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SIOPSA EXECUTIVE COMMITTEE

The 2023/24 SIOPSA executive committee comprises the following portfolios:

Management Committee

President Dr Ruwayne Kock

Past President Dr Sharon Munyaka
President-Elect Prof Nasima MH Carrim
Secretary Lungile Langa
Transformation Prof Anne Crafford
Treasury Manuella Manolas-Giese

Executive Portfolio Chairs

Conference Vacant

Marketing and Communications Dr Sane Ngidi
Membership Growth and Services Kim-Lee Wentzel-Ricketts
Professional Practice Dr Nicola Taylor (Interim)
Academy Dr Sebastian Clifton
Foundation Vacant

Interest Groups

Applied Organisational Neuroscience (IGAONS) Dr Ingra Du Buisson-Narsai
Coaching & Consulting Psychology (IGCCP) Gail Wrogemann
People Assessment in Industry (IGPAI) David Bischof
Diversity and Inclusion (D&I) Dr Refiloe Ramodibe
Psycho-Legal Interest Group (PLIG) Dr Gulshan Sugreen
Systems Psychodynamics of Organisations (IGSPO) Dr Louise Tonelli
Black IOP Caucus (BIOP) Dr Thandiwe Gama
Interest Group for Emerging Work (IGEWP) Marelie Botha
Student Chapters

Western Cape Dr Zonke Zungu
Eastern Cape Nandipha Sishuba
North West Province Dr Bouwer Jonker

Kwazulu-Natal Spencer-Rae Kerr
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OUR BACKGROUND

SIOPSA is a member-based, not-for-profit organisation established to enhance the
Industrial and Organisational Psychology profession in South Africa. Given that SIOPSA

represents human behaviour specialists in the workplace, it translates the scientific body of
Industrial and Organisational (I0) Psychology knowledge into fit-for-purpose practices to
promote business objectives and help employees flourish. To this end, SIOPSA exists to
serve its members and strives to create conditions in which 10 psychologists can deliver
efficient and effective services to benefit all in South Africa.

OUR VISION

To be a member-based society for work
psychology professionals that
empowers our members to make an
impact in society and business.

To establish the benefits of 10
Psychology as a profession and
SIOPSA as the leading professional
society on “people matter” in the
workplace.

To create a professional society with
which all current and future

|O psychologists, complementary
associates, and affiliates in our country
want to be associated.

To establish SIOPSA as a self-
regulatory body for 10 Psychology in
South Africa.

To ensure that SIOPSA operates
according to effective business
principles, offering diverse services to
its members and other stakeholders.

@k OUR MISSION

Our mission is to help develop a fair
and humane work environment,
enabling people to reach their full
potential and experience a high
quality of work life in South Africa.

To this end, the Society strives

to create conditions in which

the profession of Industrial and
Organisational Psychology can
deliver efficient and effective
services to benefit all in South Africa.




REPORTING PERIOD

This report highlights the achievements, challenges and opportunities addressed by the Executive
Committee of the Society for Industrial and Organisational Psychology (SIOPSA) from 1 August 2023 to
31 July 2024.

The Society’s financial reporting period is specified in the Annual Report from 1 March 2023 to 28
February 2024. The date of publication for the audited financial statements is 27 June 2024.

EXECUTIVE COMMITTEE MEETINGS

The Executive and Management Committees conducted regular engagements as per the SIOPSA
constitution. All the meetings had a quorum and were conducted in line with constitutional governance
requirements. The discussions focused on engaging and connecting as a leadership team, executive
decision-making on matters pertaining to the management of the society, and tracking and monitoring
actions and performance aligned to the Society's strategic plan, as authorised during the 2023 Annual
General Meeting.

The dates of these formal meetings were:

e 27 July 2023 (Virtual Meeting): The meeting centred on getting to know each other as the new EXCO
members.

e 31 August 2023 (Virtual Meeting): The meeting focused on reviewing the strategic objectives and
roadmap for the presidential term 2023/24.

o 17 November 2024 (In-person Meeting at PPS, Centurion): This in-person meeting served as team-
building, reviewing progress against the strategic plan and discussing succession plans.

e 22 February 2024 (Virtual Meeting): This meeting focused on reviewing progress against the strategic
plan, addressing succession plan actions, and discussing the Annual Conference.

e 27 June 2024 (Virtual Meeting): The meeting focused on reviewing the presidential term for
2023/2024, celebrating achievements, reflecting on lessons learned, and updating Annual Conference
progress.

