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SIOPSA EXECUTIVE COMMITTEE

THE 2020/21 SIOPSA EXECUTIVE COMMITTEE COMPRISES THE FOLLOWING
PORTFOLIOS
Management committee
President
Past President
President Elect
Treasurer
Transformation
Secretary (August 2021-16 Feb 2022)
Secretary (23 May 2022-current)

Prof Crystal Hoole
Dr Natasha Winkler-Titus
Dr Sharon Munyaka
Manuella Manolas
Dr Ruwayne Kock
Ayado Ewinyu
Kerrina Naidoo

Portfolio committee
Conference
Marketing and Communications
Membership Growth and Services
Professional Practice
SIOPSA Academy (Aug 2021-March 2022)
SIOPSA Academy (April 2022-Current)
SIOPSA Foundation

Prof Petrus Nel
Dr Sane Moleko
Ruwa Y Ntuli
Sylvia Baloyi
Talia Fisher
Dr Sebastian Clifton
Kim-Lee Wentzel-Ricketts

Student Chapter chairpersons
Eastern Cape Chair
Western Cape Chair
Kwazulu-Natal Chair
Northwest Chair
Pretoria Chair

Dr Timothy Harry
Liisa Kleinhans
Spencer Rae-Kerr
Dr Bouwer Jonker
Vacant

Interest group chairpersons
Applied Organisational Neuroscience (IGAONS)
Coaching & Consulting Psychology (IGCCPSA)
Diversity & Inclusion
People Assessment in Industry (IGPAI)
Psycho-Legal Interest Group (IGPL)
Systems Psychodynamics of Organisations (IGSPO)
(2019 - Feb 2022)
Systems Psychodynamics of Organisations (IGSPO)
(Mar 2022-Current)
Emerging Work Psychologists (Jan 2022-May 2022)
Emerging Work Psychologists (June 2022-Current)
Black IOP (May 2022-Current)
Career Development (May 2022-Current)
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Ingra Du Buisson-Narsai
Gail Wrogemann
Prof Nasima MH Carrim
David Bischof
Natasha Gerber
Calum McComb

Dr Louise Tonelli
Matthew Knight
Nicole Hayes
Dr Ruwayne Kock
Sithisa Magxwalisa

EXECUTIVE COMMITTEE MEETINGS
The executive and management committees conducted regular engagements
and four Manco and EXCO meetings were held during this reporting period. All
the meetings had a quorum and were conducted in line with the constitutional
governance. The meetings focused on engaging and connecting as a
leadership team, executive decision-making on matters pertaining to the
management of the society and tracking and monitoring of actions and
performance aligned to the strategic plan of the society, as authorised during
the 2021 Annual General Meeting.
The dates these formal meetings occurred were:
6 Aug 2021
1 Nov 2021
3 March 2022
22 June 2022
The AGM will be held on the 6th of July 2022.

PRESIDENT-ELECT NOMINATIONS
The call for President-Elect nominations was posted on the 25th of March and
the voting process started 27th of May and will end on the 4th of July, two (2)
working days prior to the Annual General Meeting to be held on 6 July 2022.
The results will be revealed by Accountants-on-Site during the Annual General
Meeting assembly. Full members and Honorary members received an email
invitation containing the voting information and voting form from our
independent auditors.
Nominee
Dr Ruwayne Kock
(Executive Transformation)
Dr Sane Moleko
(Executive Marketing and
Communication)
Ingra Du Buisson-Narsai
(Executive IG Applied
Organisational Neuroscience)
Sylvia Baloyi
(Executive Professional Practice)

Proposed by

Seconded by

Dr Andrew Johnson

Dr Sharon Munyaka

Prof Crystal Hoole

Dr Xander van Lill

Prof Crystal Hoole

Dr Natasha Winkler-Titus

Prof Crystal Hoole

Dr Petrus Nel

REPORTING PERIOD
This report highlights the activities and key issues addressed by the Society for
Industrial and Organisational Psychology (SIOPSA) from 1 August 2021 to 31
July 2022. The Society’s financial reporting period is specified in the Annual
Report from 1 March 2021 to 28 February 2022. The date of publication for the
audited financial statements is 20 June 2022.
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BACKGROUND, VISION, MISSION

OUR BACKGROUND
SIOPSA is a member-based, non-profit organisation established to enhance the Industrial and
Organisational Psychology profession in South Africa. As SIOPSA represents human behaviour
specialists in the workplace, SIOPSA translates the scientific body of Industrial and Organisational (IO)
psychology knowledge into fit-for-purpose practices to promote business objectives and help
employees flourish. To this end, SIOPSA exists to serve its members and strives to create conditions
in which IO psychologists will be able to deliver efficient and effective services to the benefit of all in
South Africa.

OUR VISION
To establish the benefits of IO Psychology as a profession and SIOPSA as the leading
professional society on “people matters” in the workplace.
To create a professional society with which all current and future IO Psychologists in our country
want to be associated.
To establish SIOPSA as a self-regulatory body for IO Psychologists in South Africa.
To run SIOPSA based on effective business principles, with services to its members and other
stakeholders.

OUR MISSION
Our mission is to help develop a fair and humane work environment, enabling people to reach their
full potential and experience a high quality of work life in South Africa. To this end, the Society strives
to create conditions in which Industrial and Organisational Psychologists will be able to deliver
efficient and effective services to the benefit of all in South Africa.
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Message from the
President
"We asked the difficult questions of how to remain relevant in a
rapid changing world, how to become more impactful in
everything we do, and how to become a truly inclusive and
representative Society for all SIOPSA members."

Prof Crystal Hoole, President 2021/22
At the start of my presidency year, everyone was hoping for a return to normality. The truth
is, the normality we knew pre-Covid, has died a sudden death. The world has changed
dramatically over the last few years and has left us with many unknown paths to navigate
and a big dose of unpredictability. The writing was clear, either adapt and move with the
changes, or be left behind. SIOPSA was not left without hope and approached the new year
with courage and resilience.
As a Society, SIOPSA chose the path of embracing change. This journey started a few years
ago, when SIOPSA embarked on a re-imagining mission. We asked the difficult questions of
how to remain relevant in a rapid changing world, how to become more impactful in
everything we do, and how to become a truly inclusive and representative Society for all
SIOPSA members. Our new strategy was launched in 2020 and enhanced in 2021.

SUSTAINABILITY
MINDSET
IOP VOICE AND
VISIBILITY
DIVERSE & INCLUSIVE
COLLABORATION

FOCUS

ACCELERATE

BUILD

SMART
PARTNERSHIPS

Identify
the key
priorities
and ensure
they are
executed
well

Through
using our
resources
better and
collaborating
with our
partners, we
can achieve
our objectives
faster

It is
important to
build on the
momentum
already
gained, but
also drive
new projects
that will add
value to our
members

Alone we
do so little,
together we
do so much

Although all three these pillars are important, the focus point for this year was Diverse and
Inclusive collaboration. Transformation has been a discussion point for many years, but
hardly translated into any real action. SIOPSA had to recognise this fact and had to decide
whether it was ready to embark on this journey or not. By nature, transformation is not
pretty, warm, and fuzzy and comfortable. We knew that there was going to be resistance,
difficult conversations and tough decisions that had to be made. But we also knew that to
ensure our very existence and to operationalise our vision and strategy, this was the right
choice. When I reflect on the work we have done during the 2021-2022 year, I am
encouraged at how far SIOPSA has come, and what we have achieved.
I would like to highlight some of our achievements here, and you can read a more detailed
account under each portfolio.
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MESSAGE FROM THE PRESIDENT

IOP VOICE AND VISIBILITY
SIOPSA worked hard to become more visible and active in important matters that had an impact
on our members, communities and country.
In December 2021, South Africa was rocked by a series of events of unrest and violence in the
KZN province. Although these events could not be condoned, SIOPSA recognised that these
events were symptomatic of a country hurting with deep systemic issues. SIOPSA released a
public statement expressing our views but also laid out our response, a first of many more to
come. A more active and helpful approach was required to provide some much needed services
to members and communities affected.
SIOPSA mobilised our members to support and reach out to our community where there was a
need and launched a 5-point response plan and called our members to action. In addition,
counselling as an important function in the lives of IOPs started to receive much needed
attention, with the launch of an interest group and the development of training courses to better
equip our members.

1

Act as a connector between our members, people in
need and people who can offer counselling and relief

2

Offer debriefing and trauma counselling to our
members and those in need

3

Volunteer in our broader partnerships and IOP
community who have already mobilised opportunities
and interventions

4

Provide training opportunities and refresher sessions
to IOPs to facilitate how we offer support

5

Develop an IOP toolkit to assist in the workplace

True to the spirit of SIOPSA, the response was
very encouraging. We were able to already kick
our plan into action at the 23rd Annual
Conference, where our members who are trained
counsellors offered de-briefing sessions to those
who were affected by the events.
Other
members
from
our
academic
fraternity
responded through offering their time in the
development of a short course in Crisis
Management as well as a one-day refresher
course in Trauma Counselling for IOPs.
We are also joining hands with our partners such
as SADAG to respond to the needs of our
members. In the medium and long term, the
development of an IOP toolkit will go a long way to
ensure we are prepared to assist not only our
members, but anyone in the workplace who
maybe in need of assistance.

SIOPSA also launched several campaigns throughout the year such as Employee Wellness in
the workplace, Worker’s month, Leadership challenges in the workplace, Membership
awareness, Women’s month, and Youth month. We saw a growth of 47% of active LinkedIn
users standing at currently 8 137 followers, our active Facebook followers stand at 5168 and
SIOPSA also started to gain momentum on Instagram, with 906 followers currently. In terms
of membership, there was a slight decline. The current financial climate and aftereffects of
COVID may be some of the reasons for the decline.
Our Professional Practice portfolio was also very active in terms of engaging with the HPCSA
and our members on matters such as the latest developments around CPD points, internships,
and registrations. These events were very well attended by SIOPSA members.
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MESSAGE FROM THE PRESIDENT
Several new initiatives were launched this year such as the establishment of the Workplace
Counselling sub-committee under the leadership of Dr Andrew Johnson. This committee
addresses an important area in Industrial Psychology and focuses on equipping Industrial
Psychologists to fulfil their counselling role. SIOPSA launched the Academy which will be
responsible for the training and development at National level. We also launched new Student
Chapters in our regions, to bridge the gap between academia, the Society and Industry. Two
new interest groups were established (BIOP Caucus Interest group and the Emerging
Psychologist Interest group), and a new Career Development Portfolio was established. Each of
these new additions aims to enlarge our footprint, to serve our members better and to be
relevant and impactful.
Also commendable is the work done under the HOD forum. SIOPSA uses this platform to
engage with all the Universities’ HODs on a regular basis. Important matters are discussed and
actioned, such as internships, transformation, sharing resources, the investigation of
opportunities for collaboration, curricula reforms and Psychometrics. With this platform, SIOPSA
aims to act as the linchpin between academia, the HPCSA, Industry and the Society.

SUSTAINABILITY MINDSET
We had, under difficult circumstances, a phenomenal year in terms of financial sustainability.
We were very frugal to ensure that we built a healthy and sustainable society. We grew our
profit from R21,264.00 the previous year, to R520,559.00 this year. This growth can be
attributed to the highly successful conference in 2021, and the fact that our events (mainly
online) were more profitable. Our most profitable events were the Annual SIOPSA Conference in
2021 and the Applied Organisational Neuroscience Conference in March 2022. Our good
financial position is also the result of our collective efforts. Every portfolio contributes towards
ensuring that SIOPSA is sustainable and generates enough income to cover our operational
expenses, as well as the various projects we undertake to promote IOP as a profession.

