awarded to the society, based on our conference theme. This symbolises a major step forward

in our voice and impact in business and society at large. Through our Head of conference, Phiona Martin, we

were even featured on broadcasting platforms promoting the conference themes on Morning Live. 

Our strategic priority of building a diversified revenue model was disrupted , given the times we found ourselves in

during the 2020-21 presidency, and focus was placed on financial survival. As a not-for-profit organisation, we can

be very proud that we managed to remain sustainable within the constraints of the Covid-19 pandemic. The areas I

would like to highlight in terms of sustainability, will be around our collaboration with our primary partners.

https://www.backabuddy.co.za/minapowering
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https://www.backabuddy.co.za/minapowering
https://www.backabuddy.co.za/minapowering
https://www.backabuddy.co.za/minapowering
https://www.backabuddy.co.za/minapowering
https://youtu.be/Xqr_DJfvjGk
https://www.backabuddy.co.za/minapowering
https://www.backabuddy.co.za/minapowering
https://www.backabuddy.co.za/minapowering
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DIVERSE  AND  INCLUSIVE  COLLABORATION

The 2020 HPCSA statistics indicates that less than 35% of registered IOP’s in South Africa are of colour. We

acknowledge and celebrate the work done by our HE institutions as the number of emerging psychologists in

the same reporting cycle, presented a positive upward trend of 45-55% in favour of black emerging

psychologists. Unfortunately, these numbers do not bode well for our progress as professionals who are

supposed to spearhead and advise business on the subject of transformation and inclusion. The numbers tell

one story, but systematic issues remain a challenge. SIOPSA conducted research during this year, that

presented more than 15 emerging psychologists between 2019-2020, who have completed their Masters

degree, but who have been unable to secure an internship. Unfortunately, again, the bulk of this group was

non-white. 

During my journey as part of the solution, I have experienced the executive committee of the society move

from a 34% black representation in 2018/19, dropping back to 27% during the 2019/20 presidency. During this

year, I was able to get that number back to a 42% black representation on the executive committee.  Our

hope is that we can maintain a representative and inclusive body to ensure representativity of all voices in our

profession. 

Firstly, this year we established the Interest group for Diversity and Inclusion

https://www.siopsa.org.za/interestgroups/ under the expert guidance of Prof Nasima Carrim, a renowned

thought leader and scholar on the topic. 

In September, we drove a heritage month campaign, celebrating our diversity. As a partner of the centre for

global inclusion, SIOPSA was part of the launch of the new Diversity and Inclusion framework this year. 

Lastly, one of my biggest priorities this year on transformation, was focussed on emerging psychologists.

Following a support program we launched at the onset of lockdown for interns doing a tailored internship, a

team of us (Dr. Inette Taylor, Dr. Ruwayne de Kock, Mrs Louise Coetzee, Mrs Kirstie Meehan, Mrs Monique

Sloan and Dr Sharon Munyaka) conducted research and reported on the dire need of Interns doing this specific

type of internship. 

Key Highlights

I will explicate the key highlights for this year through the following four priorities.  

This led to a sponsorship from one of our members, Dr. Urin Ferndale, toward the SIOPSA transformation effort.

Following almost 2 years of exploring this issue, it gave me a deep sense of significance to finally be able to

launch the SIOPSA Internship management program during this year, to address some of the issues

experienced by our black emerging psychologists. 
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My friend, ‘soul sister’ and colleague, Crystal Hoole, I am excited about the vision and passion you have for the

profession and trust you to carry the dream forward. I wish you well as you step into the presidency and commit

another year serving under your leadership to entrench the great work started. 

Valued Partnerships

"What I can do, you cannot. What you can do, I cannot. But together, we can do something beautiful for God."

Mother Teresa

This is the mantra of my life and therefore as I reflect on my journey of significance, I want to do two things;

highlight two opportunities for my friend and incoming President, Prof Crystal Hoole and say a big thank you. 

Opportunity  1 - I believe there is a significant opportunity in reviewing the SIOPSA operating model, in line with

the strategy. The event of lockdown has propelled the world onto platforms to collaborate virtually, and SIOPSA

has very successfully expedited this new way of working.  There is an opportunity to revisit our operating model

and structures as well as look at systems and tools to expedite our operating efficiencies. Our operational team

performs at a level of excellence, amidst very outdated and problematic systems. 

Opportunity 2 - A professional body is really about the members and this year we saw first-hand how engaged

and collaborative our members are in achieving the vision. Our membership portfolio has done exceptionally well

this year and I believe there exists more opportunity to expedite member involvement. 

As much as this section was to report on my role as president, it was certainly not a lone journey. There are too

many people to thank in the allowed space. I do however want to mention Shirleen Titus, who challenged me to

not just complain on the side-line but to get involved toward change. Thank you to the ‘elders’ and honorary

members who laid the foundation of this body and with whom I could consult during my time since joining the

executive 4 years ago. To the executive team, thank you for your passion and commitment to the profession

and the support during my year. 

Thank you to my network outside of SIOPSA, who stepped in and partnered with me whenever I had an idea. 

Finally, our staff, thank you for the Friday coffee connect sessions filled with laughter, tears and ‘deep’

conversations. Thank you that we could manage everything in a call or WhatsApp message, never having to

‘meet’ for operational stuff. Marissa, Jani-H and Lungi, you are truly a Dream Team. 
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DR  NATASHA  WINKLER-TITUS

SIOPSA  PRESIDENT  2020/21
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The aim of the past-president is:

To ensure continuity and completion of the important strategic focus areas either taken over or started

during their presidency.

To offer ongoing guidance and knowledge transfer to the incoming president and administration office

as required or alternatively planned. 

To engage in external affairs for the Society. 

To act as an ambassador for the profession of IOP by establishing SIOPSA as the leading professional

body on people matters in the workplace, establish positive, mutually beneficial relationships with key

stakeholders and create sustainable partnerships with industries & business communities to forge

symbiotic relationships of mutual benefit

The following were achieved during the 2020/2021 past-president role:

Completion of the strategic focus areas started during the 2019/2020 presidency and the support and

collaboration of the current president and president-elect enabled a smooth transition into the role of

past-president and strengthened the leadership role of the presidency;

Continual support and share of data and information were provided to the Management committee,

Executive committee and administrative office, enabling the Society to achieve its vision and objectives 

 as set out for the 2020/2021 year;

The engagement and collaboration with and support to Executive committee members crafted more

established relationships with 3rd parties (e.g. MOU with Accuprof);

The provision of input, guidance and support to Executive committee members led to collaboration with

potential partners and helped build stronger relationships, enabling SIOPSA to implement its strategy,

brand building and provide ongoing service (e.g. MPI and IGCCP; COMENSA); and

Together with Portfolio and Executive committee members, webinars were conceptualised and created

for the benefit of potential Industrial Psychology students as well as emerging work psychologists. 

I wish the incoming presidency, management and executive committee as well as the office team,

all the best in taking our society to a new level of involvement towards responsibility for serving its

members and build and engage our valued profession within the South African context.

Dr Marissa Brouwers concluded the 22nd SIOPSA Annual General Meeting held online on 29 July 2020, by

handing over the SIOPSA Presidency baton to Dr Natasha Winkler-Titus and transitioned into the role of

past-president. 

Taking on the role of past-president as part of my final year in the presidency, has been a great privilege.

More so, looking back on the journey of being in service of SIOPSA and its members, has been humbling

and an incredible honour, an opportunity that I will most certainly keep close to my heart. 

SIOPSA ANNUAL REPORT /  PAGE 11

Message from the
Past President

Dr Marissa Brouwers

Past-President 2019/20
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Message from the
President-Elect

Prof Crystal Hoole
President Elect 2021/2022

During the 2020-2021 year, my specific focus area was to provide support to the regions in terms of their

performance and the achievement of the three key strategic focus areas. The onset of the COVID-19

pandemic catapulted the 4th Industrial Revolution into our everyday lives. The world as we knew it changed

overnight, affecting the way in which we work, the services we deliver, and our reach. It brought with it a

tremendous number of opportunities, but also highlighted the stark realities of inequality, lack of

transformation, and the dangers of becoming irrelevant. It is in this context that achieving the strategic goals of

SIOPSA is imperative and will determine the success and sustainability of the work of our Society. 

It was an honour to learn from each executive member and serve alongside a remarkable team, with a united

vision. I am looking forward with excitement to serve with a great team, to map unchartered territories, to help

transform our Society and truly add value to our members and partners.

The president-elect was elected by a secret ballot and announced at the SIOPSA Annual General Meeting held

on 29 July 2020. Prof Crystal Hoole was elected for the period 2021-2022. Subsequent to her election, she re-

joined the Executive Committee of SIOPSA after the absence of a year and also became a member of the

Management Committee.

The role of the president elect is to support the president in strategic decision making and operational matters.

In addition, the president-elect will focus on specific aspects as agreed with the president.

In 2021, SIOPSA launched the strategic objectives for 2020-2025 as identified in the Vision Forward project.

The new vision was clear, namely, to be a member-based society for Work Psychology Professionals that

empowers our members to make an impact in society and business. SIOPSA’s primary focus is on three key

core strategic areas, i.e., to create a sustainability mindset, have a voice and visibility, and achieve diverse and

inclusive collaboration. This really sets the path for the next few years and provides SIOPSA with a clear

indication of what is critical to achieve, how to serve its members and ensure a relevant and sustainable

future.

Despite the challenges and very difficult circumstances, the SIOPSA regional branches, Interest groups and the

different Executive portfolios, accomplished far more than we could have asked for. With such a dedicated

team, the future of SIOPSA is in good hands, and we are encouraged that our vision will be accomplished.
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OVERV IEW

The Society had a challenging financial year due to the Covid pandemic. Despite a predicted loss for this

financial year forecast in the budget, we have managed to end the year with a small profit of R21 264, vs. a

profit of R393 200 in the previous financial year. Our total revenue decreased from R3 011 209 to R1 574

144 with a decrease of R516 829 in gross income. We are glad to report that due to the strict management

of overhead costs, our overheads decreased by 9,5%. This is despite a small annual salary increase for our

staff as well as a year-end bonus paid. Our outstanding debt decreased to R46,107 from the previous

year’s R255 068. This is due to a decrease in conference bookings as well as the vigorous management of

outstanding debt.

CASH  FLOW

FINANC IAL  STATEMENTS

BUDGET

Our strategic

INTENT

Throughout the reporting period, availability of cash flow was stable. It is foreseen that operations for the

next term will be funded from our available cash in bank pending the impact of the Covid-19 pandemic on

the conference income, which is our main source of income. At the end of the financial year our total cash

and investment funds available were R2 615 618. Of this amount, R1 206 143 is ring-fenced for special

projects and the SIOPSA Foundation.

TREASURY  REPORT

The 1 March 2020 to 28 February 2021 Financial Statements will be presented at the 2021 AGM and are

available to view on the SIOPSA website here. A clean audit report was received.

The 2020/2021 budget will be tabled at the 2021 AGM for approval.

DANIE  OOSTHUIZEN

TREASURER

https://www.siopsa.org.za/wp-content/uploads/2021/06/SIO001_AFS_2021_FINAL.pdf


Oversight of SIOPSA’s Governance and

Compliance, 

Ratification of Membership, 

Taking and facilitating the completion of Exco

meeting minutes and ensuring appropriate

record keeping and storage of this information, 

Updating the House Rules, and 

AGM responsibilities.

The Secretary has five broad functions apart from

participating in MANCO activities, making

recommendations to EXCO, and executing

operational activities. These functions are as follows: 

This portfolio is tasked with ensuring that all

Memoranda of Understanding (MOUs) with various

organizations are collated and safely stored. 

The year saw us finalize MOUs with Accuprof which

we are excited about. 

One of the governance roles fulfilled by the

Secretary is the ratification and approval of

applications of new members to SIOPSA, as is

required by the SIOPSA Constitution. 

The ratification process involves confirming

membership applications in all categories selected

by our new and long-standing members on the

online platform. 