PRESIDENT-ELECT NOMINATIONS

The President-Elect voting process started on 6 June 2024 and ended on 5 July, four (4) days before
the Annual General Meeting, which will be held on 9 July 2024.
e Accountants-on-Site was appointed by SIOPSA to manage the voting process as an independent
third party.
Accountants-on-Site will reveal the results during the Annual General Meeting assembly.
Full and Honorary members received an email invitation prior to the event from our independent
auditors containing voting information and a voting form.

Nominee Proposed By Seconded by

Dr Gulshan Sugreen Prof. Karel Stanz Dr Alewyn Nel
Dr Sane Ngidi Dr Ruwayne Kock Dr Sharon Munyaka
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MESSAGE FROM
THE PRESIDENT

It has been a journey filled with
learning, growth, challenges, and
countless rewarding moments.

Dr Ruwayne Kock
President 2023/2024

As we navigate through the transformative
journey of the 2023/2024 presidential year, | am
humbled and invigorated by the strides we have
made together. At SIOPSA, we are not just
witnesses to change but the catalysts driving it
forward. Our commitment to our strategic pillars of
“Sustainability Mindset,” “Voice and Visibility,” and
“Diverse & Inclusive Collaboration” has been
translated into a focus on sustainability, relevance
and impact, during this presidential term. This
focus is more than just a strategic directive; it is
the essence of the presidential year, permeating
every project, collaboration, and contribution
made by executive members.

Sustainability

Sustainability has been a critical focus for
SIOPSA, ensuring it continues to serve its
members and make a lasting impact in Industrial
and Organisational Psychology (IOP). This
includes maintaining financial stability and
investing in projects that enhance long-term
resilience.

¢ Financial Growth and Future Stability: In this
financial year, SIOPSA achieved a profit
of R948,543.00, driven by a successful 2023
Annual Conference (under the leadership of Dr
Sharon Munyaka), membership growth, and
Academy events. Despite rising costs, our strong
financial position with R3,482,292.00
in cash and investments ensures stability for
future initiatives.

¢ Third Revenue Stream: The SIOPSA Academy
introduced a data analytic approach to planning
and managing events and workshops, providing
a significant third revenue stream. From August
2023 to June 2024, numerous free and paid
events were held, contributing to the professional
growth of our members.
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o Membership Drive: We launched a
significant drive offering discounts for
emerging psychologists and updated value
propositions for all membership
categories.From December 2023 to June
2024, we welcomed 612 members (as of 1
July 2024). A Corporate Membership option
was also introduced at our Annual
Conference. (2023)

A strategic project aimed to develop the first-ever
SIOPSA talent plan, identifying individuals with the
potential to lead the organisation and create a
pipeline of future leaders. The successful pilot
phase resulted in a robust succession plan to
guide future executive leadership decisions.

The next step is to broaden our search for
potential leaders among volunteers and engage in
discussions with identified successors to assess
their interests.

Relevance

Relevance meant addressing the challenges
faced by work organisations and the workforce, as
scientists and practitioners.

Our various interest groups have proactively
hosted webinars, developed new programmes,
and conducted research addressing these
challenges.

Key Events

¢ Hosted events focused on coaching and ethics,
and also launched a Community of Practice
together with new mentor groups.




¢ Facilitated the second Group Relations
Conference in collaboration with the Tavistock
Institute of Human Relations, including
discussions on ancestral meanings and
indigenous knowledge.

¢ Hosted a mini seminar on potential remuneration
for the loss of earnings.

¢ Conducted the “BrainWise Leadership” seminar,
providing actionable neuroscience tools for
managers and leaders.

¢ Held a webinar on the importance of ethical
practices in psychometrics and conducted
an assessment workshop, a mentorship
programme, and monthly ethics discussions with
emerging psychologists.

¢ Conducted Trauma Management courses that
approximately 100 participants attended.