DIVERSE & INCLUSIVE COLLABORATION
The Diversity and Inclusivity portfolio had a very successful year. Despite the fact that
transformation is difficult, much progress has been made and the efforts of Dr Ruwayne
Kock, who is the Chair of the Transformation Portfolio, are truly commendable. For SIOPSA to
truly embrace the Transformation journey, it was important that we began with ourselves. To
enable us to have authentic conversations about issues such as race, we needed to have an
understanding of our own mental models and how these impact our behaviour. We hosted
two workshops in Gauteng, one for the EXCO members and the other one for the broader
Gauteng Region. Two more workshops are planned that will include Western Cape and
Eastern Cape. From a personal point of view, this Transformation Workshop was extremely
valuable. Not only did it highlight the history of Racism, but also helped me to understand how
the mental models we have prevent us from seeing certain truths. It was also heart-warming
and encouraging that people from different racial groups could share real and authentic
stories in a safe and open environment. Many people fear Transformation because they do
not know what it will require from them. What these workshops have taught me is that there
is nothing to fear, as long as we are open, and have the will to co-create a better tomorrow. It
is only through having these difficult conversations, and listening to one another, that we will
grow and change.
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MESSAGE FROM THE PRESIDENT

On 28 June 2021, the BIOP Caucus was launched as a first practical effort to address the critical
issues around transformation, and specifically issues confronting Black IOPs. Out of this, several
positive spinoffs were achieved, such as the establishment of workgroups to address various
focus areas (such as Social Capital, BIOP internships and Structural Inequalities), the formation of
the BIOP Caucus interest group and the launch of the Clumsy Conversation series.
The internship programme launched in 2021 was very successful and SIOPSA was able to place
11 black Intern Psychologists in the first intake. The internship programme has now been
extended to other provinces as well and the second intake is currently under way.
On another front, our lunch hour seminars under the leadership of Prof Nasima Carrim were very
popular. The aim of these seminars was to give voice to the challenges that marginalised
individuals face in society. We tackled topics such as Gender across Borders, Embracing the
Kaleidoscope of Ethnicity in the Corporate World, Owning your Bias and Our youth, our Future.
These events provided an important platform where members could engage with expert panels
on real life issues.

Conclusion
My presidency year will end with the highlight of the
SIOPSA year, our Annual Conference. This year we have
the exciting theme of “Industrial Psychology as a force for
the greater good”, with a fantastic line-up of diverse
speakers.
As Industrial Psychologists, we have the
responsibility, the passion and the knowledge to make a
difference. This year’s theme is calling upon all IOPs to take
up the challenge, to see how each and every one can make
a difference in their own spheres of influence. What
difference are you going to make?

V I R T U A L

24TH ANNUAL SIOPSA CONFERENCE

13 - 15 JULY 2022

BUILDING A BETTER WORLD

INDUSTRIAL PSYCHOLOGY AS A
FORCE FOR THE GREATER GOOD

Dr Imtiaz Sooliman
Philanthropist and Founder
of Gift Of The Givers

Judi Nwokedi
Former SecretaryGeneral Black Business
Council & COO Tourvest

Dr Etienne Van Der Walt
- Co-Founder & CEO Neurozone

Windy Maledu
Founder and Director of
Ahang Human Potential

MEET OUR KEYNOTE
SPEAKERS

Sazini Mojapelo
Executive and
Development Specialist

Jeff Godbout - Global
Organization for
Humanitarian Work
Psychology

Dr Laura Morgan Roberts
The Alignment
Enterprise

Prof. Jonathan Passmore
Senior Vice President at CoachHub &
Professor of Coaching & Behavioural
Change, Henley Business School, UK

The time has also come to hand over the baton to our President-Elect 2021-2022, Dr Sharon
Munyaka. We look upon Sharon to take SIOPSA even further, to keep building bridges, to
consolidate and unite, to create ONE SIOPSA. Sharon, we support you 100%.
We also bid our farewell to our Past-President, Dr Natasha Winkler-Titus, who will now join the
league of the “Elders”. Natasha, you were extremely brave and courageous to set the foundation
for change. We will forever be indebted to your selfless service over the last five years and
being a change provocateur. We salute you.
Lastly, the journey has not been easy. Not everyone agrees with the path we are taking, some
have left, and some are watching on the sideline. Regardless of your point of view, I invite you to
become part of the solution, to journey with us, to engage, to have those clumsy conversations,
to build the SIOPSA everyone can call home. There is room for everyone!
Thank you to every single person who contributed to making this a year I will never forget.
Shalom
Crystal
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Message from the
President-Elect
" I look forward to ONE SIOPSA, where we all strive to
find our space within the Society and contribute to the
world of work."
Dr Sharon Munyaka, President-Elect 2021/22
Being selected as President Elect 2021/2022 has come as a privilege, an honour and a blessing at a
time when I was facing the most challenging time of my life. I am sure many of you will resonate
with waking up to a place where the global coronavirus pandemic has impacted our lives in ways
we could never have imagined. In addition to the impact of Covid, we have an ailing economy,
rising food and fuel prices, a highly competitive marketplace, high rates of unemployment, an
energy crisis, a disrupted political space, and other daily challenges that we are enduring. These
times can best be summed up by the VUCA concept- volatility, uncertainty, complexity, and
ambiguity: VUCA is alive and well. Yet amidst all these challenges and disruptions there is hope,
hope that the sun is still shining and together we achieve more.
As I reflect on my journey within SIOPSA, I take it back to my younger self in 2002 getting onto a
Greyhound from the Eastern Cape coming to attend the SIOPSA Conference in Gauteng. Fast
forward many years of serving in different capacities within the society and now serving at the
helm, twenty years later, I remain a proud SIOPSA member.
Looking forward to my presidency, I desire leading ONE SIOPSA where all who serve, are
members, are employed and are affiliated with our society, can feel that they belong and can
catch a glimpse of who they are in the work and structures of SIOPSA. Let us be encouraged by
knowing that we can achieve a lot when we are committed and work towards a common goal. In
closing, I reflect on my interpretation of SIOPSA:

Space where I can grow as a professional within my field of industrial and organisational
psychology.
Immersed in the various learning and collaborative opportunities that SIOPSA provides. There is
also innovation within SIOPSA as we work towards the world of work that puts the human back
at the center.
Opportunity to showcase the diversity within our field of Industrial Psychology ranging from
emerging psychologists, fellows, Industrial Psychologist in private practice, IOPs employed within
an organisation, IOP researchers, academics who contribute to the body of knowledge and are
part of building the pipeline of IOPs. In keeping with our strategic pillar of sustainability mindsets,
we need all hands-on deck to make SIOPSA a sustainable and successful body.
Possibility that allows us to imagine how our profession can be relevant within an ever-changing
world. A profession where my elderly grandmother can understand the work that I do without
using ‘high grade English’. A place where we align with our strategic pillar of ensuring diverse and
inclusive collaboration.
Society of people across age, IOP focus area, qualification, experience, and overall humans who
are bound together by the common thread of Industrial Psychology. To see all us represented
requires our strategic pillar of having voice and visibility on issues that matter to our different
groups. We are all called to speak up and be heard.
Ability, ambition, abundance that rests in our profession and says each one of us has a part to
play. It is also about being ABLE to put our hands up and contribute to a SIOPSA we want.
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MESSAGE FROM THE PRESIDENTELECT
SIOPSA has for me become that vehicle through which I interact with my peers, learn, share,
dream, articulate and ponder about my role as an Industrial and Organisational Psychologist
within the world of work.
I look forward to ONE SIOPSA, where we all strive to find our space within the society and
contribute to the world of work.

Dr Sharon Munyaka
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Message from the
Past-President
" I will always be close, in service to the South
African profession of work psychology. "
Dr Natasha Winkler-Titus, Past-President 2021/22
Taking on the role as Past President has afforded me the opportunity to immerse myself in the flow
of our strategic intent without the pressure and stress that the past 5 years have had. It was an
immense privilege to serve alongside our President, Prof Crystal Hoole as she focused her energy on
building bridges and further embedding the strategic intent.
The focus of the Past-President role in this year has been:
To ensure continuity on the critical strategic initiatives I started, including the IOP Internship
programme
Offering guidance and advisory service to the executive team
Serving on the management committee, directing, and guiding operational affairs of the society
Engaging in external affairs on behalf of the society and continually acting as ambassador for the
IOP profession
Looking back on my years of service on the Board, engaging with our members and partners and
influencing the profession at large, it has been a humbling experience and an honour to serve. I wish
to thank everyone who placed their confidence in me and the amazing team I partnered with during
my term in service to the profession and Society.
I take my position as honorary member of the society with pride and confidence, as I look on a
generation of significant leaders coming through to take the profession forward. I will always be
close, in service to the South African profession of Work Psychology.
I wish the incoming president, Dr Sharon Munyaka, and the executive committee, our office team,
and volunteers, all the best and a significant new year.
#IOPImpact #Significance Always!
Dr Natasha
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Manuella Manolas

TREASURY
REPORT

OVERVIEW
Although the financial year being reported on was still within the period affected by the significant
impact of the COVID-19 pandemic, we are happy to report that the Society generated a profit of
R520,559.00. This amount was a substantial increase over the profit of the previous financial year of
R21,264.00. This increase in profit was largely owing to two factors: firstly, there was an increase in
membership renewals for the year; and secondly, the Annual Conference maximised profits and
minimised costs via increased attendance from the previous year and the fully online delivery
method.
Monthly expenses increased by 1.5% over the course of the year. This increase, however, was offset
by the decrease in the cost of sales expenditure. As such, the total expenditure of the Society
decreased by 2% over the financial year, even though SIOPSA employees received an inflationrelated salary increase and bonuses during the period. The outstanding debt remains a strong focus
for the Society to ensure that the amount remains as low as possible. The outstanding debt at the
end of the financial year totalled just under R46,000.00.
There were three projects earmarked as special projects. The first project, which was completed
during the financial year reporting period, involved the collaboration by members of the Society to
write the book Industrial-Organisational Psychologists Engaging with the New World of Work. The
second project, which involves the running of transformation workshops currently, was partially
funded during the reported financial year and will continue to receive funding in the next financial
year. The third project, creating a functional website that can support a forward-looking Society, is
currently under way.

CASH FLOW
Throughout the reporting period, the availability of cash flow remained stable. The main sources of
income for SIOPSA were generated through yearly membership renewals and bookings for the
Annual Conference. The remaining sources of revenue were generated through mainly online
webinars conducted by the different portfolios and regions for the stipulated financial year. At the
end of the financial year, the total cash and investment funds that were available amounted to
R2,890,580.00. Of this total, R905,683.00 is ring-fenced for the SIOPSA Foundation and special
projects.

FINANCIAL STATEMENTS
The Financial Statements for the period of March 2021 until February 2022 will be presented at the
2022 Annual General Meeting. They are available for review on the SIOPSA website (click here to
access the report). Furthermore, a clean audit report was received for the financial year.

BUDGET
The 2022/2023 budget will be tabled at the 2022 AGM for approval.
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Kerrina Naidoo
Ayado Ewinyu served as secretary until 16 February
2022. The position was then advertised, after which
Kerrina Naidoo was appointed and took over the
role on 23rd of May 2022. During the intervening
period, the portfolio was supported by Lungelo Hlela.
The Secretary has five broad functions apart from
participating
in
MANCO
activities,
making
recommendations to EXCO and executing
operational activities.
These functions are as follows: (i) Oversight of
SIOPSA’s Governance and Compliance, (ii)
Ratification of Membership, (iii) Taking and facilitating
completion of Manco and Exco meeting minutes
and ensuring appropriate record keeping and
storage of this information, (iv) Updating the House
Rules, and (v) AGM responsibilities. The following
initiatives took place in this reporting period:

MANCO & EXCO Meetings
SIOPSA administration and the SIOPSA secretary
worked closely together in planning official SIOPSA
meetings. During the 2021/2022 Presidential year 4
very successful sessions were conducted, all of
which were captured and recorded.

Events & CPDs
The HPCSA changed the CPD uploading
requirement process in March 2022. Practitioners
are no longer required to upload their CPD
information onto the HPCSA portal. That is now the
responsibility of the service provider.
SIOPSA is now responsible for submitting
attendance reports immediately after events.
SIOPSA will continue to issue CPD certificates and
will also manage the administration and submission
of the necessary documentation to the HPCSA.
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SECRETARY
REPORT
Contracts, Legal Certification & One Drive
SIOPSA admin oversees contractual agreements in
order to adhere to timelines. To this end, SIOPSA’s
agreement with AOSIS, our administrative partners
in activating e-CPD benefits for SIOPSA members,
has been updated accordingly to run for the next 2
years (2022-2024). Changes have been made to
include a wider variety of journals for inclusion. We
thank Sylvia Baloyi, Professional Practice Committee
chair for negotiating the agreement.
MyCPD Hub, which has managed the distribution of
CPD certificates for the SIOPSA Conference since
2020, has again been contracted to assist with the
2022 Annual Conference.
In terms of website administration, SIOPSA’s
agreement with Cinnabar was terminated at the
end of Jan 2021. Kritzinger Consulting was
appointed as the new provider from February 2022.
The process was overseen by the President, Prof
Crystal Hoole.
As part of governance protocol, SIOPSA admin
ensures the safe keeping of legal documentation
that may be required for vendor applications. Such
documents are largely utilised during two distinct
periods in SIOPSA: Conference & Membership
renewals. These documents include Bank
Confirmation letters (updated every 3 months), BEE
Affidavit (updated every 6 months to a year,
depending on requirements) CSD Reports, Tax
Clearance Certificate and SIOPSA Registration
Documents.
The SIOPSA office now has a Microsoft 365 One
drive. All SIOPSA documentation and existing
historical information will be migrated to the One
drive platform. SIOPSA admin and the secretary will
ensure that proper document management
processes and security protocols are in place.