We experienced some setbacks as we sought to

streamline this process due to a costly website

revamp requirement – we received an initial quote

of over ZAR 750 000. We are currently exploring

other service providers through a competitive

bidding process, and we anticipate that this process

will be finalized in the next presidential year.

However, the SIOPSA Customer Care and

administration portfolio play a pivotal role in

providing exceptional customer support and due

diligence in ensuring new and old member allocation

to appropriate membership categories.  

SECRETARY  REPORT
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SECRETARY  REPORT

 

AYADO  EWINYU

SECRETARY

Membership has also increased within the 2020 / 2021 presidential year. To date, SIOPSA has 725 Active

members, which is a substantial increase from last years 653. The growth can be attributed to various

factors, one of which is the intentional efforts taken by the SIOPSA membership team. 

Since the inception of the new online HPCSA audit system, SIOPSA received an influx of requests from

members requesting to be added onto the e-CPD platform in higher numbers than in previous years. We

received a total of 120 applications during the April and May period amplifying the e-CPD benefit as part of

the SIOPSA memberships. 

No changes in house rules and proposed constitutional amendments will be presented at the SIOPSA

Annual General meeting scheduled for 14 July 2021. 

At the 2019-20 AGM, a decision was taken to embed the electronic voting process for the President-elect

position. This practice has been implemented and the process was embedded during the 2021-22 voting

cycle. 



The SIOPSA Academy serves as a platform to establish and

expand the SIOPSA brand, share knowledge and build

competence among IOPs and beyond and be a recognised

income generating stream for SIOPSA. It exists as one of

SIOPSA’s channels to support the continuous professional

development of IOPs and align the profession with the latest

trends in the field of IOP. It furthermore exists as a delivery

arm for initiatives in our field of thought leadership through

the various interest groups. 

During the 2019/2020 year, the portfolio was vacated mid-

year and no replacement has been found to date. During the

2020/21 Presidency, Ms. Lome Koekemoer took up the

portfolio. However, with the exceptional challenge

experience as a result of the Covid pandemic, and the

decision to postpone and change the annual conference to

an online event in December, this portfolio had to take the

back seat as Ms. Koekemoer focused on the conference. 

 Following the conference, Ms Koekemoer decided to resign

from the executive committee to focus on her personal and

professional commitments. 

The SIOPSA Academy requires dedicated resources to

assist with fulfilling its objectives. It is proposed that this

portfolio be operated as a development centre for SIOPSA,

possibly by outsourcing key tasks. 

The potential for income generation is high and appropriate

positioning of the SIOPSA Academy to professionals in the

market may be the key to unlocking this potential. It is an

opportunity that may be considered in the new year. A quick

win may be to establish an annual T&D calendar addressing

the continuous professional development requirements of

our members. 

A longer-term focus could be exploring SITA funding and

partnerships. To enable this operation will also require a

guideline or policy document to be put in place. 

S IOPSA  ACADEMY  –  VACANT

PORTFOL IO

 

SIOPSA ACADEMY – VACANT PORTFOLIO

NATASHA  WINKLER-TITUS

PRESIDENT  2020-21
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C O N F E R E N C E

 

 
OVERV IEW

Humane leadership in times of crisis 

Psychological well-being in a turbulent era (psychological safety and the role of the psychological

contract) 

Humane workplaces: role players and enablers of this process 

Diversity, Equity & Inclusion as a foundation of humane workplaces 

Returning human dignity to the workforce (decent work, underemployment, and psychological effects

of job losses) 

The annual SIOPSA conference is the flagship event and largest convention of Industrial and Organisational

Psychologists in South Africa. As a scientific conference, it brings together the latest evidence-based

insights, learnings and case studies within the field of I/O Psychology. This year, through our theme “Re-

humanising work”, we have taken a broader approach by appealing to our traditional audience of IOP

practitioners and academics as well as individuals from related behavioural sciences, people practitioners

and business leaders. 

The 2021 SIOPSA conference seeks to re-introduce humanity and the people who form part of the

workforce as the lead characters in the world of work. This is as the backdrop to the various elements that

have taken precedence and overshadowed what Deloitte (2021) refers to as an organisation that is

“distinctly human at the core”. 

Being distinctly human at the core is not just a different way of thinking and acting for organisations, but a

different way of being that approaches every question, every issue, and every decision from a human

angle first (Deloitte, 2021). It is the fusion of profit-making and revenue growth anchored in a set of human

principles such as purpose, meaning, ethics and fairness. This means integrating economic and social value

by being “market-driven and purpose-led”, keeping in mind both employees and the network of

stakeholders that the business has the ability to impact (Deloitte, 2021; Galera & Borzaga, 2009). This year’s

theme will be explored with the following sub-themes. 

Driving diversity and inclusion has been a key focus for this year’s conference and this was reflected in the

manner in which we selected top, world renowned experts of a diverse nature as our keynote speakers.

We are honoured to have as keynote speakers; Prof. Stella Nkomo (renowned professor and leader in

human resources) Dr. Stephanie Creary (diversity and inclusion scholar and thought leader), Dr. Thema

Bryant-Davis (licenced psychologist, professor and mental health expert), Dr. Andrew Johnson (Eskom

Chief Learning Officer and SIOPSA past president), Dr. Armand Bam (Scholar and researcher as well as

Head of social impact at Stellenbosch University Business School) and Prof. Nathan Kuncel (distinguished

professor of industrial- organisational psychology). 
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CONFERENCE

 

 DATES  AND  LOCAT ION

The 23rd SIOPSA conference is going virtual again, after last year’s success! The event will take place from

the 21st – 23rd July 2021. The online platform provides more ways than ever for sponsors and partners to

have interactive experiences, demo-corners, exhibition stands, live chats and more with attendees. By

going virtual, our audience is bigger and more global than ever. 

ABSTRACT  REV IEW  PROCESS  

The organisers of the 23rd Annual Conference of SIOPSA have called upon IOP practitioners, behavioural

experts, researchers, psychologists, business and industry leaders and other interested stakeholders to

submit their abstract papers. Approximately 70 abstracts have been submitted to the abstract committee

for review. The focus for this year has been on quality and broadening the speaker pool in terms of

diversity as well as being intentional about finding a fresh breed of expert speakers. The quality of

submissions was most impressive and we accepted approximately 90% to be included in the conference

programme. 

CONT INUOUS  IMPROVEMENT  

 

A high-profile media partner that provided national visibility for the conference through four sponsored

marketing slots being provided to SIOPSA EXCO members on The Morning Show, which has a

viewership of 500k-600k viewers daily. The four segments were valued at ZAR 280,000.

Keeping lines of communication with stakeholders such as EXCO, SIOPSA staff, abstract committee

and CPD chair open from the beginning to ensure effective collaboration across the multiple work

streams. 

Selecting a topic that has a broad appeal outside IOP practitioners by consulting both IOP thought

leaders and leaders from other fields e.g. business. The broad appeal of the topic has created interest

outside of the traditional IOP community and this has also translated into some of the biggest

sponsorships coming from large corporates outside of the IOP niche.

A successful virtual conference launch event attended by approximately 60 delegates with the

majority surveyed rating it a 5/5 (64%) in terms of meeting expectations.

The following continuous improvement measures were put in place for the 2021 conference: 
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CONFERENCE

 

 

PHIONA  MARTIN

CONFERENCE

SPEC IAL  MENT ION  TO  OUR  SPONSORS
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MARKET ING  AND  COMMUNICAT ION

 

Articulating IOP value and creating greater awareness, consistent and planned communication and

promotion of SIOPSA

Communicating events of our strategic partners and leveraging their platforms and networks for

greater communication reach and awareness 

Building a diversified network of speakers, presenters and content providers for greater variety and

diversity in voices 

Ongoing visibility and engagement campaigns through communication and events to create

opportunities for greater involvement

Focused definition and coverage of themes and topics in order to actively promote our voice and

visibility

The portfolio of marketing and communications focuses on creating sustainable engagement,

communication and brand awareness for SIOPSA. Our focus for 2020/2021 was on creating extended

visibility and access to SIOPSA by its members and beyond, educating and creating awareness of IO

psychology and SIOPSA’s value proposition and creating energy and excitement about IO psychology and

SIOPSA in support of the strategic pillars activated as follows: 

STRATEG IC  OBJECT IVES

Through the course of the term dedicated marketing themes to create visibility focused on the following:
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In the 2020/2021 cycle online communication was more important than ever before with the impacts of

Covid restrictions and limitations on face-to-face engagements. This necessitated a focus on greater

utilisation of online platforms. As such there has been a significant focus on using our social media

platforms across Linkedin, Twitter, Instagram and Facebook. 

H IGHL IGHTS  FOR  2020/2021

Our highlights for 2020/2021 speak to the continued growth in engagement with our members,

engagement on online platforms and success of online events, communication, and marketing. 

Our highlights for this period are:

LinkedIn active users increased from 3 163 to 5 493

Facebook total active page followers increased from 4 583 to 5 025

July 2020        4583      3163      520       1 168

July 2021         5025      5493     779        1 223
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DR  SANE  MOLEKO

BRAND ,  MARKETING  AND

COMMUNICATIONS

In this cycle SIOPSA had visibility on new media platforms through television segments. We aim to

continue to look for new methods and platforms to expand our visibility and reach in promotion of both

events and also the SIOPSA brand at large. 

Serving as a platform open to all our members and partners to contribute to the growth and

advancement of IO Psychology is critical. Consequently, we have directed our focus to securing a variety

of speakers and content for our events in order to achieve greater diversity, representation and enhance

the quality of our events. This remains an ongoing opportunity to expand and grow the nature, reach and

quality of our events as we welcome diversity in perspectives, voices, speakers and content across all our

platforms.

OPPORTUN IT IES

Challenge the status quo and challenge boundaries in the field of IO Psychology

Continue to provide:

Looking forward, our focus for 2021 is to continue to enhance the progress made in gaining followers and

engagement across all our social media platforms. They have proved to be a significant access point and

are critical enablers for activating the SIOPSA brand and gaining exposure and traction for our marketing

and communication efforts. 

Enhancing the utilisation of our online platforms, continually enhancing their functionality and improving

our approach to marketing and communication all remain priorities for us. This is encapsulated in our

ability to create ease of access, improve efficiencies in how we communicate and gain wider reach to our

diverse member base. 

In response to feedback from our members we will:

PR IOR IT IES  AND  FOCUS  FOR  202 1 /22

Creating content that matters to our current context and the needs

of our members is a critical focal point, as is gaining feedback from

members on their needs, soliciting diverse member voices to

provide and produce content and creating greater access for

members to share thought leadership. Their experiences, stories

and the growth of the field of IO psychology will continue to be a

core focus for 2021/2022. 

-  Seminars that are thought provoking

-  Targeted sharing of knowledge to relevant interest groups

-  Support to emerging Psychologists

-  Greater initiatives to spread our impact
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MEMBERSH IP  GROWTH  &  SERV ICES

 

 

Identify initiatives to enable retention of members as well as membership growth 

Monitor membership and establish effectiveness of the initiatives 

Build on and promote value propositions for all stakeholders

The purpose of the Membership and Services Portfolio is to: 

OVERV IEW  

Discount opportunities: Members pay lower fees for webinars, events, books and publications from

Knowledge Resources and qualify for an early bird discount for the annual conference. 

Professional indemnity insurance: Through our Partner, Accu-Prof, IOPs can qualify for a reduced

premium by being a member of SIOPSA. Accu-Prof also runs awareness campaigns to members on

POPIA, Cyber-security, business management and other legal matters that may affect IOPs in their

professional capacity. Student and Emerging Psychologists who are SIOPSA members therefore have

access to this knowledge and awareness at an early stage before they enter the world of work. 

Continuous professional development: With our extended relationship with AOSIS, all SIOPSA

members can obtain their required CPDs for the year at no extra cost. Members have access to all

articles from previous years. 

Access to SIOPSA Interest Groups: Members can extend their knowledge and participation in specific

fields of IOP. The Interest Groups provide resources on the website that are accessible by members

only. 