¢ Collaborated with Interest Groups to build the
capability of students and professionals in
the KwaZulu-Natal, Western Cape and North
West provinces, through Branches and Student
Chapters.

Key Research

¢ Conducted important research on neuromyth
prevalence in South African Industrial
Psychology and published a peer-reviewed
opinion paper.

¢ Conducted the 2024 People Assessment
in Industry (PAIl) survey to gather data on
practitioners’ concerns, frustrations, and
needs, using psychometric assessments. The
outcomes of this research will be presented at
the upcoming SIOPSA Annual Conference.

Another strategic project was to develop the
SIOPSA Academy into a corporate-like university,
fostering continuous professional development and
ensuring we have the infrastructure to support
future-ready IOP professionals.

We secured a four-year financial commitment of
R1 million (R250,000.00 per year) and appointed
an advisory board, project manager, and team to
drive the implementation of this platform. This
expansion is intended to help IOPs and
psychometrists to develop and become future fit.

Impact

Impact signifies our commitment to making a real
difference in the lives of workers and organisations.
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Our community engagements and international
collaborations highlight our dedication to positive
societal outcomes.

e Community Engagements: Career assessments
by the North-West University Student Chapter.

¢ Mentorship Programmes: Programmes to
support students and early-career professionals.

e Diversity and Inclusion Initiatives: Launched a
Mentorship Programme for Black Industrial and
Organisational Psychologists (BIOPs)
and conducted the first in-person quarterly
session with a ‘Personal Pledge’ of Support and
Commitment to encourage active participation
and the transformation of SIOPSA.

e Our Reach: The strategic use of platforms such
as LinkedIn, Facebook, and Instagram has
bolstered our online presence, broadened
audience reach, and enhanced engagement. This
increased visibility has facilitated greater
interaction with members and stakeholders,
leading to more effective promotion of our
initiatives and events.

fiXJinjolo

Yet another strategic project was the transformation
of SIOPSA into an organisation which enables all
IOPs to flourish. We designed the Transformation
Strategy 2.0 and a plan that creates a sense of
belonging, captured by the hashtag — #oneSIOPSA
— | belong. Workshops were held to ensure
members understand what it means to belong at
SIOPSA.

SIOPSA

cbe(%?opsa



https://www.instagram.com/siopsa_sa/?hl=en
https://www.facebook.com/SIOPSASA/
https://www.youtube.com/channel/UCo2WJHa2SijoToq1ia6O8og/videos?view=0&sort=p
https://twitter.com/_SIOPSA
https://za.linkedin.com/company/siopsa

Reflecting on the Role

Looking back on my term as President of SIOPSA
in 2023/2024, | am aware that it has been an
incredible honour and privilege. This leadership
role has allowed me to fine-tune certain skills,
engage with our vibrant community of IOP
professionals, witness firsthand the dedication and
passion of our members, and steer our collective
efforts toward achieving our strategic goals. It has
been a journey filled with learning, growth,
challenges, and countless rewarding moments.
Here are some lesson learned:

Leadership starts with me: | learned that
leadership is tough and requires self-awareness to
stay grounded in the work.

Collaboration for action: | deepened my
collaboration and participative decision-making
skills.

Communication with all: | fine-tuned my social
media and communication skills.

Resilience in tough times: | stood firm to
navigate the community through challenging
times, including the tragic death of some
members.

Change navigation to thrive: | confronted
resistance to change and witnessed the rewarding
outcomes for those who consequently adapted
and thrived.

Mentorship and Gratitude: | am grateful for the
guidance of Dr Sharon Munyaka, our Past
President, and the mentorship of Prof. Theo
Veldsman. Prof. Andrew Johnson's unwavering
support has been instrumental in my growth. |
have stood on the shoulders of giants; their
influence has been a cornerstone of my
leadership this term.

| am proud of what we
have accomplished
together, and | am
confident that SIOPSA is
well positioned for
continued success.
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Looking Ahead

As we look ahead, we focus on building a
sustainable, relevant, and impactful SIOPSA. We
are committed to expanding our reach and
influence through strategic partnerships,
innovative programmes, and continued
professional development opportunities. The
SIOPSA 2024 Annual Conference will be a
significant milestone, bringing together key
stakeholders to address critical issues such as
mental health, employee well-being, and
productivity.