Dr Sebastian Clifton

SIOPSA
ACADEMY

Overview and Strategic Objectives
The SIOPSA Academy has been repositioned to provide a national footprint and representativeness in
its offering and services. The SIOPSA Academy aims to strengthen the reputation of Industrial
Psychology as a community of practitioners that adds value to our clients through evidence-based
practice. To this end, the Academy has four portfolios, namely:

THOUGHT LEADERSHIP

EMERGING PSYCHOLOGISTS

To contribute to thought leadership in
Industrial Psychology and Human
Resources Management.

To aid Emerging Psychologists in
developing the competence to practise
as reputable Industrial Psychologists.

TRANSFORMATION

COMMUNITY SERVICE

To encourage and facilitate
conversations around diversity and
inclusion and to contribute to
transformation of the Society.

To build a sustainable relationship with
an established partner already working
with previously disadvantaged
communities in order to provide
valuable industrial psychological
services, such as career counselling.

Committee Members
Dr Sebastian Clifton

Chair and Transformation Chair

Ms Marlouise Ferreira

Vice-Chair and Thought Leadership Chair

Ms Bonisiwe Mjojeli

Emerging Psychologists Chair

Ms Catherine Lotter

Community Service Chair

Mr Andrew Morris

Committee Member

Mr Rob Jardine

Committee Member

Mr Tinus Voges

Emerging Psychologists Chair
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SIOPSA ACADEMY
Highlights from the Year
During the year, the Academy held various online and in-person events and workshops. We are
grateful to have been given the opportunity to partner with professionals in the field and with SIOPSA
Interest Groups who assisted in making these events possible. We would like to extend our sincere
thanks and gratitude to these professionals and Groups.
While online events and workshops allowed us to extend our audience reach, we were pleased to
welcome the occasional in-person event and workshop to cater for the facilitation of topics that may
require a more interactive and/or intimate setting, such as Counselling. We look to continue making
effective use of online and in-person events and workshops.

A breakdown of our events over the past year:

Event

Date

Interview with Professor Paul Spector
Building High Performing Teams
Upgrading Counselling Expertise with Acceptance & Commitment Therapy
SIOPSA Board Exam Workshop
Upgrading Counselling Expertise with Acceptance & Commitment Therapy
UJ Masters Mentoring Session
Wits & NWU Masters Mentoring Session
SIOPSA Academy Branch Meeting
SIOPSA Ethics Workshops
UJ Masters Engagement Session
SIOPSA & Ignition Career Counselling Training
SIOPSA Academy Branch Meeting
SIOPSA Transformation Programme (Gauteng)
Foundational Counselling Skills
UJ Masters Mentoring Session
Wits Masters Mentoring Session
ACT for Workplace Counselling
Coaching Well-being

22 August 2021
622021
23 August
18 September 2021
21/22/27/28
29 Sep & 1 Oct 2021
2 October 2021
4 October 2021
14 October 2021
19 December 2021
20/24,/25/26/27 Jan 2022
10 February 2022
5 March 2022
20 March 2022
2 April & 7 May 2022
22 & 23 April 2022
5 May 2022
31 May 2022
11 June 2022
21 & 23 June 2022

Priorities and Focus
Our focus over the next year will be to continue our momentum in arranging and hosting events and
workshops through our collaborative efforts with professional partners and SIOPSA Interest Groups.
Events and workshops will continue to be aligned with current trends and interests applicable to the
Industrial Psychology field, and we will rely on the steadfast support and assistance of the SIOPSA
portfolios and Student Chapters to extend these events across the country. We look to continue to
support Emerging Psychologists, to provide valuable Industrial Psychology services to previously
disadvantaged communities, and to further encourage and facilitate conversations around
transformation.
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CONFERENCE
Prof Petrus Nel
Overview
The Annual Conference is one of the major events
for SIOPSA. It provides a platform for both
practitioners and academics alike to share with
members of the Society the latest thinking and
research on important topics of the day. In addition,
it provides opportunities for emerging Industrial
Psychologists to interact with experts in the field. It
should also be noted that the Annual Conference
provides an opportunity for the Society to
strengthen both its membership numbers and
income generated from those attending.
Services offered to members
The Annual Conference provides an opportunity for
members of the Society and those registered with
the HPCSA to obtain valuable CPD points (General
and Ethics). The Annual Conference also offers
discounts to Corporates that make group bookings
and Emerging Industrial Psychologists (including
student members).
Target achieved against targets set
The Conference Committee shared regular updates
(via social media) regarding the call for papers,
conference programme, speaker announcements,
keynote
speaker
announcements,
booking
procedures, and possible discounts.
Conference purpose
According to the World Economic Forum, “…
business can be a force for good, as long as its
purpose is not merely to make money but serve the
community and satisfy societal needs sustainably”.
Building on our previous Conference theme (Rehumanising work), the theme for the 2022
Conference required us to think beyond the
traditional application of Industrial and Organisational
Psychology. More specifically, we needed to think
about the role of Industrial and Organisational
Psychology and its relevance to other stakeholders
(and not just organisations) – in essence, Industrial
and Organisational Psychology without borders.
This thinking informed the theme of the 2022
Conference – Building a Better World: Industrial
Psychology as a Force for Good.
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Abstract Review Process / selection process
Approximately 60 abstracts were submitted by
interested individuals and organisations. Together
with the Conference Chair, Prof. Willie Chinyamurindi
facilitated the blind peer-review process by
allocating a diverse group of reviewers from both
industry and academia. Kirstie Vosloo assisted with
reviewer packs and communicated with the
reviewers regarding their allocated abstracts and
due dates for the submission of reviews.
Once all the reviews were received, the Conference
Chair, Prof. Chinyamurindi, and Kirstie Vosloo
convened two/three meetings to discuss the
outcomes of the blind peer-review process. As per
previous Conferences, a minimum score of at least
a 70% rating by the two/three reviewers was
required for consideration. Where there were
conflicting reviews, the feedback was discussed,
and a final decision was made by those involved
with the selection of the final list of abstracts for the
Conference.

Conference 2022
The Annual Conference is scheduled for 13 to 15 July
2022, themed as stated earlier Building a Better World:
Industrial Psychology as a Force for Good.
Towards this end, three focus areas have guided our
Annual Conference planning:
Building better and sustainable organisations
Building better societies
Building better practices
The decision was made to opt for a virtual Conference
owing to the uncertainties surrounding the COVID-19
pandemic. To facilitate the virtual Conference, both
Whova and Zoom will be used to facilitate a userfriendly experience. It should also be noted that the use
of Whova will assist with the provision of accurate
information regarding delegates’ attendance of
sessions for the purpose of awarding CPD points.

CONFERENCE
HIGHLIGHTS
There were numerous highlights, with only a few being shared in the annual report. Several highcalibre individuals were willing to act as keynote speakers for the conference. These individuals were
(in order of appearance on the Conference programme):
Dr. Imtiaz Sooliman (Gift of the Givers).
Sazini Majopelo (Executive and Development Specialist)
Prof. Jonathan Passmore (CoachHub and Henley Business School) and Windy Maledu (Ahang
Human Potential)
Judi Nwokedi (Former Secretary-General of the Black Business Council, South Africa)
Dr. Laura Morgan Roberts (The Alignment Enterprise)
Dr. Ettienne van der Walt (Neurozone).
Jeff Godbout (Global Organization for Humanitarian Work Psychology)
The topics covered by the keynote speakers ranged from building better societies, Humanitarian
Work Psychology, mental wellbeing, Neuroscience, to diversity, equity, and inclusivity.
The Conference Committee successfully integrated topics related to both the science and practice of
Industrial Psychology. More specifically, all submissions competed for the limited slots on the
programme. In contrast with the previous Conference, the 2022 Conference will be synchronous,
with no presentations scheduled asynchronously.
Several virtual “meet-ups” were scheduled for both the Black IOP Caucus and Emerging
Psychologists. This permitted the creation of an inclusive programme and offers interested
individuals the opportunity to discuss topics of mutual interest during the Conference.
Lastly, several organisations and universities have sponsored the 2022 Conference. The sponsors
have been widely acknowledged on both social media and will also be acknowledged during the
three days of the Conference. Each of the sponsors will also have access to a virtual booth (on
Whova).

PROJECT PLAN
A detailed project plan guided the key milestones to be achieved in hosting a successful Conference.
More specifically, the following key elements were achieved:
Communication of the Conference theme during the fourth quarter of 2021
Communication of the Call for Abstracts towards the end of the fourth quarter of 2021
Deadline for the submission of Abstracts (February 2022)
Reviewing of abstracts (March and April 2022)
Communicating the draft Conference Programme (May and June 2022)
Announcement of Speakers and Keynotes (May, June, and July 2022)
Opening the website for online bookings (February 2022)
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CONFERENCE
MEMBERS OF THE CONFERENCE COMMITTEE
Several individuals (in alphabetical order) availed themselves to serve on the committee:
Prof Petrus Nel

Conference Chair

Prof. Willie Chinyamurindi

Chair of the Abstract Review Committee

Kirstie Meehan Vosloo

Conference Coordinator

Marissa Barnard

Communications, Marketing, and Events

Lungelo Hlela

Delegates and CPD administration

Ben Crossley

Whova and Technical assistance

Riko Smith

Whova and Technical assistance

CONTINUOUS IMPROVEMENT
The Conference Committee scheduled several meetings to ensure the successful execution of
the project plan. In addition, virtual sessions were scheduled to assist both Conference speakers
and also sponsors to clarify any questions they may have had regarding the use of the online
platform.

ACKNOWLEDGEMENT TO OUR SPONSORS
The Conference team would like to thank our sponsors for their continued commitment
towards building a better world and aligning their brand with Industrial and Organisational
Psychology as a force for the greater good.
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Dr Sane Moleko

MARKETING,
BRANDING AND
COMMUNICATION

A year in review
The portfolio of Marketing, Branding and
Communication operates across SIOPSA to
enable the fulfilment of organisational strategy
through
relevant
engagements,
events,
collateral and partnerships. It has performed a
strong enabling function within the past year
and has developed strong partnerships with all
of the interest groups to define the calendar for
the year and deliver to members’ needs.

Some notable highlights
Some of the successes achieved this year
considered as notable highlights are:
Quality of online events
Variety of representation from interest
groups
Diversity in speakers
Focus on emerging IOPs
Online events
Creation of a new LinkedIn page
Partnership with BIOP and visibility
Marketing and branding
Communication
Face to face event planning
Membership drive
Conference partnership with Old Mutual as a
main sponsor and continued strengthening of,
and engagement and partnership with, our
wider sponsorship base throughout the year
Interest group eagerness to engage and
partnership in the creation of many events and
opportunities for engagements with members
Awareness
amongst
members
and
stakeholders of SIOPSA’s intention to build an
inclusive society for all – actively supporting the
Transformation initiatives
Dedicated focus on themes through the
communications plan and spotlights on interest
groups
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As we look ahead and consider the impact which
Marketing, Branding and Communication have on
enabling SIOPSA to achieve its strategic objectives,
the core focus areas we will work on enhancing to
make us more effective and impactful are:

Sustainability Mindset
OBJECTIVE: Identify opportunities for revenue
generating
Online media and other platforms: create
packages with branding packages and
advertising
for
payment,
commercial
opportunities, online marketplace adverts etc.
beyond existing scope
Offer bespoke packages: e.g., the opportunity to
present at paid events to SIOPSA members,
bespoke events
Articulate IOP value and create greater
awareness;
consistent
and
planned
communication and promotion of SIOPSA
IOP Voice and Visibility
OBJECTIVE: Create awareness and visibility
Consistently collecting IOP data that may enable
greater voice and visibility
Identify platforms and areas for placement and
reach beyond the current landscape
Engagement and inviting voices beyond IOPs to
gain greater involvement and visibility
Diverse & Inclusive collaboration
OBJECTIVE: Position SIOPSA as a professional body
for all IOPs and relevant partners
Continue to enhance key topics in which we
want to have a voice and actively promote our
voice and visibility
Use data to target and communicate to defined
diverse and inclusive groups, understand their
needs and target per stream accordingly
Promote the breadth and reach of SIOPSA using
membership, affiliation, speakers/presenters
and inclusive space for all

MARKETING AND COMMUNICATION
ENABLING A TRANSFORMING SOCIETY
Strong emphasis on enabling SIOPSA through branding focused on portraying our new vision in
support of the transformation portfolio to build an inclusive society. This was strongly supported by
enabling the transformation strategy through events, communication and branding.