Internship and student support: SIOPSA provides opportunities for Board Examination Preparation,

mentoring to students, and volunteering opportunities. 

Networking and dialogue opportunities: Through the SIOPSA Academy, national and regional branch

events, conference and volunteering. 

Local and international partnerships: Special Group of Coaching Psychology of the British

Psychological Society, The Big Tent, HPCSA, Accu-Prof, Knowledge Resources, IPM, ACS, and the

International Society of Coaching Psychology. 

Members of SIOPSA enjoy several benefits. The Membership team analysed the benefits and also

benchmarked them by comparing them with those offered by other similar organisations, locally and

globally. The following are current benefits offered to paid members: 

SERV ICES  OFFERED  TO  MEMBERS  
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Pay it forward project: Students, Emerging psychologists and other IOPs in need of full or part

internships, supervisors or further development and exposure to a field have been identified. At the

same time a call was made to SIOPSA members who would volunteer to offer internships or

supervision. These will be matched in order to address a huge gap in the process of becoming an IOP.

 

Membership portal key goals: 

The value of SIOPSA membership is always expanding. We have identified opportunities and initiated the

following regarding projects, which are ongoing: 

I NCREASED  OFFER INGS  TO  MEMBERS

Highest member group is from Full Member group with 415 members. Most members joined in January

and February. This could be because it was the start of the year or members were taking advantage of

the early bird offer.  The Student Member group is the second highest with 195 members.  To date, there

are 64 Emerging Members. This figure should be compared to the number of those in internships While

there are only 3 Honorary Members, there are no recorded Fellow Members.  SIOPSA membership cycle

runs from 1 January to 31 December. 

CURRENT  STATUS  OF  MEMBERSH IP  

-  Obtain updated membership data , so we can get to know our members

-  Reporting purposes 

-  Input into communication strategy 

- Take the pay it forward principles and make it a long term benefit for SIOPSA members. (in

compliance with the POPI Act)

AFF IL IATED    1%

ASSOC IATED  6%

EMERGENT     9%

FULL            57%

STUDENT      27%

HONORARY      3%

FELLOW          0%
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MEMBERSHIP AND SERVICES

 

TALIA  TALMUD

MEMBERSHIP  GROWTH  AND  SERVICES

Increased communication of benefits and events on social media

Strong membership drive and presence at the Annual Conference 

Communication and incentives to renew membership (13% discount on conference fees if renewed by

end February)

Presence of membership committee explaining benefits at online events for Interest Groups, students

and mentoring

Webinars with Accu-prof

ACT IV IT IES  TO  GROW  MEMBERSH IP

Updating of website content to reflect accurate, consistent and relevant information 

Ensuring POPIA is complied with regard to membership data gathering and communication 

CONT INUAL  IMPROVEMENT  



Our Finance

OVERVIEW

According to Wikipedia, an annual report 
is a comprehensive report on a 
company's activities throughout the 
preceding year. Annual reports are 
intended to give shareholders and other 
interested people information.

Our strategic

INTENT

F O U N D A T I O N

The purpose of the CSR portfolio and SIOPSA Foundation is to facilitate initiatives for the good of SIOPSA,

our members, our communities, and our environment. The portfolio strives to attract emerging IOPs and

involve existing SIOPSA Members in the community through different regions and the Conference to

share knowledge, pave the way and leave a legacy for emerging IOPs. 

We aim to leave a Legacy and have a voice regarding the creation of an inclusive  mindset, ensuring that

we create an awareness about inclusivity whilst fostering and implementing meaningful and sustainable

activities and partnerships. Furthermore, we contribute to communities through professional knowledge

and other support by reaching out to emerging IOPs and identifying opportunities for their involvement.

Lastly, we create a collaborative approach to help the community and get involvement from different

stakeholders.

OVERV IEW  

Th i s  year ,  S IOPSA  l aunched  the

concept  of  the  S IOPSA

Foundat i on .



PLANN ING  AND  IMPLEMENTAT ION  OF

ACT IV IT IES

The steps that the Foundation has taken this year to implement activities and

initiatives are as follows:

L INK  TO  THE  S IOPSA  VIS ION
The Foundation has objectives that are aligned with SIOPSA’s vision to create

visibility for the Society by attracting emerging IOPs and utilising the existing

SIOPSA members and networks to share knowledge and grow IOP practice

overall. It aims to use the SIOPSA platform and collective influence to create

positive change through initiatives and community projects. 

The Foundation also exists to empower and upskill young IOPs to develop basic

skills which will lead to long-term employment and economic self-sufficiency.

Lastly, the aim is to equip IOPs with networks to navigate the industry so as to

have an impact and make a difference in the communities in which they serve,

thus creating a professional Society with which current and future IOPs want to

be associated and become involved.

FOUNDAT ION

LEAD  UP  TO  CONFERENCE  

Webinar: Student Webinar with Dr Marissa Brouwers to discuss “Tailoring

the Future: The stepping stones to creating your tailored internship” where

all prospective student psychologists and emerging IOPs are invited to an

introductory session on how to tailor their internships

Eleven students have been sponsored with membership fees and

volunteering with Conference activities

‘Sponsor a student’ drive to be initiated and driven to secure the

sponsoring of membership fees for students who then can assist with

volunteering their services at the conference
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F O U N D A T I O N

 

KIM-LEE  WENTZEL-RICKETTS

CORPORATE  SOCIAL  RESPONSIB IL ITY

NEXT  STEPS  FOR  GROWTH  I N  202 1 /2022  AND

BEYOND  



The Professional Practice Portfolio’s purpose is to serve the

Industrial Psychology Community with their professional

development needs through enhancing professional

competence, advising in applied ethics and supporting

professional sustainability. We endeavor to adhere to the

highest academic, professional and ethical standards,

provide excellent quality assurance, and give advice for all

CPD related activities. SIOPSA continues to fulfill its directive

as one of only three approved HPCSA Accreditors within the

field of Psychology serving all Industrial Organisational

Psychologists. 

S IOPSA  ACADEMY  –  VACANT

PORTFOL IO

 

PROFESSIONAL  PRACTICE

 

PORTFOL IO  ACH IEVEMENTS

Continuous Education

SIOPSA applied for the renewal of our Accreditor Status in

2020 and have been awarded Accreditor Status (2021 –

2026) by the HPCSA. 

This enables us to continue our service as Accreditor for the

Professional Board of Psychology within the scope of

Industrial Organisational Psychology, to accredit all IOP

continuous and professional development (CPD) activities.

SIOPSA further received Accredited Service Provider Status

from the University of Free State to provide oversight of all

internal SIOPSA accredited activities for 2021.

SIOPSA Professional Practice has processed and approved

39 CPD-applications during the June 2020 – July 2021

period. Applicants consisted of various organisations,

psychology practices and SIOPSA internal portfolios. The

processing of these applications resulted in approximately

241 continued education/’ethics’ points being made available

to Professionals registered with the Professional Board of

Psychology. Furthermore, a total of 219 SIOPSA Members

have accrued 5095 continued education and ethics units via

our AOSIS e-CPD partnership. 

The portfolio continues to provide quality assurance to the

assessment process followed at AOSIS and a total of 10

articles have been submitted for review to include AOSIS’s

e-CPD service-cycles. For the period June 2020 up to June

2021 the portfolio has contributed R 16666,95 to SIOPSA’s

turnover. 
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PROFESS IONAL  PRACT ICE

 

S IOPSA  ACCRED ITED  EVENTS  

SIOPSA accredited events comprised 72% of all applications received and approved. Feedback from a

sample of 7 SIOPSA events with 137 responses are listed below:

Par t i c ipan ts  fu r ther  i nd i ca ted  tha t  the  ac t i v i t i es  a t tended

wou ld  ass i s t  i n  the  deve lopment  of  the i r  pro fess iona l

per fo rmance  ( 50 .24  % ) ;  competence  ( 47 . 26%) ;  fu r ther  gu ide

the i r  pro fess iona l  deve lopment  ( 62 . 77% )  and  i n fo rm  the i r

p ro fess iona l  prac t i ce  s tandards  ( 48 .6% ) .
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PROFESS IONAL  PRACT ICE

 
ETH ICS

SIOPSA Professional Practice, in collaboration with the Johannesburg SIOPSA Chapter, held various board

examination preparation workshops - virtually. Throughout the feedback sessions held with the Industrial

Psychology Representatives on the Professional Board for Psychology, it was noted that interns do not

receive adequate exposure to Counselling Practice and furthermore, in certain internships, were over-

exposed to highly specified areas of practice (i.e. Psycho-legal Practice). Furthermore, some of the ethical

consultations held with interns throughout the year highlighted significant ethical concerns on how

internships have been managed. To address the various findings and themes identified in the ethical

consultations, Professional Practice has created two Sub-committees for Intern- and Student psychologists

as well as Counselling Practice. 

PROFESS IONAL  PRACT ICE  –

FORMAT ION  OF  SUB -COMMITTEES

Under the ambit of the Professional Practice portfolio two sub-committees have been formed. The

Professional Practice Sub-Committee for Emerging IOPs was formed in February 2021, with the intention to

assist emerging IOP's (both students and interns) in their journey to becoming registered professionals.  

 The aim of the sub-committee is to provide a platform for emerging IOP's to ask questions about the

process, network with fellow professionals, and have access to information pertaining to the IOP-journey.

Since February of this year, various steps have been taken to address the challenges as identified by

students and interns. Some of these are the creation of a WhatsApp group with 257 participants from

various universities and a Facebook page that provides a platform for all emerging IOP’s to have access to

information pertaining to internship opportunities, practical advice in securing and successfully completing

an internship and the opportunity to share their lived experiences journeying through the process. The sub-

committee further escalates concerns raised by the intern- and student constituency for further assistance

to the Professional Practice Committee, which is then resolved through ensuring professional assistance is

procured. 

The second sub-committee will be focused on exploring the Counselling Gap for Industrial and

Organisational Psychologists (IOPs). Two exploratory meetings have been held with various key

stakeholders to establish the need, purpose and aim of such a sub-committee. The themes emerging

indicated from IOP’s in practice indicated that many have not received adequate tertiary development

(some had to embark on specific training i.e. SADAG, FAMSA and other related counselling programmes) in

this regard with the boundaries between counselling and coaching often blurring in professional practice.

Furthermore, it seems that IOP’s viewed ‘Counselling’ as a core skill and focus of being registered as a

psychologist but noted difficulty in authorizing themselves in performing this service. It remains a quandary

as South Africa enters the second year of a pandemic that has significantly impacted our perception of

what enables a ‘humane work environment’ and how we can craft our practice to enable transformation in

our labour market to create growth for the employee’s and the family they have to support.
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PR IOR IT IES  AND  FOCUS  FOR  202 1 -2022
When considering the aforementioned, the Professional Practice Committee has prioritized the following

goals:

Enable our Sub-committees to fully utilize SIOPSA as a platform for advancing Counselling

practice and skillsets, whilst effectively supporting Emerging- and IOP Interns. 

Support IOP Practice and Skills-acquisition through ensuring CPD-accredited events are aligned

to our scope of practice and safeguards the scope of profession.

Continue to provide ethical consultations to the constituency and promote research activities

that are focused on applying ethical reasoning to enable a humane work environment. 

Craft and promote the CPD-application and maintenance processes to enable compliance. We

aim to audit at least 5 internal and 2 external accredited events to ensure it aligns with HPCSA

guidelines and commitments are followed. 

LOUISE  COETZEE

OUTGOING  CHAIR :  PROFESSIONAL

PRACTICE

DEIDRE  PIENAAR

ACTING  CHAIR  PROFESSIONAL

PRACTICE
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PR IOR IT IES  AND  FOCUS  FOR  202 1 -2022
As part of the Diverse and Inclusive Collaboration strategy, the Transformation Portfolio embarked on a

journey to facilitate the development of a diverse pool of Industrial and Organisation Psychologists (IOP's) in

an inclusive SIOPSA, thereby creating a multicultural profession that represents diverse communities within

the country. 