We aim to ensure that SIOPSA remains at the
forefront of Industrial and Organisational
Psychology, providing our members with the
resources, knowledge, and support they need to
succeed.

The exciting SIOPSA Academy project will be
critical to developing future-ready IOPs who can
contribute to creating a humane world

of work. It also strives to build an equitable,
diverse, and inclusive profession, driving
positive change in the workplace and beyond.

Let us celebrate our achievements thus far and
look forward with optimism and determination.
Our journey is far from over, and with your
continued passion and support we are poised to
make even more significant strides in advancing
the field of IOP. Together, we are building a
future-ready SIOPSA.

As my term as President for 2023/2024 comes to
an end, | sincerely appreciate the SIOPSA office
team (Amanda, Jan-Hendrik, Marissa and Botle)
and the MANCO and EXCO of 2023/2024.
Leading such a dedicated group of professionals
has been a great honour and an incredibly
enriching experience. | am deeply grateful for
your commitment and support throughout this
journey.




-

As | bow out of the SIOPSA presidency at the end
of July 2024, | am filled with immense gratitude and
deep love for our industrial psychology profession.
With my chest out and head high, | can boldly
declare that being in service of the industrial
psychology profession over the years, especially in
the presidency, is something that ranks as a
highlight in my career.

| appreciate the forerunners of SIOPSA who crafted
a constitution that ensures the presidency will be a
three-year journey with the incumbent holding
varying roles throughout.

Looking back, | started by observing, learning, and
engaging as the President-Elect (2021/2022). |
then transitioned into being the President
(2022/2023), and found | was part of a committed
community of IOPs, serving on the EXCO and
MANCO.

Together we supported the vision of #0neSIOPSA
where all IOPs in different parts of the IOP
ecosystem could be heard, be visible, and feel that
they too belong and can contribute to shaping the
profession. The IOP voice and impact strategies
were strengthened.

As Past President (2023/2024), my role shifted

to being an anchor to the current President (Dr
Ruwayne Kock) and his EXCO, as we followed his
lead to wherever he decided to take SIOPSA. | am
particularly excited about the strides taken in the
2023/2024 year, especially the increased funding
for our SIOPSA internship programme.

The SIOPSA Academy is another key highlight
for me because, as a voluntary body, SIOPSA
becomes the home where we test our thinking on
new frameworks, learn from colleagues, broaden
our repertoire on IOP competencies, and gather
inspiration from other IOPS.

-

- -
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MESSAGE FROM
THE PAST PRESIDENT

‘If serving is beneath you, leadership

. b}
Is beyond you'.
Dr Sharon Munyaka

Past President 2023/2024

Part of my role as Past President (2023/2024) was
to continue The SIOPSA Story, an initiative started
at the 25th SIOPSA Annual Conference in July
2023. Celebrating 25 years of holding SIOPSA
conferences, we decided to look back to where we
have come from, as SIOPSA, what we have been
up to, and where the future of IOP lies. The
feedback and request for more information on The
SIOPSA Story has evolved into a legacy project
currently under development.

As Editor of The SIOPSA Story and partnering
with Prof. Theo Veldsman and Dr Natasha
Winkler-Titus, | am incredibly honoured to be able
to provide SIOPSA with a parting gift.

Supported by the generosity of IOPs across
sectors, who hold the collective memory and
inspiration for shaping our 10P future, our SIOPSA
story is an important one to tell. Our SIOPSA story
matters and | cannot wait for you all to dig in and
read the thoughts of our contributors.

Led by intentionality, | committed to contribute and
be visible in my Past President role. It has been a
year of being available to the president and his
EXCO, providing institutional memory, reassuring
when anxieties surfaced, and practicing being an
Elder when | exit the presidency. | will join other
presidents who came before me. Together we will
continue to support SIOPSA in different ways. To
all of you in the SIOPSA community, it has been a
privilege and an absolute honour serving you.

Here’s to #oneSIOPSA where all of us in the IOP
community contribute to the future of our
profession. We are stronger together and working
towards sustaining our field.

