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1. INTRODUCTION 
 
The Society for Industrial and Organisational Psychology of SA, referred to as 
SIOPSA, is a member-based, not-for-profit organisation established to enhance the 
Industrial and Organisational Psychology profession in South Africa. It has regional 
branches in the Gauteng, Western Cape, Eastern Cape, Kwa-Zulu Natal and North 
West provinces. 
 
SIOPSA represents human behaviour specialists in the workplace and works to 
translate the scientific body of Industrial and Organisational (IO) psychology 
knowledge into fit-for-purpose practices, to promote business objectives and help 
employees flourish. To this end, SIOPSA exists to serve its members and strives to 
create conditions in which IO psychologists will be able to deliver efficient and effective 
services to the benefit of all in South Africa. 
 
As part of its Diverse and Inclusive Collaboration strategy, SIOPSA’s Transformation 
Portfolio has embarked on a journey to facilitate the development of a diverse pool of 
Industrial and Organisational Psychologists (IOPs) in an inclusive culture, thereby 
creating a multicultural profession that represents diverse communities within the 
country. 
 
BACKGROUND  AND CONTEXT 
 
In 2020, a Transformation Committee was established to support the implementation 
of the Portfolio’s agenda. The Portfolio’s intention was to deepen SIOPSA’s 
understanding of, and capabilities for the transformation of issues concerning race (in 
2021), gender (in 2022) and people with disabilities (in 2023). 
 
The proposed Transformation agenda aims to: 
• Facilitate the development of a diverse talent pool of IOPs who are positive, 

agile, balanced and capable of navigating pathways to be their best selves 
within SIOPSA, the profession and their places of work; 

• Create an inclusive SIOPSA culture that promotes a positive sense of 
belonging, improves trust, restores harmony, and endorses multiculturalism 
within the IOP profession; and 

• Contribute to a multicultural IOP profession that is more representative of 
diverse communities within the country and contributes to social impacts in the 
broader society. 

 
Despite the advent of democracy, South Africa is still largely a racially divided society 
in which workers from previously disadvantaged communities feel marginalised in the 
workplace. Similarly, SIOPSA is a microcosm of the broader South African society. 
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Black IOPs remain under-represented within the broader profession, which at times 
results in feelings of exclusion and estrangement. To ensure an inclusive SIOPSA 
culture, the Transformation Portfolio intends to: 

• Develop and implement a communication and engagement plan; 
• Build internal capability for engaging in authentic conversations about race; and 
• Build internal capability so that IOPs become better allies with marginalised 

groups. 
 
PROJECT  SCOPE 
 
The Transformation Portfolio is looking for a service provider to build internal capability 
that will help SIOPSA to engage in authentic conversations about race. The proposed 
capability workshops will be for the SIOPSA Executive Committee (approximately 25 
members), first, followed by the broader IOP community in Gauteng, Western Cape, 
Eastern Cape, Kwa-Zulu Natal and North West provinces. The proposed workshops 
will take into consideration the many uncertainties related to the Covid-19 pandemic.  
 
TIME FRAME 
 
Below are the dates by when the workshops must be completed: 
1. Workshop for the Executive Committee by 30 November 2021. 
2. Workshops for Regional Branches by 30 April 2022. 
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EVALUATION CRITERIA 
 
Bids will be assessed according to the following criteria: 
 
Criteria  Weights 
Methodology & Detailed Plan of Workshops 
 
Bidders must provide an approach and methodology detailing their 
perspectives on how the assignment will be approached and completed.  

40% 

Company Experience 
 
Bidders must provide at least 2 contactable references for DEI work 
completed in the last three years (2018 to 2020).  

10% 

Professional Experience 
 
The proposed project team must have a minimum of 5 years DEI 
experience. 

10% 

Pricing  
 
The financial proposal for this assignment should cover all costs including 
workshop activities, travel and accommodation. 

30% 

B-BBEE status 
 
The Bidder must submit a Certificate/Sworn Affidavit of B-BBEE status. 

10% 

 

Technical enquiries may be directed to: 

Dr Ruwayne Kock 

Ruwayne@authenticorganisations.com  

 

Ends 