Facilitating the development of a diverse talent pool of IOP's who are positive, agile, balanced and

capable of navigating pathways to be their best selves within SIOPSA, the profession and their

places of work. 

Creating an inclusive SIOPSA culture and climate that promotes a positive sense of belonging,

improves trust, restores harmony, and endorses multiculturalism in the IOP profession. 

Contributing to a multicultural IOP profession that is more representative of diverse communities

within the country and contributes to social impacts in the broader society. 

Our proposed Transformation agenda included: 

In 2020, we established a Transformation Committee to support the implementation of this agenda. We are

grateful for the Committee’s time and contributions to the portfolio, the. intention of which was to deepen

our understanding of, and capabilities for, the transformation of issues concerning race in 2021, gender in

2022 and people with disabilities in 2023. 

D IVERSE  TALENT  POOL  OF  IOP 'S  
Structural inequalities in our broader society

impact negatively on the resources and

opportunities available to emerging Black

psychologists (i.e. from black African, Coloured

and Indian ethnic groups) to successfully

complete their internships. Our research

highlighted the difficulties faced by emerging

Black psychologists, including unemployment,

financial constraints, the inability to source

structured internship programmes, and a lack of

access to formal networks. In partnership with the

portfolio of Professional Practice, the

Transformation Portfolio launched the Internship

Management Programme in July 2021. This

programme aims to connect identified emerging

Black psychologists with internship supervising

psychologists.

A dedicated project manager was appointed to

assist the interns and supervisors to craft a

tailored Internship programme and manage the

relationship between the HPCSA and respective

academic institutions. This Internship

Management Programme aims also to identify

host companies in the SIOPSA network, to

accelerate the registration of internships, and

decrease the current risk of not completing

internships. The Internship Management

Programme team identified 11 emerging Black

psychologists who had completed their Master’s

degrees between 2018 and 2020, but who had

not yet been placed in structured internship

programmes. Nine of these interns were

unemployed and the majority of them were

further impeded by socio-economic challenges. 



Our Finance

OVERVIEW

According to Wikipedia, an annual report 
is a comprehensive report on a 
company's activities throughout the 
preceding year. Annual reports are 
intended to give shareholders and other 
interested people information.

Our strategic

INTENT

TRANSFORMAT ION

 

I NCLUS IVE  S IOPSA  CULTURE

Twenty-seven years after the advent of

democracy, South Africa is still, largely, a racially

divided society in which the majority of workers

from previously disadvantaged communities feel

marginalised in the workplace. Similarly, SIOPSA is

a microcosm of the broader South African

society.   Black IOPs remain under-represented

within the broader profession, which at times

results in feelings of exclusion and estrangement.

Facilitating the development of a diverse talent pool of IOPs who are positive, agile, balanced and

capable of navigating pathways to be their best selves within SIOPSA, the profession and their

places of work. 

Creating an inclusive SIOPSA culture and climate that promotes a positive sense of belonging,

improves trust, restores harmony, and endorses multiculturalism in the IOP profession. 

Contributing to a multicultural IOP profession that is more representative of diverse communities

within the country and contributes to social impacts in the broader society. 

Our proposed Transformation agenda included: 

In 2020, an Open Space dialogue with approximately 30 experienced Black IOPs was facilitated, to create a

diverse and inclusive IO profession in South Africa. We have established a dedicated formal network within

SIOPSA to engage and understand the challenges faced by Black IOPs (BIOPs). This formal network, the

BIOP Caucus, aims to promote transformation of the IOP profession in South Africa through improvements

to policies that oppose the growth and development of Black IOPs. 

The BIOP is dedicated to addressing critical issues that currently confront Black IOPs, and the broader

Black community, by establishing a platform that will address the needs of these psychologists. The main

goal this year was the establishment of this professional network to develop the necessary structures and

policies to transform the IOP profession in South Africa. BIOP was launched on 28 June 2021 with a small

group of Black IOP representatives to discuss the association’s vision, goals and anticipated contributions. A

larger gathering of Black IOPs and SIOPSA members who support this cause will be held in August 2021. 

Although SIOPSA has made good progress, the organisation still has a long way to go to ensure a diverse

pool of IOPs in an inclusive SIOPSA, and thereby creating a multicultural profession that represents diverse

communities within our country. 

MULT ICULTURAL  IOP  PROFESS ION  

 We plan to conduct a pilot workshop with a small

but diverse group (i.e. race, gender and age) of

IOP's, to help us engage in authentic

conversations about race, equity and inclusion at

SIOPSA. We will then rollout the workshops to the

broader SIOPSA community, despite the uncertain

times of the Covid-19 pandemic. 

DR  RUWAYNE  KOCK

TRANSFORMATION



INTEREST GROUP: APPLIED ORGANISATIONAL NEUROSCIENCE

OVERV IEW
The Interest Group in Applied Organisational Neuroscience is pleased to report its activities for the year

ending 30 July 2021.  The Main aims of the Applied Organisational Neuroscience Interest Group include (1)

to validate and raise the visibility of the nature, role and significance of Applied Organisational Neuroscience

to the field of IOP and (2) to create opportunities for SIOPSA members and South African organisations to

become informed and gain competence in this nascent field. The Interest Group was initiated by Prof Dirk

Geldenhuys in 2015.

to act as a community of learning and practice for applied neurosciences adopting a practitioner-

scientist approach

to provide opportunities for SIOPSA members (and other interested IOP consultants) to study,

practise and share research findings in applied organisational neuroscience. 

to present academic and theoretical conferences, virtual workshops, and discussion forums

aimed at developing thought leadership in this field. 

Services offered to members: 

In line with the SIOPSA Vision and Dream Statements, IGAONS delivered as follows: 
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SUSTA INAB IL ITY  MINDSET

SIOPSA is pivotal as an Applied Organisational Neuroscience Learning Solutions provider via CPD earning

masterclasses and events.

COVID-19 has been a catalyst for change and has facilitated the move to virtual events and the scaling of our

Learning Solutions.



APPL IED  ORGANISATIONAL  NEUROSCIENCE

The  2020  SIOPSA  Women 's  Month  event :  #  Pathways  to  Equa l i ty

The women's month webinar was a high impact event. It focused on the Amplified voices of all

generations that can forge the pathways towards Equality. A panel of experts across gender, age and

profession spoke candidly about how we are tackling the advancement of women in society, in

organisational leadership, and achieving gender equality. The conclusion was that gender equality and

diversity cannot be tackled in a vacuum - to make real change happen (beyond a talk show or women’s

month webinars), we need to move from well-meaning to well-doing. This means, have honest

conversations about biases, show bold leadership, decisive action, and provide an enriched and enabling

environment. 

Panel: Dr Natasha Winkler-Titus, Ingra Du Buisson-Narsai, Karima Brown, Dr Andrew Johnson, Derek

Jooste, Prof. Anita Bosch, Hope Lukoto, Nene Molefi, Khongelani Bila.
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Afr ica ’s  F i rs t  Appl ied  Organ isat iona l  Neurosc ience  Vir tua l  Seminar

This CPD earning seminar bridged the gap between rigorous science and the practical needs of

organisations by providing attendees with insights that could be applied immediately at work. This was

done in collaboration with key stakeholders in the field of organisational neuroscience. The seminar was

hosted by SIOPSA and Knowledge Resources. A deliberate focus was to think critically about

neuroscientific claim and to uphold the necessary objectivity and rigour when applying brain discoveries in

the workplace. In addition, the event provided network opportunities to share knowledge with fellow

attendees and build a community of practice. Speakers included both local and international experts in

applied organisational neurosciences

Panel: Dr Etienne van der Walt, Prof Dirk Geldenhuys, Jenny Venter, Zahirah Light Phatudi, Rob Jardine, Dr

Estelle Coetzer, Talia Fischer, Andrew Morris, Dr Xander van Lill, Lome Koekemoer, Dr Inette Taylor, Prof

David Waldman, Dr Natasha Winkler-Titus and Ingra du Buisson-Narsai.

The  Pivot  to  Purpose  Webinar  i n  partnersh ip  with  SIOPSA  JHB  branch

 

The role of a self-transcendence in building nimble and resilient organisations

NeuroCognitive components that lie behind our purpose-driven behaviour 

Purpose-driven organisational conversations 

This neuroscience webinar focused on the importance of meaning and purpose in the world of work. 

Themes explored:

Panel: Neil Steinmann, Rob Jardine, Zahirah Light Phatudi, Talia Fischer, Ingra du Buisson-Narsai, Dr

Natasha Winkler-Titus

Menta l  Hea l th  i n  the  Workp lace  –  Ins ights  f rom  the  Neurosc iences

 This webinar aimed to open up the conversation on the neuroscience of mental health in the workplace.

The focus was on current evidence-based practices from applied neuroscience fields that can contribute

to workplace mental health, including Neuropsychic.

Panel: Prof Stoffel Grobler, Jenny Venter, Dr Inette Taylor, Cassey Chambers.



APPL IED  ORGANISATIONAL  NEUROSCIENCE

VOICE  AND  VIS IB IL ITY

Facilitating the development of a diverse talent pool of IOPs who are positive, agile, balanced and

capable of navigating pathways to be their best selves within SIOPSA, the profession and their

places of work. 

Creating an inclusive SIOPSA culture and climate that promotes a positive sense of belonging,

improves trust, restores harmony, and endorses multiculturalism in the IOP profession. 

Contributing to a multicultural IOP profession that is more representative of diverse communities

within the country and contributes to social impacts in the broader society. 

Our proposed Transformation agenda included: 

Taking stock: A review of Applied Organisational Neuroscience (Research Project)

Organisational neuroscience is an emerging field in a theory-building stage (not a theory-testing stage).

A shared definition of Applied Organisational Neuroscience is evolving rather than definitive. The chief

aim is to assimilate neuroscientific research results to study organisational phenomena to facilitate

optimal human functioning.

Applied Organisational Neuroscience research and practice should continue to differentiate between

“pseudo-science” assertions and findings supported by scientific evidence. The challenge is to build the

body of knowledge on sound data, raising the visibility, legitimacy, and validity of applying

neurosciences in organisational psychology. 

There are several branches of neuroscience (each with a different focus, different theories and

different measuring methods to study human behaviour). The most often mentioned in the survey

were: Social Cognitive and Affective Neuroscience (Ochsner & Lieberman, 2001); Neuro-Psychotherapy

(Grawe, 2007); PsychoNeuro-Immunology (Irwin,2008); and Neurofeedback (Thibault & Raz, 2017), to

name a few.  

Organisational Neuroscience is not Neuropsychology -which relies on studying the behaviour of

humans with nervous system dysfunction (i.e., a non-experimentally based biological manipulation).

Instead, applied organisational neuroscience provides another level of analysis (which is not

reductionistic); rather, it can advance and connect organisational psychology theories.

A substantiated and parsimonious SIOPSA applied organisational neuroscience framework that delineates

what AONS “is” and what it “is not”.

The project was initiated to delineate the scope of Applied Organisational Neuroscience and its application

to the field of Industrial and Organisational Psychology. This is iterative work, and in the spirit of co-creation

and consensus-seeking, involved the IOP collective community.  This project aims to delineate how

Neuroscience is being assimilated into Organisational Psychology.  This involved sending an online survey

to all SIOPSA members, two focus group discussions, and a panel discussion at the annual SIOPSA

conference in December 2020.

The insights to date include:

The project is a work in progress. We will continue to explore interpretive lenses, intervention modalities

and the ethical practice of Applied Organisational Neuroscience by IOPs.  

Panel: Ingra du Buisson-Narsai, Prof Dirk Geldenhuys, Dr Andrew Johnson, Stefan Botes, Rob Jardine,

Jenny Venter. 
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APPL IED  ORGANISATIONAL  NEUROSCIENCE

Facilitating the development of a diverse talent pool of IOPs who are positive, agile, balanced and

capable of navigating pathways to be their best selves within SIOPSA, the profession and their

places of work. 

Creating an inclusive SIOPSA culture and climate that promotes a positive sense of belonging,

improves trust, restores harmony, and endorses multiculturalism in the IOP profession. 