Asante sana



As President-Elect, | want to take a moment to
reflect on the tremendous progress we’ve made
together. It is with great pride and gratitude

that | acknowledge the outstanding efforts and
achievements of our SIOPSA teams.

First and foremost, your commitment to

sustainability has been nothing short of remarkable.

By prioritising sustainable practices, you have not
only demonstrated an unwavering dedication to
preserving our society but have also set a powerful
example for others to follow.

Your innovative ideas and tireless work in this area
have laid a strong foundation for a more
sustainable future.

In terms of capability, each of you has shown
exceptional skill and resilience. Your ability

to adapt, grow, and excel in your respective areas
is inspiring. Whether through professional
development, creative problem-solving, or simply
going above and beyond in your daily roles, your
contributions have significantly strengthened our
organisation.

MESSAGE FROM THE
PRESIDENT-ELECT

By working together, we have not only
expanded our reach but also enhanced
the impact of our initiatives.

Prof Nasima MH Carrim
President-elect 2023/2024

It is your hard work and expertise that drive us
forward. Moreover, the spirit of partnership that
permeates our organisation is truly commendable.

The collaborative efforts and strong relationships
you have fostered, both within our community and
with external partners, have been instrumental in
achieving our goals. By working together, we have
not only expanded our reach but also enhanced the
impact of our initiatives. It is this sense of unity and
cooperation that makes us strong. As we move
forward, | am excited about the opportunities ahead
and confident in our collective ability to continue
making a positive difference. Together, we will build
on our successes, confront new challenges, and
strive for even greater heights.

Thank you for your dedication, hard work, and
partnership. | have felt honoured to serve as your
president-elect and look forward to all that we will
accomplish together in the future.




Treasurer

Overview

In the final financial year of my term, we were
able to build on the momentum created in the
past two years, and we are happy to report that
the Society generated a profit of R948,543.00.
This amount is slightly higher than the profit from
the previous financial year, R942,635.00, and a
substantial increase from R520,559.00 the year
before.

20%

Increased revenue
generated

The Society’s strong economic performance in the
past year is mainly due to the profit generated by
the Annual Conference, the continued drive

to sustain and increase the yearly SIOPSA
membership, and the webinars and events held
across portfolios.

The revenue generated increased by
approximately 20% from the previous financial
year, and the investment income nearly doubled,
due to the substantial increase in interest rates.
With the rise in operating costs and a return to
more in-person events, which incur higher costs,
the profit for this financial year was very similar to
the previous year. The amount, which is not far off
a million Rand, still represents a solid
performance for the Society and places the
Society on an excellent footing to cover costs and
drive projects forward for the year to come.

The outstanding debt remains a strong focus for
the Society to ensure that the amount remains as
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TREASURY REPORT

Throughout the reporting period, the
availability of cash flow remained stable.

Manuella Manolas-Giese

low as possible. The occurrence of bad debt to be
written off has been significantly reduced.

Two strategic projects received funding from
the allocated budget for particular projects. The
first project was the continuation of the website
redesign and rebuild.

This project focused on organising and optimising
the information on the website to increase the ease
of use for members. There was also a strong focus
on ensuring the security of members’ information
that was aligned with POPIA.

The second recipient of funding from the allocated
budget for special projects was a series of
workshops, run in conjunction with the North West
University, to equip members with trauma
counselling skills. SIOPSA subsidised members’
workshop fees to grow this critical skillset within the
SIOPSA community.

Cash Flow

Throughout the reporting period, the availability of
cash flow remained stable. The primary sources of
income for SIOPSA were yearly membership
renewals and bookings for the Annual Conference.
The remaining sources of revenue were generated
through webinars conducted by the different
portfolios and regions for the stipulated financial.

At the end of the financial year, the available cash
and investment funds amounted to R3,482,292.00,
including R80,106.24 ring-fenced for the
establishment of the SIOPSA Academy.

Donations have been secured for the continued
sponsorship of the SIOPSA internship programme
for the coming financial year. There has also been
a significant donation towards the set-up of the
SIOPSA Academy.