CONSISTENT BRAND POSITIONING
A concerted effort was focused on reviewing and refreshing our brand collateral to ensure
consistency of our brand visibility and access to the appropriate marketing collateral for the society.
Below are some examples of this:

ONLINE PLATFORMS
Our highlights for this period have been:
LinkedIn active users increased from 5 372 to 8 137
Facebook total active page followers - currently 5 168
Instagram with focus on younger IOPs starting to get
momentum - currently 906 followers
Our LinkedIn page continues to be a strong place of
engagement. We experienced consistent growth in new
followers throughout the year as well as new unique
visitors who engaged with our content.
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Engagement through mobile devices continues to be
the strongest form of engagement with our LinkedIn
users, with this influencing the nature in which our
members access our content and overall content
quality to ensure it is fit for purpose.

MARKETING AND COMMUNICATION
In promoting diversity in voice and visibility we are encouraged by the breadth and variety of
areas our LinkedIn visitors represent and hope to continue the reach and impact SIOPSA has
across a multitude of industries.

Facebook as a means of communication and information distribution permitted the introduction
of a new strategy with more focus on business priorities causing people to use alternative social
media channels for keeping them updated with information. The graphs below indicate that
although Facebook continues to be a platform which engages users, there has been a decline in
new visitors to our Facebook page.

Targeting emerging IOPs and their use of Instagram, we launched a new IOP page for
emerging IOPs since these have consistently throughout the course of the year requested more
directed avenues of engagement and ways for them to find relevant content. The usability
statistics below show the growth of Instagram to date and point to greater opportunity to use
this platform for greater leverage.
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Ruwa Yvonne Ntuli

MEMBERSHIP AND
SERVICES

OVERVIEW
The purpose of the Membership and Services Portfolio is to:
Identify initiatives to enable retention of members as well as membership growth
Monitor membership and establish effectiveness of the initiatives
Build on and promote value propositions for all stakeholders

VOICE & VISIBILITY
The Membership team engaged with different stakeholders including the members themselves to
improve the experience for Members.
Network & Dialogue Opportunities
Membership Meet Up: The Membership & Growth Services Team held 2 roadshows on Zoom
providing SIOPSA Members with an opportunity to ask all member related questions they had and
communicate the benefits of becoming a SIOPSA Member
Different offerings by SIOPSA Interest Groups
The Team met with SIOPSA Interest Groups heads to understand what the interest groups had
in store for members in the 2021/2022 period. The sessions were recorded with an intention to
publish on the SIOPSA Social Media Platforms.
The Membership Team spoke at various engagements including at universities communicating
the benefits of becoming a SIOPSA Member. The benefits include discounted opportunities,
professional indemnity, AOSIS, Internship support, networking and dialogue opportunities

DIVERSE & INCLUSIVE COLLABORATION
The Membership Team looked for opportunities to collaborate with different stakeholders in order
to improve the experience for SIOPSA Members: The following engagements were facilitated:
Professional Practice & CPD Portfolio: The Membership Team engaged with the SIOPSA
Professional Practice Portfolio to assess where the two had synergies. SIOPSA Members should
be aware that they can have their workshops accredited through SIOPSA.
Internship and student support: The Membership Team met with Shine Global Consulting to
find opportunities to collaborate on the Pay It Forward Project. Shine Global Consulting recruits
interns and facilitates the start to end of an internship and also provides a network where
interns feel safe.
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MEMBERSHIP GROWTH & SERVICES
SUSTAINABILITY MINDSET
The following are the activities that the Membership team arranged that are in line with a
sustainability mindset:
The Membership Team met with the SIOPSA Office to discuss the Ratification Process that is
required when people apply for Membership. This will ensure that Members are registered in
the right membership category in line with their HPCSA registration.
Pay It Forward Project: The Membership Team updated the links to make the Pay It Forward
Project initiative available only for SIOPSA members. The link was re-sent for Students and
Supervisors to enable the completion of forms which indicate the kind of assistance they
required. Students were matched with supervisors and were able to get the assistance they
required. The Pay It Forward Project was created to assist Students, Emerging Psychologists
and other IOPs in need of full or part internships, supervisors or further development and
exposure to an IOP field. This is intended to address a huge gap in the process of becoming an
IOP.

CURRENT STATUS OF MEMBERSHIP
A total of 614 Members are registered for the 2021/2022 SIOPSA Cycle as of 1 July 2022. This
figure is slightly lower than last year and can be attributed to the impact of COVID 19. The SIOPSA
membership cycle runs from 1 August to 31 July.
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FOUNDATION
Kim-Lee Wentzel-Ricketts
Overview

Link to SIOPSA Vision

The purpose of the CSR portfolio and the
SIOPSA Foundation is to facilitate initiatives for
the good of SIOPSA, our members, our
communities and our environment. The portfolio
strives to attract emerging IOPs and involve
existing SIOPSA Members in the community
throughout
different
regions
and
the
Conference to share knowledge, pave the way
and leave a legacy for emerging IOPs.

The Foundation’s objectives are aligned with
SIOPSA’s vision by creating visibility for the
Society by attracting emerging IOPs whilst
simultaneously using the existing SIOPSA
members and their networks to exchange
knowledge and grow the overall IOP practice as
a force for good. It aims to use the SIOPSA
platform and its collective influence to create
positive change through initiatives and
community projects.

We aim to leave a legacy and have a voice to
create a mindset of inclusivity and abundance,
ensuring that we create an awareness of
inclusivity whilst fostering and implementing
meaningful and sustainable activities and
partnerships. Furthermore, we contribute to
communities through professional knowledge
and other support by reaching out to emerging
IOPs and identifying opportunities for their
involvement. Lastly, we create a collaborative
approach to help the community and get
involvement from different stakeholders.

The Foundation also exists to empower and
upskill young IOPs to develop basic skills which
will lead to long-term employment and
economic self-sufficiency. Lastly, the aim is to
also equip IOPs with networks and tools to
navigate the industry and create a positive
impact that will make a difference through
interest
groups,
collaborations
and
empowerment in the communities in which
they serve, thereby creating a professional
Society in which current and future IOPs want
to be associated and become involved.

Actual planning and implementation of activities
The steps that the Foundation has taken this year to implement activities and initiatives are as follows:
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FOUNDATION
NEXT STEPS FOR GROWTH IN 2021/2022 AND
BEYOND
OBJECTIVE
Awareness

Mentorship

Webinar series
(Agree quarterly
topics)

Partnerships

HIGH LEVEL INITIATIVE

TIME FRAME

Youth Month

June 2022

Sponsor a student drive (Exco to volunteer;
mentor etc.)

September 2022

Women’s month: Mentor Emerging IOPs (link with
Interest groups)

August 2022

Quarterly talks to be held on topical issues for
emerging IOPs (partner with Membership
team and interest groups)

Quarterly

Mental health and wellbeing focus

October

Love Trust Partnership collaboration

Ongoing

Reach out to other sponsors: Corporates, Small
businesses and identify areas where potential
learnerships could be availed to emerging IOPs
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Sylvia Baloyi

PROFESSIONAL
PRACTICE

OVERVIEW
The Professional Practice Portfolio aims to serve the Industrial and Organisational Psychology
practitioners (including Psychologist, Psychometrists and Counsellors) with their professional
development needs through enhancing professional competence, advising on applied ethics, and
supporting professional sustainability. Below are the critical roles of Professional Practice.

THE ROLE OF PROFESSIONAL PRACTICE
Enhance professional competence and improve performance
Advise on applied ethics and support of professional sustainability
Adhere to the highest academic, professional and ethical standards
Provide excellent quality assurance
Advise on all CPD-related activities
Oversee subcommittees such as the Emerging IOPs and Workplace Counselling

PORTFOLIO ACHIEVEMENTS
Sustainability Mindset
The Professional Practice Group maintained the Accreditor Status awarded by the HPCSA for
the period of (2021-2026) within the scope of Industrial Organisational Psychology to accredit
all IOP continuous and professional development (CPD) activities.
SIOPSA retained the Accredited Service Provider Status from the University of Free State to
provide oversight of all internal SIOPSA accredited activities for 2022.
The Professional Practice team worked on streamlining the CPD process by reviewing the
existing process, from the application of the CPD activity to approval and invoicing.
The SIOPSA Professional Practice conducted a CPD audit in 2021 to verify that the Accredited
Service Providers’/Service Providers' CPD activities comply with HPCSA regulations and
SIOPSA Professional Practice Guidelines are implemented accordingly. The findings reflected
compliance amongst various providers.
The HPCSA implemented some process changes in 2022 to allow an interface between the
providers and the Board. The two main changes included the submission of the attendance
registers and evaluation forms. In addition, the Professional Practice team engaged with the
service providers and accredited service providers to guide the implementation process.
There were 26 internal SIOPSA applications and 26 external applications. In addition, the eCPD
offers members 25 Clinical CEU Points and 5 Ethics CEU Points.
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PROFESSIONAL PRACTICE
Voice and Visibility
The Professional Practice Team runs several Ethics Workshops to entrench a code of conduct
and ethical behaviour as a way of life. These sessions allowed practitioners to engage, share
insights and apply ethical principles in the workplace. In addition, the Ethics workshops guided
students in preparations for the Board Exams.
We held engagement sessions with the Emerging IOPs and the Workplace Counselling
Committee to address matters in the committees.
The Chairperson is serving as a member of the HPCSA Forensic Psychology Task Team, which
allows SIOPSA to contribute to shaping the need and scope of Forensic Psychologists in the
country.
The Professional Practice Team represents SIOPSA at the HPCSA's National Accreditor's Forum
(NAF) meetings and has provided inputs on CPD-related matters and revision of the
Psychometrics’ and Research Psychologists' Scope of Practice.
The HPCSA and SIOPSA held a Briefing session for IOP practitioners, which took place in
November 2021. The main goal was to allow the members to engage with the HPCSA to
understand the Education and Training Processes and Procedures, the mandate of the
Professional Practice Portfolio and to deal with general queries.

Diverse and Inclusive Collaboration
Embrace diversity in the provision of professional practice services and offerings – The diverse
team offers diverse service offerings to diverse members. In addition, we capitalise on the
team's strengths and offer development opportunities when required.
Collaborate with various portfolios to benefit the organisation – Offer Consulting service to the
Conference Portfolio to review the CPD allocation. The outcome of the engagement will form a
basis for improving allocation for the next conference.
Ensure representation across the portfolio - The diverse members serving in the Professional
Practice Portfolio have contributed meaningfully to shaping the offerings for members
effectively.
Encourage courageous conversations – the diversity and inclusion issues were discussed, and
opportunities to close gaps were identified.
The Professional Practice Team experienced the resignation of two members due to workload. It
put a strain on the remaining members resulting in a delayed response. The recruitment process
took place, and two new members joined the committee.
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PROFESSIONAL PRACTICE
EMERGING IOPS AND WORKPLACE COUNSELLING
SUB-COMMITTEES
The Professional Practice Committee was overseeing the Emerging IOPs and Workplace Counselling
Sub-Committees.

The role of Emerging IOPs Sub-Committee
Support emerging IOPs, including both students and interns
Provide a platform to engage, network and share information
Share information such as internship opportunities, practical advice in securing and completing
an internship and provide the opportunity to share experiences
The sub-committee further escalates concerns raised by the intern and student constituency for
further assistance to the Professional Practice Committee

The Professional Practice Team guided the Emerging
IOP sector until it became an Interest Group in 2022

The role of the Workplace Counselling Sub-Committee
The Professional Practice started exploratory discussions on counselling matters in 2021. Dr
Chris Jacobs led the discussions and the conference panel discussion.
Subsequently, the Professional Practice Committee engaged with SIOPSA members to discuss
the role of IOPs in Counselling in November 2021.
In addition, the Professional Practice Team shared the HPCSA Directive on Counselling which
reinforced that Counselling is a psychological act that psychologists in all categories undertake if
they are equipped to do the work.
The Workplace Counselling Committee was established in 2022 under the Chairperson, Dr
Andrew Johnson. The committee developed a framework and started implementing
programmes on the various workstreams.

Objectives of the Workplace Counselling Sub-Committee
Dealing with counselling gaps for IOPs
Need for adequate academic and experiential development
Focus on applying the core skill of Counselling in the Workplace
Empower IOPs to conduct Counselling in the Workplace
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PROFESSIONAL PRACTICE
There are four workstreams of workplace counselling: Strategic Projects, Academic and Research,
Experiential Development and Workplace.

STRATEGIC PROJECTS

ACADEMIC & RESEARCH

To connect with critical professional
institutions (e.g., HPCSA; medical aids
and SETAs) to advance key projects in
this stream.