Contributing to a multicultural IOP profession that is more rpresentative of diverse communities

within the country and cotributes to social impacts in the broader society. 

Our proposed Transformation agenda included: 

Validating the field through Applied Organisational Neuroscience - White Paper Development

Access to Neuroscience Research Article

Growing the Membership Base

Raising visibility

The AONS Interest Group contributed to and published a White Paper on Busting Myths In Organisational

Neuroscience. This research was also presented at the Applied Organisational Neuroscience Seminar in

September 2020 in collaboration with the JHB SIOPSA branch. 

Panel: Ingra DuBuisson-Narsai, Rob Jardine, Dr Xander van Lill, Talia Devon Fischer, Andrew Morris.

We continue to add free access articles to the IGAONS research hub on the SIOPSA website. The

functionality of this platform will be further leveraged going forward.

We created a dedicated Facebook page to grow the membership base of the Interest Group. The

membership base has grown steadily. We will continue to leverage social media to grow a community of

practice for IOPS and human capital professionals. 

SIOPSA had a strong SIOPSA presence at the 2021 Positive Organisations Seminar. Ingra du Buisson-Narsai

and Zahirah Light Phatudi respectively chaired the conference.

INGRA  DU  BUISSON-NARSAI

CHAIR :  IGAON
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Diverse and Inclusive Collaboration

We aim to match the SIOPSA equality headcount with actual responsibility through systematic attention to

diversion and inclusivity across decision-making structures.

The IGAONS committee is diversifying its membership in respect of race, gender, and generation.  

 Inclusion and diversity continue to be key drivers of adding value to our stakeholders.

 

Financial Value Add

The swift creation of COVID-19 related content, including webinars, provided incremental revenue

opportunities resulting in a R48 664.00 contribution to SIOPSA income through Neuroscience webinars. 

Opportunities for continuous improvement

In the coming months, we will be developing more ways to build specific portfolios in IGAONS, including a

CPD earning knowledge base,  and further delineating the field through white paper and research

publications.  In conclusion, we are very excited about the prospects of IGAONS and remain committed to

creating significant value-add to the SIOPSA community. 

Steering Committee: 

Ingra du Buisson-Narsai (Chair), members:  Rob Jardine, Zahirah Light Phatudi, Jenny Venter,

Prof Dirk Geldenhuys, Freddy Sedumedi Kau.



INTEREST GROUP: COACHING & CONSULTING PSYCHOLOGY

OVERV IEW  AND  IMPORTANCE  I NTEREST  GROUP

SIOPSA established the Consulting in Psychology Interest Group during their annual conference in June

2006. Our interest group has, since its inception, focused primarily on establishing and growing a

sustainable framework for Consulting and subsequently Coaching Psychology in South Africa.

Coaching has, since 2007, steadily gained traction within the South African organisational context.

Professor Aletta Odendaal was invited in 2008 to participate in a global dialogue to facilitate the

development of coaching. This culminated in SIOPSA signing the Global Coaching Community (GCC) Dublin

Declaration on Coaching, and led us to take part in a global network to facilitate the theoretical, applied, and

professional global development of Coaching Psychology. An ongoing initiative in the global community. 

From 2010 to 2012, Prof. Odendaal and Dr. Anna-Rosa le Roux (the first IGCCP Chairperson) established an

important and solid foundation by liaising and developing key relationships with the international Coaching

Psychology academic fraternity. During this period, the IGCCP was proud to organise and host the 1st

Southern Hemisphere Congress of Coaching Psychology in Pretoria (May 2011).
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OUR  AIMS  ARE  TO :

Professionalise the domains of Coaching and Consulting Psychology in South Africa.

Engage all professionals interested in coaching and consulting psychology in South Africa, and

share the theory, research and practice of our domain.

Promote the development of coaching and consulting psychology as an emerging theoretical and

applied sub-discipline of psychology, and encourage high standards of coaching and consulting

grounded in sound research and evidence-based scientist-practitioner application, driven by the

specific client’s context.

Develop and expand our knowledge and skills-base by establishing appropriate criteria, standards,

and CPD activities.

Foster cooperative relations with key stakeholders: organisations, government, regulating bodies,

interest groups, psychologists, professional bodies and academic/educational institutions.

Build the brand and professional credibility of psychologists who are in coaching and consulting.

Help develop special interest areas in coaching and consulting – such as health and wellness

coaching, transformational change, inclusive leadership, diversity, etc.



Access to the Professional Peer Group, Community of Practice Facebook and LinkedIn forums.

Opportunities are in place to form peer groups, discussion groups, supervision or learning groups on a

variety of topics. These are great opportunities to connect to your peers and continue learning

together and supporting each other. This Community of Practice contributes to a valuable social

learning and knowledge hub, with additional forums and initiatives being created as the sharing,

learning, and application evolves. Focus is on the field of coaching or consulting psychology.

Access to the Special Group in Coaching Psychology (SGCP), British Psychological Society’s Journal –

the International Coaching Psychology Review (ICPR). Published twice per year, and uploaded on our

IGCCP Knowledge Hub.

Access to our IGCCP Knowledge Hub with a variety of resources, academic sources and articles. We

have revamped our online IGCCP Knowledge Hub for the SIOPSA website – curated and continually

updated for our members, comprising open-access international journals, academic, research-, and

evidence-based articles and content pertaining to the fields of coaching and consulting psychology.

CEU points arranged for those attending the online international conferences at affiliate societies such

as the SGCP and ISCP (International Society of Coaching Psychology).

ISCP free affiliate status allowing access to their journal - ISCP journal, Coaching Psychology

International and their website resources. 

LoCP - List of Coaching Practitioners – an online listing available for experienced coaching psychology

practitioners.

Opportunities to act as mentors for honours and masters students, or undergraduate students.

Starting 3 years ago, the IGCCP is contributing to the IOP profession with the establishment of  online

(from last year) University Mentor-Coach initiatives at multiple SA universities,. This initiative provides

upcoming IOPs at various levels of study (undergraduate, Honours and Masters) with work- and

industry-specific mentor-coaching from experienced professionals in the IOP field. Our aim is to

expand this offering to further SA universities. 

Members of SIOPSA have access to our IGCCP resources and initiatives including:

COACHING  &  CONSULT ING  PSYCHOLOGY

 

SERV ICES  OFFERED  TO  MEMBERS
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Gail Wrogemann, Chair, LoCP (List of Coaching Practitioners) subcommittee chair, Mentor lead, local and

international affiliations

Steven Breger (Past chair), Knowledge Hub (KH), LoCP, PPG (Professional Peer Groups), International affiliations

Beverley Whitehead, PPGs, LoCP

Dr Thandiwe Gama, Mentoring

Dr Rean du Plessis, Local affiliations and partnerships, Conference

Stefan Botes, Strategy

Dr Adrian Parsadh, Coaching and Consulting

Kgomotso Malinga, Mentoring

Nomfanelo Manaka, Mentoring

Jenna Smit, Social media

Ayado Ewinyu, PPGs

Dr Anna-Rosa le Roux (past chair) Consulting, Knowledge Hub, International affiliations

Dr Natasha Winkler – Titus

Prof Aletta Odendaal (Past Chair)

Committee members and portfolios
Following are our committee members. They include voted in committee members, as well as co-opted members

working with us on special projects.
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COACHING  &  CONSULT ING  PSYCHOLOGY

 

H IGHL IGHTS  OF  EVENTS  AND  ACH IEVEMENTS
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The following discussions, webinars hosted and highlights were achieved:

Unlocking the Value of Consulting Psychology, 19th August 2020

Myth Busting: Coaching Psychology, 29th October 2020

Coaching to the Shadow of the Team, December conference, 1st December 2020

Coaching Psychology practice and myths, invited guests for the Tygerberg Forum 13th May, 2021

Mentoring, 17th May, Honours first of the two sessions for 2021 for University of Johannesburg. Wits

Masters group held on 24th May hosted by Jhb Branch. University North West Honours and Master

will be held later on this year 

Ethics - beyond the codes, 20th May, 2021

Professional Peer Groups – launching the discussions, 26th May, 2021

A COMENSA event with a SIOPSA guest speaker on coaching, and when to refer to a psychologist,

26th March, 2021 in conjunction with KZN branch.

An invited presentation at the Special Group in Coaching Psychology (SGCP) of the BPS, Coaching

Psychology Conference on 10th May 2021

Presented at the ISCP conference, the International Society for Coaching Psychology (ISCP) 10th

International Congress of Coaching Psychology 2020 (online, 9th October 2020). 

We have provided updates on the developments in South Africa for Coaching Psychology

International, the International Society for Coaching Psychology’s (ISCP) newsletter.

We are honouree members of the International Society of Coaching Psychology’s (ISCP) International

Steering Committee, and also act as advisory on their editorial board for the International Journal of

Coaching Psychology.

Webinars

Many of these webinars become membership drives as well as having a positive financial impact. The

PPG’s and LoCP encourage SIOPSA membership.  As part of a SIOPSA foundation initiative, assisting with

coaching for the Love Trust.  Discussions and assessment of CPD allocation process for coaching related

training, as linked to the scope, parameters and boundaries of the practice of Coaching Psychology.

Submitted a discussion document on the topic. In development are coaching skills workshops for SIOPSA

affiliate groups. 

International events and visibility

Research and publishing

As an outcome of the regional workshops on Myths in Coaching Psychology, the IGCCP research group created an

article on the topic. To be published. 

Memorandum of Understanding

An intention to collaborate (ITC) has been agreed with COMENSA and will be signed into effect during July

2021. This agreement recognises that SIOPSA and COMENSA are two organisations who share interests

and seek to establish ways in which the two organisations can collaborate. The ITC recognises that the

societies operate in different yet complementary contexts allowing both to learn from one another.

Our MOU’s remain in place with the ISCP and SGCP and are active.  Other MOU’s are in discussion at the

moment.



COACHING  &  CONSULT ING  PSYCHOLOGY

 

SUMMARY  FOCUS   –  AL IGNED  TO  S IOPSA  STRATEGY

GAIL  C  WROGEMANN

CHAIR :  IGCCP
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The IGCCP has won the SIOPSA Interest Group of the Year Award for 2019 and 2020.

OPPORTUN IT IES  FOR  CONT INUOUS  IMPROVEMENT

AND  LOOK ING  FORWARD

As part of the IGCCP’s strategic objectives and inclusive stakeholder-engagement model, we will continue to

liaise and build our Value Proposition and our relationships with the key Academic, Corporate, and

Governmental stakeholders.

The IGCCP will continue to focus on our commitment to growing the profession and providing membership

online forums and CPD-carrying webinar-workshops for ongoing connection and learning.  In support of

SIOPSA’s goals of growing and developing young and upcoming IOPs, providing support through

undergraduate studies, and building and growing relevance of IOP as a profession.  The development of

Coaching Psychology as a professional offering, as well as the IGCCP Steercom and social media presence

remain amongst the priorities. 



INTEREST  GROUP :   PEOPLE  ASSESSMENT  IN  INDUSTRY  

OVERV IEW
People Assessment in Industry (PAI) was established in 1998 to engage proactively with various

stakeholders interested in psychological assessment in South African industry. Functioning as an interest

group of the Society for Industrial and Organisational Psychology in South Africa (SIOPSA), the purpose of

PAI is to ensure testing exists in the South African context as a value adding and ethical practice. 

The group’s activities include promoting fair assessments in the workplace, with the primary aim being to

be recognised generally as the leading organisation in the continuing promotion of fair assessment in the

workplace to which people will automatically refer for assessment expertise and knowledge.

The importance of such an interest group in South Africa is clear with regard to the legislative challenges

around testing practices as well as the lack of clear communication and strong working relationships

between relevant stakeholders. PAI acts as an independent body but seeks to build relationships and to

collaborate with amongst others, such bodies as the HPCSA, Association of Test Publishers (ATP),

Assessment Centre Study Group of South Africa (ACSG), and the International Test Commission (ITC),

which all share similar interests with regard to assessments in the workplace.