Financial statements

The Financial Statements for March 2023 to
February 2024 will be presented at the 2024
Annual General Meeting. They are available
for review on the SIOPSA website

. Furthermore, a clean

audit report was received for the financial year.
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Budget

The 2024/2025 budget will be tabled for approval
at the 2024 AGM.

Personal Note

On a personal note, serving SIOPSA for the last
three years has been a great honour and privilege.

The opportunity to engage and establish
relationships with IOPs who are focused on
furthering the reach and standing of the field in
South Africa is one | will cherish.

| aimed to leave the Society in an even stronger
financial position than the solid foundation |
inherited from my predecessor; | hope members
will agree that this has been accomplished.



 https://www.siopsa.org.za/reports-minutes-afs/
 https://www.siopsa.org.za/reports-minutes-afs/

Lungile Langa
Secretary

Ms Lungile Langa was appointed and took over the
role of Secretary on 22 September 2022. This
portfolio is supported by Amanda Ngcobo, who
holds the permanent position of Office
Administrator.

The Secretary has five broad functions apart from

participating in MANCO activities, making

recommendations to EXCO, and executing

operational activities. These functions are as

follows:

e Oversight of SIOPSA’s Governance and
Compliance

¢ Ratification of Membership
Taking and facilitating the completion of
MANCO and EXCO meeting minutes and
ensuring appropriate record keeping and
storage of this information

e Updating the House Rules, and

o AGM responsibilities

The following initiatives took place in this reporting
period:

EXCO and MANCO Meetings

SIOPSA administration and the SIOPSA secretary
worked closely together to plan official SIOPSA
meetings. During the 2023/2024 Presidential year,
four very successful EXCO meetings and MANCO
sessions were conducted, all of which were
captured and recorded. The EXCO meeting
agenda was restructured for efficiency and the
optimal use of committee member time and
contributions. The meeting pack and reporting
templates were standardised for more focused
progress reporting.

SIOPSA Handbook

The SIOPSA Handbook aims to serve SIOPSA’s
MANCO, EXCO, and Regional/Interest Group
committee members as the official navigation tool
for our day-to-day governance of key matters. It
aligns with SIOPSA’s Constitution and aims to
govern the operationalising of the Constitution and
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SECRETARY REPORT

At the core of our operations is a
commitment to administrative
excellence.

other day-to-day occurrences and practices. It
facilitates our pursuit of administrative excellence
and underpins the essence of standardised,
uniform approaches and procedures across the
board in SIOPSA. The Handbook was reviewed
and updated to ensure it stays relevant and
provides appropriate guidance on operating

procedures.

Record Keeping

The SIOPSA office has installed and is operating
on Microsoft 365 One Drive. All SIOPSA
documentation and existing historical information
have been migrated to the One Drive platform.
SIOPSA administration and the secretary will
ensure proper document management processes
and security protocols are in place.

SIOPSA Presidential Excellence
Awards

The SIOPSA Presidential Excellence Awards
celebrate the outstanding work of our members.
The awards aim to recognise the excellence of the
Industrial and Organisational Psychology
community among SIOPSA’s regular members,
the professionals who have demonstrated
exceptional work in the field. The award intends to
showcase initiatives to assist the SIOPSA
community in providing better services and
developing the profession.

There are eight categories, with the
main category being IOP of the year.

The awards process was reviewed to ensure
robustness, transparency, and fairness. This
involved streamlining award categories, defining
success criteria and structuring the judging
process.

The review process aimed to ensure that the
awards are Transparent, Fair and Prestigious.
Through these awards, we aim to celebrate the
outstanding work of our members.
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INTEREST GROUPS, STUDENT CHAPTERS

AND BRANCHES

Gail Wrogemann

The Interest Group Coaching and Consulting
Psychology (IGCCP) has been at the
forefront of several key initiatives to
enhance professional development and
foster collaboration.

Our recent activities
have spanned a range of
speaking engagements,
collaborative events,
mentorship programmes,
and strategic
developments.

Speaking Engagements

Our speaking engagements included Continuing
Professional Development (CPD) accredited
webinars on coaching, counselling, supervision
and ethics, where we addressed critical issues,
hosted discussions, and shared insights, recent
research and contemporary challenges.