Need for adequate academic and
experiential development in Workplace
Counselling; Adhere to the highest
academic, professional, and ethical
standards in Workplace Counselling.

EXPERIENTIAL DEVELOPMENT
(IOPs & Emerging IOPs)

WORKPLACE

To contribute to initiatives that will
assist IOPs & Emerging IOP
practitioners in developing skills that
will prepare them for counselling
engagements they might encounter in
the Workplace.

To deal with professional practice issues
to improve performance of IOPs
Engage with relevant stakeholders to
address workplace counselling issues
Understand industry needs such as has
been necessary during the past two
years because the need for Counselling
in the Workplace has increased
COVID and remote working: many issues
that employees face daily
Work-related stress and Counselling
Burnout & Job-related stressors.

The Workplace Workstream Committee members are:
Dr Andrew Johnson*; Ms Sylvia Baloyi; Ms Louise Coetzee; Ms Lucy Phiri; Dr Portia Maphala;
Prof Ophelia Ledimo*; Dr Xander van Lill; Dr Harry Tinashe; Prof Marieta Du Plessis; Mr
Sendry Moralo; Dr Rinet van Lill*; Mr Kutlwelo Ramphore; Ms Nicole Hayes; Dr Amanda Peta;
Ms Lungile Langa; Prof Lene Graupner*; Ms Deborah Olusola; Ms Buhle Makhanya; Ms
Yolande Holloway; Ms Nontriza Mashigo; Dr Thandiwe Gama
*Stream leads
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PROFESSIONAL PRACTICE

PORTFOLIO ACHIEVEMENTS
The Workplace Counselling Committee established the following
initiatives in 2021/22 in the various Workstreams, namely: Strategic
Projects; Academic and Research; Experiential Development and
Workplace.
Establishment of the Workplace Counselling Committee
Development of workstreams with the leads to drive the
initiatives per stream
Workplace Counselling Survey
Presentations at the 24th SIOPSA conference
Workplace Counselling Courses

PRIORITIES AND FOCUS FOR 2022/23
The Professional Practice Committee has prioritised the following
goals:
Apply the streamlined CPD application process.
Increase engagement with internal and external stakeholders.
The Workplace Counselling Committee to implement the
various programmes in different workstreams.
Adhere to the HPCSA guidelines and educate members about
the changes that could affect them.
Explore the development of the Forensic Psychology
Subcommittees to influence the Scope of Practice.
Revitalise the research-based approach in Professional
Practice.
Proactively seek and take advantage of opportunities for
thought leadership on accredited IOP matters.
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TRANSFORMATION
Dr Ruwayne Kock
Be the change that you want to see in the Society

OVERVIEW
In 2021/22, the Transformation Portfolio continued the change journey to develop a diverse pool of
Industrial and Organisation Psychologists (IOPs) in an inclusive SIOPSA thereby creating a
multicultural profession that represents diverse communities within the country.
The Portfolio continued its Transformation agenda of:
Facilitating the development of a diverse talent pool of IOPs who are capable of navigating
pathways to be their best selves in SIOPSA, the profession and places of work.
Creating an inclusive SIOPSA culture and climate that promote a positive sense of belonging,
improve trust, restore harmony, and endorse multiculturalism in the IOP profession.
Contributing to a multicultural IOP profession that is more representative of its diverse
communities of the country and contributes to the social impact in broader society.
The intent of the Portfolio was to deepen our understanding and capability on race in 2021 and
2022. The Transformation Committee played an important role in the implementation of this
agenda. We are grateful to the members of this Committee for their time and contributions to this
Portfolio.

Top left to right: Prof Crystal Hoole; Dr Sharon Munyaka; Dr Natasha Winkler-Titus; Kim
Dowdeswell; Dr Andrew Johnson;
Bottom left to right: Dr Shirleen Titus; Kim-Lee Wentzel-Ricketts; Andre Westraat;
Nthabeleng Mdhluli; Prof Nasima Carrim ; Prof Karel Stanz

DIVERSE TALENT POOL OF IOPS
The Portfolio continued supporting the Internship Management Programme
in 2021/22 to deal with the structural inequalities faced by emerging Black
Psychologists in acquiring and completing their IOP internships. The
Programme team, under leadership of Louise Coetzee and Bongiwe
Morida Kavi (stand-in for Louise Coetzee), assisted the interns and
supervisors with crafting their tailored internship programmes and
managing relationships with the Health Professions Council of South Africa
and their respective academic institutions.
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Louise Coetzee

Bongiwe Kavi

TRANSFORMATION
DIVERSE TALENT POOL OF IOP'S Cont.
The Programme team connected 16 unemployed Master’s graduates (11 in the 2021 cohort and 5 in
the 2022 cohort) with host organisations and internship supervising psychologists. In 2022, the pilot
programme extended its reach from Gauteng to include provinces such as the Eastern Cape and
Western Cape. The interns were provided with weekly check-in sessions to track their progress and
to support their professional development. Professional development workshops helped to equip the
interns with both technical skills development such as counselling skills and also non-technical skills
development such as work-readiness and professional identity development.
The Programme team supported the supervising psychologists
with meta-supervision to assist these supervisors to reflect, learn
and improve their own supervision practices. We are grateful to
these supervisors for their time and contributions to the success of
the Internship Management Programme. To ensure the
sustainability of the programme, the team also worked with
potential donors, sponsors and with the Sector Education and
Training Authorities (SETAs) to secure funding to increase the
number and reach of unemployed Master’s graduates in the
Programme.

INCLUSIVE SIOPSA CULTURE
"…my mind was blown… by the [transformation workshop] content … and how that
[content] flowed into the conversation we had. What I have been contemplating was what
assumptions have I been making that I am not aware that I am making … I commit to stay
mindful of my mental models as I passionately pursue a fair and equitable Society."
The broader IOP profession in South Africa remains under-represented by black IOPs, which at
times results in exclusion and feelings of estrangement. SIOPSA conducted Transformation
workshops with its EXCO members and with members in Gauteng, Northwest and Western Cape
provinces. The purpose of these workshops was to build our capability and capacity to have
authentic conversations about race, equity, and inclusion at SIOPSA.
The Portfolio Committee is now planning a further rollout of these workshops and the next stage of
this transformation journey.

Exco Transformation Workshop
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Gauteng Transformation Workshop

TRANSFORMATION
MULTICULTURAL IOP PROFESSION
On 28 June 2021 the BIOP Caucus was launched to address the critical issues that are currently
confronting Black IOPs. To date, the Caucus has conducted five gatherings to understand the issues,
to establish workgroups, prepare action plans and to track progress against these plans. The
Caucus identified three focus areas to deal with BIOP challenges, including structural inequalities,
BIOP internship advancement and lack of social capital. The Structural inequalities workgroup
focused on the systemic challenges faced by BIOPs in advancing as IOPs. This workgroup launched
a Clumsy Workshop Series, starting with Mental Models and Unconscious Bias in May 2022 and the
Critical Race Theory in June 2022.
The BIOP Internship workgroup focused
on the systemic challenges that BIOPs face
in acquiring and completing internships and
advancing as emerging psychologists. This
workgroup is working closely with the
SIOPSA
Internship
Programme
Management team to establish synergies
and ways of working together to deal with
difficulties of these black emerging
psychologists.

The Social Capital workgroup focused on the
lack of social capital and the marginalisation of
BIOPs. This workgroup is working on
establishing a panel of black IOP mentors to
support BIOPs in building their professional
network of relationships in the complex IOP
professional landscape and to advance their
careers in their places of work. We are
grateful for the commitment, time and
contributions of the BIOPs and its allies to this
transformation agenda.

SIOPSA has made substantial progress in 2021/2022 to advance the development of the
diverse pool of IOPs and to create an inclusive SIOPSA that represents diverse communities
within the country. We look forward to advancing this work to the next level of transformation
in SIOPSA, the profession and workplaces.
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Prof Nasima MH Carrim

DIVERSITY AND
INCLUSION

STRATEGIC OBJECTIVES
The objective of the Diversity and Inclusion portfolio is to highlight and give voice to the challenges
that marginalised individuals face in organisations and society.The portfolio strives to include the
opinions of industry and academic thought leaders as well as students on diversity challenges in the
workplace.

LINK TO SIOPSA VISION
The Diversity and Inclusion portfolio objectives are aligned with the SIOPSA vision.They aim to create
an environment where marginalised voices can be heard and attended to, to provide input to
projects that uplift marginalised students and employees and to comment on discriminatory
behaviour toward the ‘Other’ in the larger society. By engaging diverse stakeholders our objective is
to be the preferred thought leader on diversity and inclusion in South Africa.

HIGHLIGHTS FOR 2021-2022
The 2021/2022 activities were planned and implemented as follows.
Firstly, during 2021, the Diversity and Inclusion portfolio hosted an online discussion celebrating
Women's month. The topic was entitled ‘Gender across borders: Women’s authentic identities in
African Workplaces’ focused on the comfort level of marginalised employees in diverse African
countries and different organisational contexts, displaying their authentic identities. The panel
comprised experts from multiple backgrounds who provided rich and in-depth understanding of the
complexities associated with displaying an authentic identity in different organisational settings.
Audience members were given the opportunity to comment and ask the panel members further
questions.
Secondly, the Portfolio Committee facilitated a session during 2021 to commemorate Heritage Day on
24 September. The topic was ‘Embracing a kaleidoscope of ethnicity in the corporate world’. A panel
of experts from a multitude of organisations presented their views on the challenges faced by ethnic
minorities in the workplace and how organisations can accommodate marginalised employees. The
online discussion was well attended and drew an audience from various professions.
Thirdly, an online session was held during March 2022 to commemorate Human Rights Day. The
topic was ‘Owning your bias? How to overcome preconceived notions in the workplace’. A wide panel
of experts including from the legal field and from abroad participated. The topic gathered lots of
interest and was well attended.
Fourthly, a session was held on 14 June 2022 to commemorate Youth Day. The topic was ‘Our
youth- our future. Navigating the world of work and beyond in these turbulent times.’ This topic
focused on how young and emerging Industrial Psychologists navigate the world of work and some
of the challenges that they identify in South Africa and globally. Some solutions they have
brainstormed to overcome these issues were presented.

The online sessions were designed in such a way as to stimulate discussions around sensitive
topics on diversity issues. The aim was also to empower employees and students to deal with
diversity issues within the workplace. These topics will build on further online sessions and will
add value to SIOPSA, IOPs and the broader community.
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INTEREST GROUP
THE SYSTEMS PSYCHODYNAMICS OF
ORGANISATIONS
Dr Louise Tonelli
OVERVIEW
The primary task of IGSPO is to create awareness of the nature, role and importance of studying the
systemic unconscious dynamics manifesting in organisational behaviour. A further goal of IGSPO is
to create opportunities for SIOPSA members and South African organisations to become informed
and gain competence in organisational consulting, coaching and research below the surface of
consciousness. This is important in authorising psychologists and organisational consultants to
include working with unconscious behaviour in their practices. The Portfolio is structured into six
focus areas or roles.

PORTFOLIO CHAIR

RESEARCH & PUBLICATIONS

Provide containment in a holding
environment in which the emotional life of
the group can be processed. The role is to
provide input to the strategic direction and
to enable emergent strategy towards the
primary task of IGSPO. The role of chair is
also to distribute power, authority,
leadership, and containment to the Exco
members of the IGSPO committee to enable
each in their roles.

IGSPO formally takes up the opportunity to
do research in different settings, including
research related to events hosted by IGSPO.
This research will enable different research
outputs, including but not limited to
(conference) presentations, research articles
and research reports. As the research
portfolio develops this allows for those
members interested in doing research to take
up research projects within IGSPO.

EVENTS COORDINATOR
Ensure that IGSPO events are coordinated
through leading by implementing the
containing structures (process), which
involve liaison with the event organiser, and
facilitating communication with the SIOPSA
communications, marketing, and events
Manager.

NETWORK CREATOR

DIVERSITY AND INCLUSION

SUPPORT

Ensure that IGSPO enters discourses with
relevant NGOs, organisations, academic
institutions, and persons, both locally and
internationally, towards the goal of
establishing mutually beneficial networking
relationships.

Engaging with and giving voice to the
dynamics of diversity and inclusion, in
addition to working with the absence of voice
within IGSPO. Dynamics in relatedness to the
dynamics of the SIOPSA system as it
influences the larger system and is influenced
by the system.

EA new role in IGSPO where IGSPO Exec
Committee members take up a supporting
role relating to other members in their roles
so that, for example, as the Executive
member works on personal and
professional development such as
concluding PhD studies, he/she will yet
remain active in the committee.