BRANCH  OBJECT IVES  AND  STRATEGY  FOR  AUGUST

2020 TO  JULY  202 1
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Serve as a thought leader, offering expert comment and input on people issues in the workplace.

Serve as a broker of information and repository of knowledge 

Actively pursue strong and deep relationships with the community where its members work and

with academia, all to solidify the future of the profession

Inform, influence and possibly control the statutory environment that defines the legal framework

for the profession. 

Activate and energise members to become involved actively in the committees and regions of

the Society
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PEOPLE  ASSESSMENT  IN  INDUSTRY

 
EVENTS  ADDRESS ING  THE  OBJECT IVES

DAVID  BISCHOF

CHAIR :  IGPAI
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COMMITTEE MEMBERS

Zaheera Laher Committee member

Sherwyn Rossouw Committee member

Nivy Moodley Committee member

Kevin Distiller Committee member

Nadene Venter Committee member

Jaco de Jager Committee member

Susan Smith  Committee member  - Psychometrist Portfolio 

Event  Object ive Target  

aud ience

F inanc ia l  ga in  for  

SIOPSA  and

branch

People Assessments in

Industry (PAI) presents a

South African practitioner

overview of the current

Assessment landscape –

24th Feb 2021

Update to PAI website to

include more information

and resources done during

early 2021. 

Continued involvement of

PAI/SIOPSA in Assessment

Standards South Africa (ASSA)

As board member on ASSA,

influence direction of test

certification in South Africa

going forward 

Diversify PAI portfolio and

included new Psychometrist to

represent psychometric

community 

Serve as a Thought

Leader

Actively pursue strong

and deep community

relationships

Inform, influence and

control statutory

environment 

Activate and energise

members 

Psychometrists;

IOPs; HR  Business

Partners; Emerging

Psychologists, Intern

Psychologists

South African

assessment

community 

South African

assessment

community 

Psychologist and

Psychometrists 

R18881 

None

None

Should ideally  lead

to more

psychometrists

joining SIOPSA 



I N T E R E S T  G R O U P :   P S Y C H O - L E G A L

OVERV IEW
The Psycho-Legal Interest Group was established at the 2016 SIOPSA Conference to meet the needs of a

growing group of Industrial and Organisational Psychologists (IOP) who are either practising in the medico-

legal field, or who intend to enter the field. The impetus for the formation of the Interest Group came from

a request from the Professional Board of Psychology because of an increasing concern about the calibre

and professional behaviour of IOPs in the medico-legal field, more especially new entrants to the field.

The reputation of IOPs in the medico-legal field has become increasingly tarnished, with a concomitant

negative perception of the IOP field. There is an ongoing need for improvement in the knowledge, skills,

professional behaviour, and ethics of IOPs involved in medico-legal work as well as training for those

planning to enter the field.

30 October 2020: Making sense of loss of support claims, remuneration structures for medico-legal

reports, loss of earnings considerations and contingencies. (Dr Sharon Munyaka, Charl du Plessis,

Tanna Arnold, Dean Berndt and Tshepo Tsiu: 09h00 – 12 noon)

December 2020: Loss of earnings calculations (Quantification Considerations)- Dean Berndt -Munro

Forensic Actuaries

SIOPSA Conference 2020- Medico-Legal stream

o1 December 2020 -Master Tutorial: Mediation for the IOP doing medico-legal work (Marion Shaer)

o2 December 2020- Master Tutorial: Medico-legal practice: StatsSa or corporate surveys? JP Venter 

o3 December 2020 – Master Tutorial: Actuary Requirements for IOP reports (Dean Berndt)

14 April 2021: The role of an Industrial Psychologist as an expert witness. (Dr Peter Whitehead) hosted

jointly by the Eastern Cape branch and the Psycho-legal interest group- 12h00 – 14h00

14 May 2021: The importance of accurate job evaluations and the link to pay. Sponsored and facilitated

by 21st Century: Laurika Fourie, Morag Phillips, Jaen Beelders and hosted by Dr Sharon Munyaka-

09h00 – 11h00

28 May 2021: Panel Discussion- IOPs talking to IOPs: All things medico-legal. Panel: Dr Gulshan Sugreen,

Zahirah Phathudi, Cornel Schoombee, Talia Talmud, Ruwa Yvonne Ntuli and Dr Sharon Munyaka

Ongoing, via the WhatsApp group and direct emails, is the matching up of new IOPs working in the

medico-legal field with seasoned IOPs working in the medico-legal field.

SERV ICES  OFFERED  TO  MEMBERS
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PSYCHO  LEGAL

 

H IGHL IGHTS  OF  EVENTS  AND  F INANC IAL  IMPACT  

The intention of the psycho-legal events is to engage with the IOP medico-legal community and provide

platforms for continuous improvement in the sector. With an ever-increasing interest in the medico-legal

sector, new IOPs continue to join the field and opportunities are available for growth. 

As noted in the previous financial year, money has been tight for most IOPs especially notable during the

advent of the global coronavirus pandemic. The majority of IOPS working in the medico-legal sector

highlighted the scarcity of work opportunities and finances were tight for everyone.

As South Africa adjusted to the coronavirus restrictions and the impact on the earning potential of most

professionals, the vibrancy within the medico-legal community was noted. The highly active WhatsApp

group set up to be a vehicle for engaging IOPs in the medico-legal sector proved to be a lifeline for IOPs

working within the medico-legal field. The questions being posed, the concerns being raised and the

enthusiasm demonstrated offered a gauge as to how IOPs in the medico-legal sector were coping with

the coronavirus pandemic.

The WhatsApp group served as a platform for information sharing, encouragement for discouraged IOPs

and a provision of hope when payments for outstanding psycho-legal matters were being noted.

Sponsorship was also made available which enabled hosting of a session (job evaluation session held on 14

May 2021 and sponsored by 21st Century). The sponsorship enabled SIOPSA to charge student fees to

attendees which significantly increased overall attendance. 

Another highlight was the ‘pay it forward’ initiative where a number of IOPs on the medico-legal WhatsApp

group each sponsored a seat or seats for the panel discussion event held on the 28th of May 2021. The

sponsored seats were given to IOPs who were either in their internship year, still students or aspiring IOPs

keen to join the medico-legal sector. 

The ‘pay it forward’ initiative started with a few IOPs offering anything between 1 and 5 seats. Almost like a

bidding process, more and more IOPs put their hands up to sponsor a seat. In total 26 seats were

sponsored for the panel discussion held on the 28th of May 2021. Collectively, 14 IOPs sponsored a total of

26 seats for the panel discussion. 

The panel members were IOPs who volunteered their time during the panel discussion. Earning experts

were also part of the audience and made huge contributions which enriched the discussion. There has

been a decision by the interest group to try to keep the costs of attending medico- legal events low.

Where possible, sponsorship should be made available to enable more people to attend.  

The presenters who have made themselves available for the medico-legal events have participated in the

webinars for free. All medico-legal events were hosted virtually enabling greater access to the medico-

legal community across South Africa. This has enabled the various SIOPSA Chapters and/or the SIOPSA

Academy to make a small profit, while continuing to offer affordable ongoing education to SIOPSA and

non-SIOPSA members, while encouraging the latter to join SIOPSA.
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PSYCHO  LEGAL

 

OPPORTUN IT IES  FOR  CONT INUOUS  IMPROVEMENT

There is an is an ongoing demand for the Psycho-Legal Interest Group training courses, and these will

continue to be held, whether on-line, or in person for the benefit of the SIOPSA Regional Chapters. The

required skill set for IOPs working in the medico-legal field will continue to evolve and further training

opportunities will be required.

As the profession continues to evolve into other fields such as mediation, medical negligence, and family

law, more IOPs are seeking opportunities to use their skills in various areas. 

Several IOPs have raised complaints regarding non-payment for IOP reports submitted to the Road

Accident Fund (RAF). As a result of the non-payment, several IOPs have indicated that they have had to

close their practices and explore other earning opportunities. This provides an opportunity for the interest

group to expand its training scope so that IOPs interested in the medico-legal sector have portable skills. 

Another opportunity is to offer the ‘IOP talking to IOPs’ panel discussion as a series on a continual basis. It

has become evident that IOPs want to discuss case studies, engage on topical issues and unpack any

challenges they face in their work.

Going forward, the medico-legal community of practice needs to be structured so that any IOP entering

the medico-legal field can have an idea of who to contact when they require assistance. The current

WhatsApp group can be expanded to enable more robust engagement and input where colleagues post

their questions on matters they are working on.

DR  SHARON  MUNYAKA

CHAIR :  IGPL
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I N T EREST  GROUP :   D I V ERS I TY  AND  I N C LUS ION

 

STRATEG IC  OBJECT IVES
The objective of the Diversity and Inclusion portfolio is to highlight and give voice to the challenges that

marginalised individuals face in organisations and society. The portfolio strives to include the opinions of

industry and academic thought leaders on controversial issues in the mainstream media. Lastly, this

portfolio also lends its voice to the Transformation portfolio on developing projects. 

The 2020/2021 activities were planned and implemented as follows. Firstly, during 2020, the Diversity and

Inclusion portfolio highlighted the Clicks Tresemme advertisement that discriminated against the hair

textures of women of colour. An online discussion was conducted with professionals from various

backgrounds (Industrial Psychologist, hair dresser, entrepreneur and academia). Audience members were

given the opportunity to comment and ask the panel members further questions.

Secondly, during 2021 an online discussion was held on sexual harassment. The panel members consisted

of a highly acclaimed Industrial Psychologist, a female panellist who is a Board member across various

organisations, an academic and a legal expert. The online discussion was well attended and drew an

audience from various professions.

Thirdly, an online session was held towards the end of June on workplace bullying. Once again the session

was open to non-IOPs. The panel will consisted of a legal expert, an IOP and an Employee Wellness

Specialist.             

Input was provided to the Black IOP caucus. This caucus is part of the Transformation portfolio. Our views

were presented during online discussions related to forming this caucus.

H IGHL IGHTS  FOR  2020-2021
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L INK  TO  S IOPSA  VIS ION

The Diversity and Inclusion portfolio objectives are aligned with the SIOPSA vision.  An important aim is

to create an environment where marginalised voices can be heard and attended to, to provide input to

projects that uplift marginalised students and employees and to comment on discriminatory behaviour

toward the ‘Other’ in the larger society.  By engaging diverse stakeholders, our objective is to be the

preferred thought leader on diversity and inclusion in South Africa.   



DIVERSITY  AND  INCLUSION

 

 

NEXT  STEPS  FOR  GROWTH  I N  202 1  AND  BEYOND

DR  NASIMA  MH  CARRIM

CHAIR :  IGD& I
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SUMMARY  OF  EVENTS

The online sessions were designed in such a way as to stimulate discussions around sensitive topics on

diversity issues.  The aim was also to empower employees and students to deal with diversity issues

within the workplace.  These topics will build on further online sessions and will add value to SIOPSA, IOPs

and the broader community.     

Event  Object ive Target  

aud ience

F inanc ia l  ga in  for  

SIOPSA  and

branch

Online Discussion on

Clicks Advertisement

Online discussion on

sexual harassment

To highlight

discrimination in the

broader society

 
 

To understand how to

address sexual

harassment in the

workplace

IOPs; students

IOPs; students

None

None



INTEREST GROUP: THE SYSTEMS PSYCHODYNAMICS OF ORGANISATIONS 

 

OVERV IEW
IGSPSO was founded by Professor Frans Cilliers in 2013 with the aim being to create opportunities for

SIOPSA members and non-member guests to learn about the systems psychodynamics of organisations.

The primary task of IGSPO is to create awareness of the nature, role and importance of studying the

systemic unconscious dynamics affecting organisational behaviour. 

IGSPO has an important role to play both within and across the SIOPSA system boundary. Our role is to

enable access to unconscious dynamics within SIOPSA as a system through accessing our own

unconscious dynamics as a subsystem within SIOPSA. We also enable transformation at a societal level

through the use of listening posts as a method of accessing the associative unconscious. 