We were invited speakers at the International
Society of Coaching Psychology (ISCP) on the
topic of “Thresholds in Coaching Psychology”, at
UNISA on “Ethics and Systems thinking

in education”, and at a Coaching and Ethics
professional development event.

We held a masterclass on Consulting Psychology
for IOP practitioners and launched a Community of
Practice for consulting psychology practitioners.
Additionally, we ran a Masterclass on how to

use Psychometric Assessments in Coaching, in
collaboration with the PAI Interest Group.
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INTEREST GROUP:

Mentorship

Regarding mentorship, we have once again made
significant strides in supporting students and early-
career professionals. Our mentorship programmes
included 17-plus sessions for Honours and Master’s
postgraduate students, in collaboration with eight
universities and including the North-West University
SIOPSA Student Chapter. Additional mentor
sessions for interns and recently graduated
students were held in collaboration with the
Emerging Work Psychologists Interest Group (IG)
and the SIOPSA Academy. These programmes are
designed to nurture the next generation of
psychology professionals, providing them with the
guidance and resources they need to succeed. We
have an active group of 40 IOPs in the role of
mentors who assist with this impactful project. This
supportive and committed network of IOPs has
enabled some students to secure internships
through the project.

Enhancing Resources and
Standards

We have strongly emphasised maintaining and
enhancing our resources and standards with

an ongoing focus on building the profession

of coaching psychology. Qualified coaching
practitioners are listed on an official List of
Coaching Practitioners (LoCP), maintained on the
SIOPSA website. This list has been updated to
comply with the revised Code of Practice, ensuring
the list remains a visible and reliable resource for
the market. Furthermore, the IGCCP Knowledge
Hub has been enriched with new coaching
psychology resources, developed in collaboration
with the Emerging Work Psychologists IG, to
improve our social media presence and resource
availability.

12
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Collaboration

Collaboration has been a cornerstone of our
efforts. We continued our partnership with Coaches
and Mentors of South Africa (COMENSA),
conducting two joint webinars that
explored the intersection of counselling and
coaching in practice, with input from the
SIOPSA workplace counselling  sub-committee,
as well as a webinar on coaching
psychology supervision, in collaboration with the
SIOPSA KZN chapter.

International collaborations with the ISCP and
Division of Coaching Psychology professional
bodies expanded our reach within the global
coaching psychology community.

This led to the IGCCP contributions being
published in the ISCP online newsletter edition of
November 2023.

The IGCCP Chair, Gail Wrogemann,
received a prestigious Coaching Psychology

Fellowship award.

IOP Expert Training

USING PSYCHOMETRICS
©  INCOACHING /5.,

':g'g' Using psychometric results pm
effectively and ethically within

the coaching space.
Susan Smith

Gail Wrogemann
0D Consultant/

Psychometrist

< Mosidi Pule
IOP & Director, Senior

GCW Consulting

Psychometrist

%

S, www.siopsa.org.za Ui
CPDS APPLIED FOR
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Upcoming Highlights at the
SIOPSA Conference

We are actively preparing for the SIOPSA

Conference, and several significant
presentations and discussions in the planning
phase. These will include insights and
feedback from the coaching psychology survey
conducted in September 2023, an international
coaching psychology discussion panel, and a
focus on IOP career transitions.

Commitment to growth and
innovation

In summary, the IGCCP’s recent
activities highlight our dedication to
fostering a collaborative, supportive, and
innovative environment for professionals in
coaching and consulting psychology.

We remain committed to exploring
new opportunities for growth and
development, ensuring that our initiatives
continue to meet the evolving needs of our
members and the broader community.

I'll be
speaking at

ETHICS IN
COACHING,
COUNSELLING
AND
MENTORING

ONLINE ETHICS
WORKSHOP

25 May 2023

m www.info@siopsa.org.za

WWW.SI0pSa.0rg.za
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The Interest Group Applied Organisational
Neuroscience (IGAONS) has made significant
strides in advancing the understanding and
application of neuroscience within Industrial
Psychology. Our recent activities reflect our
commitment to integrating evidence-based
practices and debunking neuromyths prevalent
in the field.