Committee members
Dr Louise Tonelli

Chair

Prof Michelle May

Research & Publications

Dr Inette Taylor

Events Coordinator

Mr Denis Haley

Network creator

Ms Thembi Kgengwenyane

Diversity and inclusion

Mr Calum McComb

Support
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SYSTEMS PSYCHODYNAMICS OF ORGANISATIONS

BRANCH OBJECTIVES AND STRATEGY
IGSPO maintains its strategic vision to work from an Afrocentric perspective in the larger system,
maintaining and developing strategic partnerships with individuals and organisations both inside and
outside of SIOPSA, both nationally and internationally. Collaborations are formed in the interest of
promoting the primary task of IGSPO. IGSPO adopts a networked approach and emergent strategy.

Events addressing the objectives
Event
Coaching:
Systems
Psychodynamic
Leadership Coaching
Working with the
unconscious in the
system

Objective

Target audience

The primary task is to provide opportunities for participants to
study the unconscious manifestation of systemic leadership
behaviour, to take up the role as leadership coach to these
dynamics, and to process the learning towards its application in
their own work environments.

Psychologists in all
categories in Psychology
with experience in
leadership coaching and
interested in understanding
the role of the unconscious
in leadership coaching.

Coaching:
Systems
Psychodynamic
wellness model

The topic was pertinent at a time when many people had
struggled with prolonged lockdowns, working from home and
the stresses of the pandemic. Prof Henning shared ideas about
over bounded and under bounded systems with the idea of
bounded instability representing a state of wellness. The model
provides a framework for coaches to identify the psychological
wellness needs of their coaching clients and to consult to these.

Psychologists in all
categories in
Psychology

Through the LP, a reflective space was created through which
we could take a ‘snapshot’ of a system at that particular time as
the system focuses on making a 67 minute contribution for
Mandela day. The LP had a research component and we
adhered to the ethical code as prescribed by SIOPSA and the
Health Professions Council of South Africa (HPCSA). The primary
task of the LP is to provide an opportunity for participants in
their roles as citizens to share, analyse and understand their
present systems psychodynamic lived experiences of being
global citizens. The primary task of the LP was to explore
thoughts, feelings, preoccupations, conscious and unconscious,
as these operate nationally and globally, as part of our
contribution of 67 minutes for Mandela Day.

Psychologists in all
categories in
Psychology and others

Listening post: South
African
Organisations on the
Couch. Exploring the
unconscious
in
organisations
Annual
SIOPSA
Conference
July 2021

The present, mainly conscious, discourse on the identity of
South African organisations should include the underlying
unconscious manifestations troubling the collective system. The
country’s (macro level) identity seems to be experienced as
fraught with conflict emanating from for example, colonialism,
discrimination, inequality, unemployment, poverty, corruption,
state capture, and most recently, the Covid-19 pandemic, and
organisations. Putting South African organisations on the
metaphorical Freudian couch aims to provide an opportunity for
groups to reflect on and share their experiences and
preoccupations about the manifesting phenomenon under
study as seen from their various organisational roles.

All delegates of the
Conference

Social dream matrix
Winter
Social
Dreaming
Matrix:
From darkness to
light
21 June 2021
Dr Adrian Parsadh
Prof Michelle May
Mr Calum McComb

IGSPO hosted the first Winter Solstice Social Dreaming Matrix
on the 21st of June 2021. The theme for the event was 'from
darkness to light.' The Winter Solstice is when we experience
the longest night, representing the unconscious, and the
movement in the ancient natural cycle of the earth and sun
towards spring and new life. The matrix was attended well by
participants who formed the community of dreamers. It was
convened by by Dr Adrian Parsadh, Professor Michelle May and
Mr Calum McComb.

Psychologists in all
categories in
Psychology and
others

Listening post:
Mandela Day
Preoccupations: A
systems
psychodynamic
exploration,
17 July 2021
Dr Michelle S May
Dr Raymond
Bakaitis
Mr Thabo Mofomme
Dr Nontu Shongwe
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SYSTEMS PSYCHODYNAMICS OF ORGANISATIONS
OTHER BRANCH EVENTS FOR THE YEAR
IGSPO continues to present these events with the Social Dream
Matrix, SAORG on the Couch and the Nelson Mandela Listening
posts becoming yearly events.
The Group Relations Conference which is likely to explore the
Ancestors will be presented towards the end of 2022. In addition,
Neuroscience meets Psychodynamics is another event the IGSPO
committee is working on. IGSPO envisions strengthening and
creating new partnerships with national and international
individuals and groups during 2022 and beyond.

LESSONS LEARNT FROM MEMBER
FEEDBACK
Feedback has been positive with calls for more events such as
those presented during the year. The Group Relations Conference
was missed and requested by IGSPO members for 2022.
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INTEREST GROUP
APPLIED ORGANISATIONAL
NEUROSCIENCE
Ingra du Buisson-Narsai
OVERVIEW
The chief aims of the Applied Organisational Neuroscience Interest Group include:
Validating and raising the visibility of the nature, role, and significance of Applied Organisational
Neuroscience to the field of IOP.
Creating opportunities for SIOPSA members and South African organisations to become
informed and gain competence in Applied Organisational Neuroscience.

VALUE TO SIOPSA MEMBERS
Acting as a community of learning and practice for Applied Neurosciences adopting a
practitioner-scientist approach
Providing opportunities for SIOPSA members (and other interested IOP consultants) to study,
practise and share research findings in applied organisational neuroscience.
Presenting academic and theoretical conferences, virtual workshops, and discussion forums
toward developing thought leadership in this field.
Developing critical thinking about neuroscientific claims and upholding objectivity and rigour
when applying neuroscience perspectives in the workplace.

Committee members
Ingra du Buisson-Narsai

Chair

Rob Jardine

Committee member

Zahirah Light Phatudi

Committee member

Freddy Sedumedi Kau

Committee member

Prof Dirk Geldenhuys

Advisory

Jenny Venter

Committee member

Dr Xander van Lill

Committee member

Talia Devon Fisher

Committee member

Andrew Morris

Committee member
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APPLIED ORGANISATIONAL NEUROSCIENCE
THE 2022 SIOPSA APPLIED ORGANISATIONAL
NEUROSCIENCE SEMINAR
"Cultivating Growth and Good"
This CPD earning seminar bridged the gap between rigorous science and the practical needs of
organisations. IOPS, OD consultants and HR practitioners were amongst the more than one
hundred participants.
This event was organised in collaboration with key stakeholders in the field of Organisational
Neuroscience in South Africa. Sponsorships were offered to IOP students via the SIOPSA branch
committees as well as SIOPSA foundation interns.

Seminar speakers: Professor
Crystal Hoole (IOP); Rob Jardine
(IOP), Dr Ashika Pillay; Dr Colleen
Lightbody; Dr Inette Taylor; Dr
Xander van Lill (IOP); Liisa
Kleynhans (IOP); Prof Lome
Koekemoer (IOP); Christina
Gossayn (IOP); Paul Nixon; Sandra
Meso; Freddy Kau(masters IOP
student); Ingra Du Buisson-Narsai
(IOP) and Professor Richard
Boyatzis (keynote speaker).

RESEARCH IN APPLIED ORGANISATIONAL NEUROSCIENCE
Event
Research and
Publication
"The prevalence of
neuro-myth
conceptions and its
implications for
Industrial
Psychology in South
Africa".

Objective
Objective

Target audience

The primary task is to provide opportunities for participants to study the
unconscious manifestation of systemic leadership behaviour, to take up the role
The extended IGAONS interest group conducted
as leadership coach to these dynamics, and to process the learning towards its
research
onownneuromyth
conceptions amongst IOPs
application
in their
work environments.

IOPS

in South African universities.

This Manuscript in process is authored by Dr Xander
van Lill, Andrew Morris, Talia Fisher and Ingra Du
Buisson-Narsai.
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APPLIED ORGANISATIONAL NEUROSCIENCE
REFLECTION ON THE YEAR'S WORK
Applied Organisational Neuroscience is an emerging field in a theory-building stage (not a theorytesting stage). Applied Organisational Neuroscience research and practice should continue to
differentiate between pseudo-science claims and findings supported by scientific evidence. The
challenge is to build the body of knowledge on sound data, raising the visibility, legitimacy, and
validity of applying Neurosciences in Organisational Psychology. In this regard, we salute our
colleagues, Prof Dirk Geldenhuys and Jenny Venter, for their involvement in launching the Journal of
Applied Neuroscience.

LOOKING FORWARD
IGAONS will continue to pursue rigour and relevance in building a body of work through exploring
interpretive lenses, intervention modalities, and Applied Organisational Neuroscience's ethical
practices by IOPs. We concretise endeavour by presenting at the prestigious annual SIOPSA
conference.
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INTEREST GROUP COACHING &
CONSULTING PSYCHOLOGY
(IGCCPSA)
Gail Wrogemann
OVERVIEW
SIOPSA established the Coaching and Consulting in Psychology Interest Group during its annual
conference in June 2006. Our interest group has, since its inception, focused primarily on
establishing and growing a sustainable framework for Consulting and Coaching Psychology in South
Africa. Our Interest group was founded by Professor Aletta Odendaal, and the first chairperson was
Dr Anna-Rosa le Roux. From the outset, the IGCCP has been part of global discussions.

The aims of our interest group are to:
Support emerging and experienced IOPs in the fields of Coaching and Consulting.
Work toward professionalising the domains of Coaching and Consulting Psychology in South
Africa, and support high standards grounded in sound research and evidence-based scientistpractitioner application.
Engage professionals interested in Coaching and Consulting Psychology in South Africa and
share the theory, research, and practice of our domain.
Encourage presenting and support publishing.
Foster cooperative relations with key stakeholders: organisations, government, regulating bodies,
interest groups, psychologists, professional bodies, and academic/educational institutions.
Build the brand and professional credibility of psychologists who are in Coaching and Consulting.
Help develop special interest areas in Coaching and Consulting – such as health and wellness
coaching, transformational change, inclusive leadership, diversity, etcetera.

Committee members
Gail Wrogemann

Chair; LoCP subcommittee chair, Mentor lead, local & international affiliations

Steven Breger

Knowledge Hub (KH), LoCP, Professional Peer Groups, International affiliations

Beverley Whitehead

Professional Peer Groups, LoCP (List of Coaching Practitioners)

Dr Thandiwe Gama

Mentoring

Dr Rean du Plessis

Local affiliations and partnerships, Conference

Stefan Botes

Strategy

Kgomotso Malinga

Mentoring

Dr Natasha Winkler-Titus

Events series support

JP van Zittert

Consulting

Dr Anna-Rosa le Roux

Consulting, assisting with Knowledge Hub, International affiliations

SIOPSA ANNUAL REPORT / PAGE 42

INTEREST GROUP COACHING & CONSULTING PSYCHOLOGY
HIGHLIGHTS OF EVENTS AND ACHIEVEMENTS
The following discussions, hosted webinars and highlights were achieved:
Mentoring
The portfolio significantly expanded the mentor programme to include:
5 universities including 3 campuses
The focus is on 3rd years, honours, masters, interns, and early careers in the areas of IOP
So far this year between March and June 2022, 14 group meetings have taken place.
Partnering with other SIOPSA groups and SIOPSA corporate affiliates to support the programme
Careers mentor circle for all students in October 2021
Mentor subcommittee

Gail Wrogemann
Dr Thandiwe Gama
Kgomotso Malinga
Nomfanelo Manaka
Amogelang Chepape
Sherwyn Rossouw
Jenna Segal

Webinars and Events

Community of Practice

May
19th
presentation
of
Coaching and Consulting to NWU
students

Gathering of our COP and peer group
discussion groups in process for particular
topics.

20th June and 27th June:
coaching skills for IOPs for MPI

Supporting the List of Coaching Practitioners

Presenting at SIOPSA annual
conference

Research and presenting – creating a series
of webinars (WRS) and COP groups
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INTEREST GROUP COACHING & CONSULTING PSYCHOLOGY
Affiliations to celebrate
COMENSA SIOPSA Memorandum of Understanding: An intention to collaborate (ITC) has been
agreed with COMENSA and was signed into effect on 2nd December 2021. This agreement
recognises that SIOPSA and COMENSA are two organisations which share interests and seek to
establish ways in which the two organisations can collaborate. The ITC recognises that the societies
operate in different yet complementary contexts allowing both to learn from each other. A SIOPSA
COMENSA task team has been established to operationalise the agreement.
IGCCP continued to develop affiliations with DoCP (Division of Coaching Psychology), and ISCP
(International Society of Coaching Psychology).
As part of a SIOPSA foundation initiative, we assisted with coaching and organisation development
work for The Love Trust.