IGSPO  COMMITTEE  HAS  GEARED  UP

IGSPO has developed and is in the process of developing strategic partnerships with other organisations

both inside and outside of SIOPSA. Collaborations are formed in the interest of promoting the primary task

of IGSPO. IGSPO is in the process of creating and formalising new strategic partners into our network.

Some of these include The Tavistock Institute and Analytic-Network Coaching as organisations. Links to

OPUS, ISPSO, UNISA and TILT already exist. IGSPO adopts a networked approach where power is

distributed and emergent strategy from the edges of the system enabled. 
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IGSPO’s executive committee has grown from three to six members in 2021 each with an important role to

play in service of our membership. Mrs Louise Tonelli has taken up the role of Liaison Officer, Professor

Michelle May the role of Research and Publications Person, Dr Inette Taylor the role of Events Coordinator,

Mrs Thembi Kgengwenyane the role of Media and Public Relations, Mr Denis Haley has taken up his role of

Network Collaborator, and Mr Calum McComb takes up the role of Executive Chair of IGSPO. 

In taking up our roles we serve our membership as a socio-technical system in which we create

opportunities to learn about the systems psychodynamics of organisations. 

THE  IGSPO  STRATEG IC  COLLABORAT IONS  NETWORK  

https://www.linkedin.com/in/frans-cilliers-7097074/?originalSubdomain=za


SYSTEMS PSYCHODYNAMICS OF ORGANISATIONS

 

 OUR  H IGHL IGHTS  

Facilitating the development of a diverse talent pool of IOPs who are positive, agile, balanced and

capable of navigating pathways to be their best selves within SIOPSA, the profession and their

places of work. 

Creating an inclusive SIOPSA culture and climate that promotes a positive sense of belonging,

improves trust, restores harmony, and endorses multiculturalism in the IOP profession. 

Contributing to a multicultural IOP profession that is more representative of diverse communities

within the country and contributes to social impacts in the broader society. 

Our proposed Transformation agenda included: 

an additional two leadership coaching events,

a Listening Post in honour of former President Nelson Mandela,

an event about working with diversity and inclusion from a systems psychodynamic stance, 

an event aimed to equip consultants in applying systems psychodynamics to wellness, 

and finally an exciting event that explores systems psychodynamics and neuroscience.  

IGSPO hosted a series of Listening Posts during the latter half of 2020. The Listening Posts provided an

opportunity for participants to share their experiences and preoccupations in relation to the various

societal roles taken up. The aim was to provide a snapshot of the world (or society, organisation, group,

team) at a particular moment in time while enabling participants (as individual citizens, employees and or

group members) and organisations to reflect on their relationships with and relatedness to systems

(society, the organisation, the group). The primary task is to develop an understanding of what is

happening in organisations as systems during this time as we reflect on the uncertain and ambiguous

context.

Professor Michelle May, Dr Adrian Parsadh and Miss Lee-Ann Greying partnered with the Western Cape

SIOPSA branch in April of 2020 to host a Listening Post. Their abstract has been accepted by SIOPSA and

they are due to present their findings at the upcoming conference. They are also working on an article in

which the findings from the first Listening Post that was hosted during the hard lockdown during 2020 will

be published. Professor Frans Cilliers and Mrs Louise Tonelli also embarked on a project called South

Africa on the Couch. Their findings will also be published which will make for exciting insights into what

South Africa was experiencing beneath the surface during the pandemic. 

IGSPO hosted two leadership coaching workshops during the first half of 2021. These were developed and

consulted to by Professor Frans Cilliers and organised by Dr Inette Taylor. IGSPO is immensely grateful to

both for their generous sharing of time and expertise. IGSPO also hosted a social dreaming matrix on the

21st of June with the theme of ‘into and out of darkness’ which was fitting for the winter solstice. The Social

Dreaming Matrix was hosted by Mr Calum McComb, and co-hosted by Dr Adrian Parsadh and Professor

Michelle May. Dr Inette Taylor took up the role of artist for the event. They are in the process of writing up

an academic article about the experience. 

IGSPO has an exciting line up of events planned for the remainder of 2021 comprising:
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SYSTEMS PSYCHODYNAMICS OF ORGANISATIONS

 

 D IFF ICULT  DEC IS IONS

The IGSPO committee made a decision not to organise a three day group relations event for 2021. This will

be the first time in 8 years that the group relations event has not taken place, and so it was with serious

consideration and sadness that this decision was made. Group relations events can be psychologically

demanding and the consensus was that we should wait until such time as it is safe enough to host the

event in person and where in-person containment can be provided. The Afrocentric event exploring

ancestral meaning systems has also been postponed for the same reasons as the group relations event

and will hopefully take place in 2022. 

CALUM  MCCOMB

CHAIR :  IGSPO
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REVENUE

Despite the hard lockdown during 2020, IGSPO managed to generate R27 074 for SIOPSA. IGSPO

anticipates that more revenue will flow in as a result of the learning opportunities that are planned for the

remainder of the year. 

CLOS ING  MESSAGE  

On behalf of the IGSPO committee, we look forward to continuing our Systems Psychodynamic journey of

discovery together.  May you stay curious. 



JOHANNESBURG  BRANCH

STRATEG IC  OBJECT IVES  FOR  THE  BRANCH

Thought Leadership: To contribute to thought leadership in industrial psychology and human

resources management

Emerging Psychologists: To aid emerging psychologists in developing the competence to practise as

reputable industrial psychologists

Transformation: To encourage and facilitate conversations around diversity and inclusion, and to

contribute to transformation of the society

Community Service: To build a sustainable relationship with an established partner already working

with previously disadvantaged communities in order to provide valuable industrial psychological

services, such as career counselling

The Johannesburg Branch of SIOPSA exists to strengthen the reputation of industrial psychology as a

community of practitioners who add value to our clients through evidence-based practice in the Gauteng

region. 

Linked to the 2020/2021 SIOPSA Strategy, our branch has four portfolios namely: 
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H IGHL IGHTS  FOR  THE  YEAR  2020/2021

We are delighted that with the continuation of online webinars and workshops, we were able to extend the

reach of our audience to outside of Johannesburg. We hope that this new online way of working will

encourage partnerships between the SIOPSA Regional Branches and Interest Groups, and will enable

psychologists from all over the country to attend SIOPSA events. For example, our community service

project in partnership with Ignition Rays of Hope enabled intern psychologists from all over the country to

provide career counselling to young students from Alexandra.

During the 2020/2021 year, the Johannesburg Regional Branch held various events and workshops. We

are grateful to have been given the opportunity to partner with professionals in the field, who assisted us in

making these events possible. A huge thank you to Dr. Byron Adams, Alice Slabbert and Louise Coetzee,

Prof. Petrus Nel, Gillian Schultz and Xander van Lill, the Ignition Rays of Hope team as well as the various

SIOPSA Interest Groups such as Gail Wrogemann from the Interest Group of Coaching & Consulting

Psychology (IGCCP) and Ingra Du Buisson-Narsai from the Interest Group of Applied Organisational

Neuroscience (IGAONS) for working with us over the past year.

A breakdown of our events over the 2020/2021 year can be viewed here.

PR IOR IT IES  AND  FOCUS  FOR  202 1 /2022

Our focus for the 2021/2022 year will be to arrange and host more events

within our Transformation and Thought Leadership portfolios. We would like

to encourage, support, and facilitate conversations around diversion, inclusion

and equality within our profession as well as the world of work, and would

like to host events that are in line with current and up to date knowledge and

trends in the field. 

Ta l ia  F ischer

Cha i r :  Johannesburg  Branch

https://www.siopsa.org.za/wp-content/uploads/2021/07/JHB-activities.pdf
https://www.siopsa.org.za/wp-content/uploads/2021/07/JHB-activities.pdf
https://www.siopsa.org.za/wp-content/uploads/2021/07/JHB-activities.pdf


NORTH -WEST  BRANCH

BRANCH  OBJECT IVES  AND  STRATEGY  

Marketing of SIOPSA activities: Management of social media relating to advertising SIOPSA through

(Facebook, Industrial Psychology Connected page, sharing of SIOPSA page events, LinkedIn and

School for I/O Psychology FB pages). Sharing of the SIOPSA newsletter to other forums applicable.

Special focus on the COVID 19 pandemic and upcoming I/O professionals – staying connected.

Growth and sustainability of membership: For the 2020-2021 period registration fees for nine

committee and staff members, twenty I/O Psychology Honours students and fourteen I/O Psychology

Masters students were paid by the School for I/O Psychology and HR Management. The aim further

was to introduce the students to, and encourage them to register with, SIOPSA as members,

specifically for future purposes. Through offering interesting topics at SIOPSA events, the objective

was also to create SIOPSA awareness.
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BRANCH  EVENTS  AND  PART IC IPAT ION  
The North West branch hosted an on-line webinar on the 3rd of September 2020. It was titled, ‘Creative

Intelligence CQ @ Work & @ Play Navigating the challenges posed by the 4IR & Covid-19’. It was presented

by Dr Cherylene de Jager, facilitated by Dr Melissa Jacobs and offered 2 CPD point to I/O professionals. 

Participation in the 2020/2021 Annual Conference in December 2020 by most of our committee and staff

members at the university: Various events were moderated by the SIOPSA President, Dr Marissa

Brouwers (who is also part of our School for Industrial Psychology and Human Resources Management at

the North West University). Dr Melissa Jacobs, moderated a symposium at the conferences entitled, ‘South

African Personality Inventory (SAPI): Preserving the status quo and continuing the legacy (Jan Alewyn Nel,

Carin Hill and Leon de Beer)’.

Prof Lene Graupner, our vice branch chair presented in collaboration with the SIOPSA KZN Branch and

COMENSA, the important topic of ‘When to refer to a psychologist: Empowering coaches to understand

what cues to look for in the client’. Prof Lene Graupner also published a very relevant article in the SA

Journal of Industrial Psychology on 18 May 2021, entitled ‘Crisis management and the industrial

psychologist: Why do we shy away?’ https://doi.org/10.4102/sajip.v47i0.1862. Dr Melissa Jacobs

participated in the ‘Student virtual conversation series’, ‘How students and emerging psychologists are

navigating Covid’, held on 21 June 2021.

Dr  Mel issa  Jacobs

Cha i r :  North-West  Branch

 

The COVID-19 pandemic in 2020 and now in 2021, is having devastating

psychological impacts on all people (including young people and working

people). The North West Branch together with the past president, Dr Marissa

Brouwers, will continue to work with the Afriforte and the WorkWell research

unit (NWU) to engage on a real-time, inside-out debriefing strategy. The

purpose of the platform is not only to keep employees engaged and

connected during the return-to-work phase, but also to optimise staff

productivity during this period. The NW Branch will continue to share

information with SIOPSA and other stakeholders.

https://doi.org/10.4102/sajip.v47i0.1862
https://doi.org/10.4102/sajip.v47i0.1862


PRETOR IA   BRANCH

BRANCH  OBJECT IVES  AND  STRATEGY

The Branch objective was ensure that SIOPSA’s membership grows as well as to keep adding value to

the IOP community; not only focusing on Covid-19 related matters, but also on other relevant matters to

ensure that our profession keeps growing during this fourth industrial revolution.
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BRANCH  EVENTS  AND  PART IC IPAT ION  

I l l ana  de  Wet

Cha i r :  Pretor ia  Branch

 

 

BRANCH  LESSONS  LEARNT

The biggest lesson that we learnt was that regional boundaries have been

broken down, due to the Covid and the successful online events that have been

hosted in conjunction with the interest groups. We believe that it might still be in

the best interest for SIOPSA to have dedicated members who collaborate with

universities, but these members can stem from the Membership Growth and

Services committee. 

Co-host – the Impact of

Covid 19 – a systems

psychodynamic

exploration 

AI and Video

Interviews: Trends,

Practices and

Implications by Fred

Guest

Illana de Wet visited the

UP Masters class and

introduced SIOPSA. 

Want to take HR to the

next level? Unleash your

inner consultant by

Janko Kotze 

UP Students

Unknown

R9,305.00

R4,200.00

Event  Date Target  

aud ience

F inanc ia l  ga in  for  

SIOPSA  and

branch

 IOPs & HR

Business

leaders

 IOPs & HR

Business

leaders

 IOPs & HR

Business

leaders

None

21 Oct ‘20

18 Nov ‘20

13 April ‘21

11 May ‘21



EASTERN  CAPE  BRANCH

OVERV IEW
SIOPSA Eastern Cape,  hereafter referred to as SIOPSAEC, is based in Gqeberha (Port Elizabeth) and

offers industrial psychology professionals, students and guests support throughout the Eastern Cape. The

branch aims to increase its visibility in the region and grow our membership and support the overall

objectives of SIOPSA National. A new branch chair was appointed in January 2021, and three committee

members from the previous committee continued serving SIOPSAEC, which made it easier for continuity. 
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KEY  H IGHL IGHTS   

EVENTS  FOR  JANUARY  202 1  TO  JUNE  202 1

We managed to host a single event between January 2021 to June 2021 in collaboration with the

Psycho-Legal Interest Group, which was a success considering the number of event attendees (44

attendees). Hosting the events online allowed the event to succeed as people from different branches

registered for the event. 

We managed to generate profit from the single event that we hosted as the presenter (Dr. Peter

Whitehead of Whitehead Industrial Psychologists) did the presentation for free, and there was no need

for other costs as it was hosted online. We aim to continue developing our relationship with Whitehead

Industrial Psychologists and any other companies or private practices in the region. 

We have continued to try and increase our visibility in the region by creating online platforms for the

branch where we can interact with people based in the Eastern Cape. In addition to the SIOPSA EC

Facebook page, a SIOPSA EC LinkedIn page was added.

 

The role of an Industrial

Psychologist as an Expert

Witness

R 10 830

Event  Object ive Target  

aud ience

F inanc ia l  ga in  for  

SIOPSA  and

branch

 Emerging

Psychologists,

Intern

Psychologists,

and Registered

Psychologists

To understand the role

of an Industrial

Psychologist as an

expert witness, e.g.,

Who is your client and

ethical guidelines for

the performance of

forensic industrial

psychology. The

pitfalls that mostly

experienced by

Industrial

Psychologists as

expert witnesses. 



EASTERN  CAPE  BRANCH
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Dr  T inashe  Harry

Cha i r :  Eastern  Cape  Branch

Committee members 

Dr Tinashe Harry (Chair)

Ms. Jani Britz (Secretary and Treasurer/Events)

Ms. Loreen Le Roux (Marketing & Communications)

Ms. Richenda Koeberg and Prof Willie Chinyamurindi (Students &

Emerging Psychologists)

Ms Charne Draai (Marketing and Communication, PR & Graphic

Design)

Ms. Yolande Holloway (SIOPSA Foundation Representative)

LESSONS  LEARNED

In conclusion, we will have to tap into our personal networks so that we can have relevant speakers for

our future events. Our main future objectives are to increase our visibility in the region, grow our

membership, and host events that are of interest to our members. Considering that we managed to host

a successful event in collaboration with the Psycho-Legal Interest Group, we hope to host other events in

conjunction with the various SIOPSA Interest Groups, which will help SIOPSAEC to increase its visibility. 

As we are a new committee trying to find our feet it has been difficult for us to host more events in the

six-month period that we have been operating. SIOPSAEC is a small branch, and we have a limited

number of registered IOPs in the region which makes it a challenge for us to grow our membership.

Furthermore, the EC region universities are all working on their professional masters’ programmes,

meaning we do not have professional masters’ students in the region, making it a challenge for us to

grow our student membership base. 

Our mission is to continue trying to grow our membership base despite the challenges that we might be

facing. Moreover, we intend to host more events in the near future, including Tailored Internships and

Diversity and Inclusion. We also plan to host research seminars for our students and emerging

psychologists as part of our Corporate Social Responsibility. We have in our committee an NRF rated

researcher (Prof Chinyamurindi) who will be able to share his experiences with the students. 

We have also continued to try and grow our membership base by approaching universities to have their

students involved In SIOPSA activities. 

We have developed a working relationship with Eastern Cape universities, i.e., the Nelson Mandela

University, University of Fort Hare, and Rhodes University. This has mainly been possible as the

committee is made up of members from these universities, which has made it easier for some to

develop good working relationships. 

Our monthly professional network sessions, named ClickCollabo Professional Networking Sessions,

continue to be hosted every first Friday of the month during lunchtime. As the sessions are conducted

online, this has allowed us to have more numbers during the sessions. 

We managed to host an informal briefing session (during our ClickCollabo Sessions) for the postgraduate

students from the three universities in an endeavour to grow our student membership. We aim to have

formal sessions with undergraduate and postgraduate students from the three universities in the near

future to further market and grow our student membership. 

 



WESTERN  CAPE  BRANCH
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L indy  Emsley

Cha i r :  Western  Cape  Branch

OVERV IEW
The pandemic has changed the way of work, social interaction and collaboration. We have learnt that we

are more resilient than we have known by having to change various aspects of life.

We have also learnt that there is a need for support from the emerging Psychologists, especially also

during this time.

EVENTS  SUPPORT ING  S IOPSA  STRATEGY
Event 1:

Name: SIOPSA introduction to Masters students Stellenbosch University 

Date: 8 February 2021

Parties involved: Marizanne Koen and Lindy Emsley

Event 2:

Name: SIOPSA introduction to Hons students Stellenbosch University 

Date: 16 February 2021

Parties involved: Marizanne Koen and Lindy Emsley

Event 3:

Name: SIOPSA introduction to Masters students University of Cape Town 

Date: 23 February 2021

Parties involved: Marizanne Koen and Lindy Emsley

Event 4:

Name: SIOPSA introduction to Hons students University of Cape Town 

Date: 9 March 2021

Parties involved: Marizanne Koen and Lindy Emsley

OUTLOOK
The outlook for 2021/2022 is to continue to grow the IOP profession in the Western Cape, to increase

events and to become more visible in the Western Cape.

Commit tee  members :  

Ms  L  Ems ley ,  Cha i r

Ms  M  Koen ,  Students  and  Emerg ing  Psycho log i s t s  

Dr  A  Parsadh ,  IGSPO  &  IGCCP

Ms  L  K le inhans ,   IGAON  &  Events  

Ms  D  Malan ,  CS I

Ms  N  Es te rhu i zen ,  CPD  /  Secre ta ry
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OVERV IEW
Due to the pandemic, meetings were mostly online and so were both events. One advantage of this is

that it opens up the events to a much wider audience (broadening coverage). However, this was not

beneficial for the branch committee itself, who would likely have benefitted from some face-to-face

interaction.

BRANCH  OBJECT IVES  AND  STRATEGY  
To build the SIOPSA network and community in KZN by reaching out to others in (or entering into) the

profession (students, interns and registered professionals).

To make a meaningful difference in our community through a CSI initiative.

The KZN branch will benefit from continued efforts to build the SIOPSA

network and community in KZN, but needs to first build and establish itself as

a branch. Building strong relationships within the committee through regular

meetings is essential if the branch is to succeed into the new year. 

H IGHL IGHTS  AND  CHALLENGES  
Collaborating with IGSPO and COMENSA to host a combined webinar with Prof Lené Graupner as the

guest speaker.

The KZN branch did not meet together enough, and collaboration around strategic goals and objectives

was minimal. Unfortunately, while the events that were held provided some value in terms of creating

visibility for the KZN branch, the committee did not succeed in meeting its objectives for the year. 

Some clear areas for improvement include the establishment of branch portfolios (which can then be

assigned to the committee members); and regular meetings to foster relationships within the committee

and to promote discussion, brainstorming and planning.

EVENTS

PR IOR IT IES  AND  FOCUS  FOR  202 1 -22  

Event  Object ive Target  

aud ience

F inanc ia l  ga in  for  

SIOPSA  and

branch

A virtual listening Post in collaboration

with IGSPO: Impact of COVID 19 on the

verge of stepping out of Lockdown (21

Oct, 2020)

Visibility

IOPs; HR Business

Leaders; Students

Unknown

Webinar in collaboration with

COMENSA and IGCCP –When to

refer to a psychologist:

Empowering coaches to

understand cues to look for in

the client (26 Mar 2021)

Visibility and

Establishing or

growing

membership

Members of

COMENSA and

SIOPSA that are

coaches or are

interested in

coaching 

Spencer  Rae  Kerr

Cha i r :  KZN  Branch

Unknown
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OVERV IEW

BRANCH  OBJECT IVES  AND  STRATEGY  

The objective for SIOPSA Vaal was to revive/re-establish the Vaal branch and grow membership in the

short term, while aiming to support the vision and mission of SIOPSA in the long-term. 

Continuity has been a serious issue with regards to branch leadership.

Being a small region which forms part of the greater Gauteng region - that is only a 40-minute drive

from Johannesburg - many of the local IOP’s end up forming part of the Johannesburg Branch.

A risk facing SIOPSA and this Branch is that IOPs generally cancel membership to move to existing

forums that offer CEUs without IOP payment.

Collaboration might be key in mitigating the risk of loosing members to other branches and other

forums, as well as re-establishing Vaal as an active branch.

EVENTS IOPs; HR Business

Leaders; Students

Unknown

Sibus iso  Mnxuma

Cha i r :  Northwest  (Vaal )  Branch  

 

 

Unknown

Three members of the previous committee had volunteered to serve as part of the branch committee

once more and help in the effort to re-establish the branch, however, it has proven quite difficult to get

everyone together as there always seemed to be conflicting commitments. 

Committee members include; Mr Sibusiso Mnxuma (Branch Chair), Ms Tinieke Kruger (Admin and

Communication), Ms Lynelle Coxen (Events and CPD) and Dr Leonie van de Vaart (ad-hoc).

SIOPSA Vaal is a small branch which has found it quite challenging to grow its membership. The limited

number of IOP professionals practicing/based in the Vaal has made the increase in membership and

participation in SIOPSA Vaal events a serious challenge. 

We were, unfortunately, unable to host any events due to the impact of the Covid-19 Pandemic and the

subsequent lockdown and its implications.
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PRES IDENT IAL  AWARDS

I N  2020/2 1  THE  FOLLOWING  AWARDS  WILL  BE

PRESENTED :

• Academic IOP of the Year
• Emerging Psychologist of the year
• Best IOP Intern of the year
• IOP Impact award
• IOP Practitioner of the year
• Leading Business of the year
• Advancing Equality Award

Annually SIOPSA bestows several awards to members within the IOP community and within the SIOPSA

Executive Committee.

2019/20  REC IP IENTS  

As a member-based organisation, SIOPSA members get involved and volunteer their time, resources and

passion toward the profession. This year was no different and the following members are named for their

contribution to making the society work.

MEMBER  HONORÉ  L IST  2020-2 1

Zaheera Laher

Amalia Magnin

Marina Pretorius

Somona Kabembe

Alice Slabbert

Kirstie Meehan

Kim-Lee Wentzel-Ricketts

Monique Sloan-Botha

Prof. Theo Veldsman

Prof. Karel Stanz

Prof. Lene Graupner

Prof Frans Cilliers

Ben Crossley

Steven Breger

Riko Smith

Petrus Nel

Barbara Donaldson

Shirleen Titus

Dr Adrian Parsadh

Dr Anna-Rosa le Roux

Natasha Stark

Rob Jardine

Dr Inette Taylor

Prof Michele May



CLOS ING

Being a volunteer is not based on the depth of
one ’s commitment , but rather by the difference
that one makes in the l ives of others . The Society
for Industrial and Organisational Psychology of
South Africa (SIOPSA) , being a member based ,

non-profit , voluntary professional organisation ,

continues to touch the l ives of the emerging IO
psychology community , IOP professionals and
psychologists at large , academia , the broader
South African community and industry . 

SIOPSA invites all to support our efforts to
encourage the existence of a fair and humane
work situation in South Africa that enables all to
have an equal opportunity to perform to their
ability and to access and experience a high quality
of l ife . By these means , we can continue our aim of
making an impact in South Africa and the rest of
Africa .