International visibility
Presented a Master Class at the ISCP conference, the International Society for Coaching
Psychology 10th International Congress of Coaching Psychology 2021 (9th October 2021), and
2 key note speakers representing IGCCP presented at the October event.
IGCCP maintained its website presence through video clips and the ISCP newsletter.
Invited to attend and present at the May 2022, 12th Spanish International Congress of
Coaching Psychology.
Honorary members of the International Society of Coaching Psychology’s (ISCP) International
Steering Committee, and act in an advisory capacity on their editorial board for the
International Journal of Coaching Psychology.
Knowledge Hub is updated with the journals for this season, from the DoCP.
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INTEREST GROUP COACHING & CONSULTING PSYCHOLOGY
VALUE TO SIOPSA MEMBERS
Members of SIOPSA have access to our IGCCP resources and initiatives including:

Access to the Professional Peer Group, Community of Practice Facebook and LinkedIn
forums. This Community of Practice contributes to a valuable social learning and knowledge
hub, with additional forums and initiatives being created as the sharing, learning, and
application evolves. Focus is on the field of coaching or consulting psychology.
Access to the DoCP, British Psychological Society’s Journal and the International Coaching
Psychology Review (ICPR). This is published twice per year and uploaded on our IGCCP
Knowledge Hub.
Access to our IGCCP Knowledge Hub with a variety of resources, academic sources and
articles.
CEU points arranged for those attending the online international conferences at affiliate
societies such as the SGCP and ISCP (International Society of Coaching Psychology).
ISCP free affiliate status allowing access to their journal - ISCP journal, Coaching Psychology
International and their website resources.
LoCP - List of Coaching Practitioners – an online listing available for experienced coaching
psychology practitioners.
Opportunities to act as mentors for honours and masters students, or undergraduate
students. Starting 4 years ago, the IGCCP contributes to the IOP profession with the
establishment of online (from last year) University Mentor-Coach initiatives at multiple SA
universities.
The IGCCP has won the SIOPSA Interest Group of the Year Award for 2019 and 2020.

CONTINUOUS IMPROVEMENT AND LOOKING FORWARD
Continue to build strategic partners
Build the visibility and impact of the LoCP
Support young and experienced IOPS working in coaching and consulting
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INTEREST GROUP PEOPLE
ASSESSMENT IN INDUSTRY (PAI)
David Bishof
OVERVIEW
People Assessment in Industry (PAI) was established in 1998 to engage proactively with various
stakeholders interested in psychological assessment in the South African industry. Functioning as an
interest group of the Society for Industrial and Organisational Psychology in South Africa (SIOPSA),
the purpose of PAI is to ensure testing exists in the South African context as a value adding and
ethical practice.
The group’s activities include promoting fair assessments in the workplace, with the primary aim
being to be generally recognised as the leading organisation in the continuing promotion of fair
assessment in the workplace to which people will automatically refer for assessment expertise and
knowledge.
The importance of such an interest group in South Africa is clear about the legislative challenges
around testing practices as well as the lack of clear communication and strong working relationships
between relevant stakeholders.

Committee members
David Bischof

Chair

Zaheera Laher

Committee member

Sherwyn Rossouw

Committee member

Nivy Moodley

Committee member

Kevin Distiller

Committee member

Prof Jürgen Becker

Committee member

Susan Smith

Psychometrist portfolio member
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INTEREST GROUP PEOPLE ASSESSMENT IN INDUSTRY
INTEREST GROUP OBJECTIVES AND STRATEGY
The purpose of PAI is to ensure that testing exists in the South African context as a value adding,
ethical and fair practice.
PAI acts as an independent body but seeks to build relationships and to collaborate with such
bodies as the:
- Health Professions Council of South Africa (HPCSA)
- Association of Test Publishers (ATP)
- Psychological Society of South Africa (PsySSA)
- Assessment Centre Study Group of South Africa (ACSG)
- The International Test Commission (ITC)
- Assessment Standards South Africa (ASSA)
- Business SA, test users and test takers who have similar interests with regards to assessments
in the workplace.
Serves as a thought leader, offering expert comment and input on testing and assessment
issues in the workplace. Serves as a broker of information and repository of knowledge.
Actively pursues strong and deep relationships with the community where its members work,
with academia, all to solidify the future of the profession.
Informs, influences and possibly controls the statutory environment that defines the legal
framework for the profession.
Activates and energises members to become actively involved in the committees and regions
of the Society.
Continues to play an active support role for SIOPSA to Assessment Standards South Africa
(ASSA).
Events addressing the objectives
Event

Objective

Target audience

Industry fireside
network chat

The purpose of this fireside chat is to connect with
Psychometrists nationally on an informal level. To
discuss industry and professional challenges, standards,
ask questions, share knowledge, news and network
across our industry. It is a space to voice any concerns,
raise interesting questions for research and discussion
and share resources with the psychometry community.
Provided foundational guidance to practitioners on a host
of important areas to enable confidence and clarity in
one’s psychometric and assessment practices.
Guidelines around a best practice assessment approach
and strategy along with the basics of psychometrics
(validity, reliability and norms) and an overview of the
current South African Assessment legislation. The role of
technology, analytics and ethics in our new World of
Work as well as data privacy (POPI) considerations were
covered.

Psychometrist and
Psychologists

Psychometrics 101 a foundational
webinar
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Psychologists and
psychometrists

INTEREST GROUP PEOPLE ASSESSMENT IN INDUSTRY
Events addressing the objectives cont.
Event
Assessment
Standards South
Africa (ASSA)
Launch
23 June 2022

Objective

Target
Targetaudience
audience

Africa ASSA has been established as an
independent non-regulatory external assessments
evaluation body working collaboratively with the
assessment industry and the professional
organisations in South Africa to assist in
implementing a robust, best practice and
technology enabled process that can be used to
review people assessment instruments and tests.
Based on the experience in other countries the
voluntary submission of assessment instruments
for objective evaluation and reviews will raise the
general standard and awareness of using quality
tests.

Psychometrist
and
Assessment
Psychologists

community

Introduction to ASSA: Vision, mission and role
Role of the Professional Board of Psychology in
test classification

BRANCH LESSONS LEARNT FROM MEMBER FEEDBACK
Need for better clarification between test classification and test certification process.
Need for further presentations on the use of technology in assessments.
Need for further inclusion of Psychometrists in activities.
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INTEREST GROUP
PSYCHO-LEGAL
(IGPL)

Natasha Gerber
OVERVIEW

The Psycho-legal Interest Group was established at the 2016 SIOPSA Conference in order to meet
the needs of an expanding group of Industrial and Organisational Psychologists (IOPs) who are either
practising in the medico-legal/psycho-legal field, or who intend to enter the field.
The impetus for the formation of the IGPL came from a request from the Professional Board of
Psychology owing to an increasing concern about the calibre and professional behaviour of IOPs in
the medico-legal/psycho-legal field, and especially new entrants to the field.

IMPORTANCE OF ROLE
The role of the Industrial Psychologist in the medico-legal space is delineated as the expert who
makes a final assessment regarding the ability to work and earning potential in the process of
assessment by providing parameters in terms of which other medico-legal opinion and/or psycholegal opinion and/or other factual information can be quantified in order to provide an informed
opinion on residual earnings potential, and where applicable, loss of earnings and/or earnings
potential.
Although this may seem straight-forward, numerous judgements highlight a number of problems
with the forensic report written by the Industrial Psychologist, which coincides with the problems
raised in the Health Professions Council of South Africa (HPCSA) disciplinary proceedings from 2014
until 2019. Such problems can generally be divided into two categories, namely unethical behaviour,
and inadequate level of performance in evaluations and testimony.
This clearly demonstrates both that complexities have arisen in Industrial Psychologists’ psycho-legal
activities for which there is insufficient theory and guidance on good practice; and also that there is
an ongoing need for improvement in the knowledge, skills, professional behaviour and ethics of IOPs
involved in medico-legal/psycho-legal work, as well as training for IOPs planning to enter the field.

Committee members
Natasha Gerber

Chair

Ruwa Ntuli

Committee member

Anntha Engelbrecht

Committee member

Dr Tinashe Harry

Committee member

OPERATING ENVIRONMENT
Prevailing economic conditions and complaints regarding the non-payment of reports submitted to
the Road Accident Fund (RAF) have contributed to financial constraints experienced by many in the
IOP community. For this reason – and in an attempt to make events accessible and offer affordable
ongoing development – there has been a decision by the IGPL to keep costs low. The volunteering
of time and expertise by presenters and facilitators, as well as the use of a virtual platform for
events is significant in enabling greater access to such events.
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INTEREST GROUP PSYCHO-LEGAL
PORTFOLIO’S ACHIEVEMENT IN 2021/2022
During 2021 / 2022, our focus was on interdisciplinary engagement between IOPs and other allied
health professionals working in the medico-legal/psycho-legal field; understanding the changing
employment landscape because of the COVID pandemic; and further expanding on existing
platforms for engagement with IOP medico-legal/psycho-legal experts.
On 12 August 2021, the 2021 / 2022 Psycho-legal Interest Group Committee was introduced and
topics for future events of relevance to the IOP community were explored.
A 3-part series aimed at cultivating interdisciplinary shared understanding between IOPs and,
respectively, Actuaries, Educational Psychologists and Occupational Therapists was held on 12
August 2021, 1 October 2021, and 9 November 2021.
This series provided a valuable platform to explore how various reports (including the report of
an IOP) are used in medico-legal/psycho-legal matters and key considerations for pre and postmorbid postulations within the South African context, which in turn serves as a basis to facilitate
a shared understanding of fair and realistic projections for use by the Actuary and the Courts.
In a shifting employment landscape, IOPs have to consider a number of factors which may
impact on a claimant’s career; and on 4 March 2022, 21st Century shared valuable research
insights as to the effect of COVID-19 on employment practices and how organisations have
evolved with the impact of COVID-19. The webinar furthered understanding of key
considerations and implications of the economic fall-out brought on by the COVID-19 pandemic,
and moreover, the implications of the same when postulating the likely career and earnings of
claimants.
Based on member feedback, and with improvement in the knowledge, skills, professional
behaviour and ethics of IOPs involved in medico-legal/psycho-legal work in mind, IGPL
developed a Series of Foundational Classes designed to familiarise an IOP entrant with Psycholegal work and introduce them to Industry requirements. The series commenced on 29 March
2022, and the 6-part series focused on providing foundational knowledge and skills as these
pertain to the IOP psycho-legal process, the assessment process, report structure and report
writing, postulations, as well as joint minutes and expert testimony – all presented by seasoned
and experienced IOPs in the field. Throughout the classes, specific ethical considerations were
explored.
All the IGPL events were accredited for CPD points, and as such, attendance at events meant
an additional advantage in terms of CPD credits for those who attended.
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INTEREST GROUP PSYCHO-LEGAL
KEY HIGHLIGHTS 2021 / 2022
The enthusiasm for, and interest in the IGPL offerings – from attendees and presenters alike –
has served to support the cultivation of engagement within the IOP community and provide
platforms for continuous improvement, development and growth in the field.
The WhatsApp group created in 2020 / 2021 continues to serve as a platform for information
sharing, eliciting a variety of viewpoints, and encouragement for IOPs practising in the medicolegal/psycho-legal field.
All presenters and facilitators of the IGPL events participated at no cost, which enabled more
members to benefit from their significant expertise and contributions.

OPPORTUNITIES FOR CONTINUOUS IMPROVEMENT
The current lack of requirements and/or professional practice guidelines for medicolegal/psycho-legal reports (specifically, the report written by the Industrial Psychologist) creates
the opportunity for inferior reporting practices leading to inferior expert opinions and evidence,
seen particularly in the psycho-legal reports written for Court. To this end, a working group of the
IGPL – drawing on the collective experience and knowledge of IOPs within the psycho-legal field,
as well as legal and quantum experts – is currently developing proposed professional practice
guidelines to provide practical guidance and education in a particular practice area (IOPs engaged
in psycho-legal work) and promote a high level of professional practice in the same.
As the employment landscape and field of IO-psychology continues to evolve, training and
development in the medico-legal/psycho-legal space is an ongoing demand. IGPL training
courses will continue to be held, providing insight into new developments and the implications
thereof on IOP psycho-legal reports, training, and education for emerging IOPs in the psycho-legal
field, as well as for IOPs requiring knowledge and/or training at an advanced level.
Following positive feedback from the IOP community pertaining to platforms for engagement, it is
apparent that more opportunities to facilitate knowledge sharing, discussing case studies,
engaging on topical issues and unpacking any work-related challenges need to be explored.
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INTEREST GROUP
EMERGING WORK PSYCHOLOGISTS
(IGEWP)

Nicole Hayes
OVERVIEW

The Interest Group for Emerging Work Psychologists (IGEWP) was originally established as the
Professional Practice Sub-Committee for Emerging IOPs in February 2021, aiming to assist emerging
IOPs (both students and interns) in their journey to becoming qualified professionals. The need for
such a sub-committee was identified using information from Masters’ students and interns on a
WhatsApp Group comprising 257 participants.
An open letter based on information obtained from the participants of the group, as well as
conducting a survey (to which there were 92 respondents) was compiled. This survey was recently
updated and will be released to the Emerging IOP community as an updated needs analysis to
better tailor workshops/webinars going forward.

Committee members
As an interest group, we address the following identified areas of need through our various portfolios:
Nicole Hayes

Chairperson and Portfolio Lead for Internships

Cindy Kotze

Secretary

Anesh Pillay

Portfolio Lead for Workplace Readiness

Nicole Konstaninopoulos

Portfolio Lead for Ethics

Sherwyn Roussouw

Portfolio Lead for HPCSA/SIOPSA

Jenna Williams

Portfolio Lead for Corporate Partnership and Supervisors

Marelie Botha

Portfolio Lead for University Support

Wilmari Horn

Portfolio Lead for International Students

Reabetswe Kgomotso Sebusi

Portfolio Lead for Transformation

Matthew Knight

Support Member

Bongiwe Kavi

Support Member

OBJECTIVES
Provide a platform for Emerging Work Psychologists to ask questions and have access to
information about the process of becoming an intern and then registering as an IOP with the
HPCSA.
Provide the opportunity and platform for emerging IOPs to network with fellow professionals,
and have access to information pertaining to the IOP journey.
Give emerging IOPs a voice by being a link in the communication chain between key
stakeholders.
Build relationships with key stakeholders to assist in bridging the gap between being an
emerging IOP and a registered professional.
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INTEREST GROUP EMERGING WORK PSYCHOLOGISTS

INCREASED REACH AND AVAILABILITY TO THE
EMERGING IOP COMMUNITY
We created our social media platforms on Facebook, Instagram and LinkedIn, where we provide
information pertaining to internship opportunities and provide an interactive platform for emerging
IOPs to ask questions, share experiences and gain valuable insights to assist in the process of
completing an internship and ultimately registering as an IOP. We also have a dedicated email
address, whereby we are able to address specific queries sent to us privately.

EVENTS
Event

Date

Navigating an unstructured internship workshop

July 2021

Ethics 101 workshop

August 2021

Workplace readiness workshop

November 2021

NWU student chapter info session

February 2022

Quarterly report writing and internship tracking workshop

March 2022

Emerging IOP meet-up session

April 2022

Workplace readiness NWU graduate CV construction workshop

April 2022

Wellness workshop in collaboration with the Kaya Group.

May 2022

LOOKING AHEAD
We are in the process of distributing an updated survey to the student and intern community, as
an updated needs analysis for the interest group then to tailor events and workshops going
forward.
To approach industry experts to record short videos about various HR and Industrial Psychology
tasks, such as “the recruitment process” or “assessment administration”. This is aimed at giving
students and interns a glimpse into the practical aspects of their (mostly) theoretical knowledge.
Develop and share infographics and accompanying resources about various topics including
conflict management, burnout, ethics, how to register with the HPCSA, and many more.
Open up the interest group to new members in order to gain more diverse voices and
experiences to further improve our approach to assisting the emerging IOP community.
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Open up the interest group to new members in order to gain more diverse voices and
experiences to further improve our approach to assisting the emerging IOP community.
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STUDENT CHAPTERS
KWAZULU-NATAL
Spencer Rae Kerr
OVERVIEW
This Chapter was established in September 2022 (previously a KZN Region Committee). Contact
was made with the University of KZN to build relationships and look at possibilities for serving the
University and its Students. Response from the University was particularly poor, and attempts were
unfortunately not responded to.

Committee members
Spencer-Rae Kerr

Chair

Dr Lynn Ribton-Turner

Committee member

Wellington Mloyi

Committee member

Buhle Makhanya

Committee member

Ann Turner

Committee member

OBJECTIVES AND STRATEGY
Build relationships with Stakeholders at the University (UKZN) and explore ways that we can
serve their needs (assisting with internships, for example).
Enrol students to create a KZN Student Chapter for SIOPSA.
Grow SIOPSA presence in KwaZulu-Natal for greater impact.

EVENTS ADDRESSING THE OBJECTIVES
Event
Conversation with Shaida Bobat (UKZN) -how
SIOPSA could partner with the university
Durban Chamber of Commerce to provide relief
counselling
eThekwini Municipality conversation following a
request to SIOPSA for training opportunity
Preliminary prep to host Transformation
workshop in KZN (not yet concluded).

Objective
Growing membership
Visibility

Target audience
Assessment community
Zoe Life
Durban Chamber of
Commerce

Visibility

SIOPSA
eThekwini Municipality

Training

SIOPSA Members

LESSONS LEARNT FROM MEMBER FEEDBACK
The establishment of the KZN Student Chapter has been challenging. Historically, IOPs did not have a strong
footprint in the province. Relationship building with UKZN has been difficult as they have mostly been
unresponsive to requests to meet up or to invitations that we have extended to them (e.g. to assist with
internship programmes and placements). Despite this, a connection has been established and the hope is
that, with enough persistence, a partnership can grow between SIOPSA and the University and that
opportunities for collaboration can follow.
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STUDENT CHAPTERS
NORTH WEST
Dr Bouwer Jonker
OVERVIEW
The newly established North-West Student Chapter was officially launched on 22 February 2022
during its first virtual event. The Student Chapter’s membership comprises all students with IOP
modules at the North-West University (from first year to Masters students). The committee currently
includes the Chair and a Portfolio Member for Community Engagement.

Committee members
Dr Bouwer E Jonker

Chair

Prof Cara Jonker

Community Engagement

OBJECTIVES AND STRATEGY
Create a sustainable platform where students can be exposed to a variety of IOP-related topics
on an ongoing basis.
Enhance diversity and inclusivity so that IOP students of all year groups, gender and race can
come together and discover the richness of the IOP profession.
Increase the voice and visibility of IOP students by interacting with experts in the field.

EVENTS ADDRESSING THE OBJECTIVES
To achieve these objectives we hosted the following events:
Event

Objective

Emerging Work Psychology (In collaboration
with IGEWP)
22 Feb 2022

Sustainability,
diversity
and inclusivity, voice, and
visibility

All IOP students

Coaching and Consulting
collaboration with IGCCP)
19 May 2022

Sustainability,
diversity
and inclusivity, voice, and
visibility

All IOP students

Career Assessment
16 June 2022

Sustainability,
diversity
and inclusivity, voice, and
visibility

Honours IOP students,
IOP interns & Grade 11
learners from Abraham
Kriel Children’s Home

Transformation Workshop
29-30 June 2022

Diversity and inclusivity,
voice, and visibility.

IOPs and IOP interns

Psychology

(In

Target audience

LESSONS LEARNT FROM MEMBER FEEDBACK
In presenting these events, we have learned that students are eager to engage the presenters with
clarifying questions related to the subject matter.
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STUDENT CHAPTERS
EASTERN CAPE
Dr Tinashe Harry
OVERVIEW
SIOPSA Eastern Cape and thereafter referred to as SIOPSAEC, is based in Port Elizabeth and offers
Industrial Psychology professionals, students and guests support throughout the Eastern Cape. The
branch has aimed to increase its visibility in the region, grow our membership, and support the
overall objectives of SIOPSA national. We have continued to try and improve our visibility in the area
by using online platforms for the branch where we can interact with people in the Eastern Cape
(SIOPSA EC Facebook page and SIOPSA EC LinkedIn page). We have also managed to continue our
working relationships with Eastern Cape universities, i.e., the Nelson Mandela University, University of
Fort Hare, and Rhodes University. This has mainly been possible as the committee is made up of
members from these universities, which has made it easier for some to develop good working
relationships.
SIOPSAEC is a small branch, and we have a limited number of registered IOPs in the region, making
it a challenge to grow our membership. Furthermore, the EC region universities are all still working
on their professional Masters’ programmes, meaning we do not have professional Masters’ students
in the region, making it a challenge to grow our student membership base. The limited number of
members in the region was a major obstacle when we wanted to host the Transformation
workshop in collaboration with the Transformation Portfolio. The workshop had to be postponed
twice because of the limited number of members who signed up for the workshop. Our mission
remains to continue trying to grow our membership base despite the challenges that we might be
facing. Moreover, we intend to host more events in collaboration with the Interest Group for
Coaching and Consulting Psychology (IGCP) especially aimed at the students in the province.

Committee members
Dr Tinashe Harry

Chair

Jani Britz

Secretary and Treasurer/Events

Ms Richenda Koeberg

Students & Emerging Psychologists

Prof Willie Chinyamurindi

Students & Emerging Psychologists

Charne Draai

Marketing and Communication, PR & Graphic Design

Yolande Holloway

SIOPSA Foundation Representative

LESSONS LEARNT FROM MEMBER FEEDBACK
The committee is encouraged to continue tapping into our networks to have relevant speakers for
future events. The main future objectives are to increase visibility in the region, grow membership,
and host events that are of interest to our members. Future collaborations with the various SIOPSA
Interest Groups, which will help SIOPSAEC increase its visibility will also be pursued on a continuous
basis.
SIOPSA ANNUAL REPORT / PAGE 57

STUDENT CHAPTERS
WESTERN CAPE
Liisa Kleinhans
OVERVIEW
The Western Cape Student Chapter was established in Quarter 4 2021 as part of SIOPSA’s
restructuring to serve its members better. The aim of the student chapter is to support the
integration of young student IOPsinto the world of work and to provide them with an opportunity to
learn more about the IOP field in practice.

Committee members
Liisa Kleinhans

Chair

Nicci Esterhuizen

Committee member

Bernice Glenny

Committee member

Zakiyyah Parker

Committee member

OBJECTIVES AND STRATEGY
Our aim for 2022/2023 is to continue engaging student psychologists in the IOP profession in the
Western Cape to support their professional growth and give them exposure to networks within our
field. We aim to increase the number of events and become more visible in the Western Cape,
thereby growing SIOPSA’s membership.

EVENTS ADDRESSING THE OBJECTIVES
Event

Objective

SIOPSA introduction to
Stellenbosch University
31 January 2022
SIOPSA introduction
Stellenbosch University
11 February 2022

to

SIOPSA introduction to
University of Cape Town
1 February 2022

Target audience

Masters

students

Visibility

University Students

Hons

students

Visibility

University Students

Masters

students

Visibility

University Students

Support with the roll-out
and hosting of the SIOPSA
initiative

SIOPSA members

Western Cape Transformation Workshops
2 & 3 July 2022
Coffee Conversations
Topics include:
CV writing and Interviewing tips, OP consulting
versus internal/corporate IOP role, Setting up a
private practice, Medico-legal, and other.
July - December 2022
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Bridging the gap between
IOP in theory into the
world of work

University Students

AWARDS AND RECOGNITION
PRESIDENTIAL AWARDS
Annually SIOPSA bestows several awards to members within the IOP community and within the
SIOPSA Executive Committee. In 2021/22 the following awards will be presented:

Academic IOP of the Year

Emerging Psychologist of the year

Best IOP Internship of the year

IOP Practitioner of the year

Emerging Psychologist of the year

Leading Business of the year

IOP Impact award

Advancing Equality Award

SIOPSA ADMINISTRATION OFFICE

Lungelo Hlela
Jan-Hendrik Barnard
Marissa Barnard

Office Administrator (Permanent Position)
Financial Controller (Permanent Position)
Head Marketing, Communications and Events (Permanent Position)

MEMBER HONORÉ LIST 2021-22
As a member-based organisation, SIOPSA members get involved and volunteer their time,
resources and passion toward the profession. This year was no different and the following members
are named for their contribution to making the society work.

Kirstie Meehan
Ben Crossley
Riko Smith
Louise Coetzee
Barbara Donaldson
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CLOSING
Being a volunteer is not based on the depth of one’s
commitment, but rather by the difference that one makes
in the lives of others. The Society for Industrial and
Organisational Psychology of South Africa (SIOPSA), being
a member based, non-profit, voluntary professional
organisation, continues to touch the lives of the emerging
IO psychology community, IOP professionals and
psychologists at large, academia, the broader South
African community and Industry.
SIOPSA invites all to support our efforts to encourage the
existence of a fair and humane work situation in South
Africa that enables all to have an equal opportunity to
perform to their ability and to access and experience a
high quality of life. By these means, we can continue our
aim of making an impact in South Africa and the rest of
Africa.

#iopvoice #iopimpact #iopsignificance