Critical Research

We have completed critical research on neuromyth
prevalence and its implications for Industrial
Psychology in South Africa. The findings revealed a
substantial gap in knowledge among Industrial
Psychologists regarding these misconceptions.
Consequently, there is a growing need for
organisational psychologists to incorporate a
neuroscientific perspective into their practices. The
research emphasises the importance of debunking
neuromyths through evidence-based training and
education. Our experts are finalising a peer-
reviewed opinion paper to disseminate these
findings.

BrainWise Leadership

In addition, we conducted the 2024 Applied
Organisational Neuroscience seminar titled
“BrainWise Leadership”. This seminar aimed to
equip participants with practical neuroscientific tools
to enhance their ability to thrive in the workplace.
The conference provided insights for managers and
leaders to apply neuroscientific principles

to everyday workplace challenges.

The SIOPSA Autumn 2024
APPLIED ORGANISATIONAL
NEUROSCIENCE SEMINAR
18 APRIL 2024

BRAIN WISE LEADERSHIP
PRACTICAL NEUROSCIENCE TO SURVIVE

AND THRIVE AT WORK
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Dr Ingra Du Buisson-Narsai
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Themes included neuropsychotherapy frameworks,
cultural neuroscience for inclusive leadership, and
strategies for building sustainable organisational
health. The seminar also featured a “Research
Data Blitz”, allowing Masters and Doctoral students
to present their neuroscience-focused research
projects.

Upcoming Highlights at the
SIOPSA Conference

At the 2024 SIOPSA Annual Conference
IGAONS will present three key topics:
“Living A Life of Gratitude — An Applied
Organisational Neuroscience Perspective”,
“The IOP as a Transformative Change
Agent: A Neuro-Psychotherapeutic
Approach”, and “An Applied Neuroscientific
Perspective of Depression: Where the Rivers
Meet”. These presentations aim to share our
insights and foster a deeper understanding
of applied organisational neuroscience.

Future Directions

We are developing a CPD accredited organisational
neuroscience programme, offering a modular
solution to critical organisational development
themes. This programme will be created by credible
thought leaders in this emerging field and will be
launched in August 2024.

We continue to build the theoretical foundations of
applied organisational neuroscience. Our work
emphasises the importance of distinguishing
between pseudoscience and evidence-based
findings. We are committed to enhancing the
visibility, legitimacy, and validity of applying
neuroscience in organisational psychology. This
involves exploring interpretive lenses, intervention
modalities, and ethical practices within the field.

Through these comprehensive efforts, IGAONS is
dedicated to advancing the application of
neuroscience in industrial psychology, ensuring
our practices are grounded in robust, scientific
evidence and contributing to the overall growth
and development of the field.
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Dr Louise Tonelli

The Interest Group System Psychodynamics in
Organisations (IGSPO) efforts have fostered
dialogue, understanding, and innovative
thinking within group relations and
organisational psychodynamics.

Impactful Listening Posts

Our commitment to continuous learning and growth
was further evidenced by impactful listening posts
such as "South African Organisations on the
Couch" and the "Mandela Day Preoccupations
Listening Post". In addition, our annual Leadership
Coaching Workshop, which delves into the
unconscious dynamics within organisational
systems, underscores our dedication to exploring
diverse sense-making systems and strengthening
indigenous and contemporary frameworks.

Second Group Relations
Conference

We embarked on a series of dialogues with experts
in Group Relations, enhancing our preparations for
the second Group Relations Conference

(GRC). These dialogues included explorations

of ancestral experiences in GRCs, the origins of
psychoanalysis, and ancestral meaning systems
as a lens into our heritage. Each session featured
national and international speakers, contributing to
a rich knowledge exchange and perspectives.

The second GRC was hosted from 11-13 April
2024, in collaboration with SIOPSA and the
Tavistock Institute of Human Relations and brought
together members from across the globe.

Directed by Dr Michelle May and Dr Leslie Brissett,
the event featured an esteemed panel including
experts from Unisa, the Tavistock Institute of
Human Relations (UK), the Harvard Graduate
School of Education (UK), and other distinguished
institutions.

.
e -
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Upcoming Highlights at the
SIOPSA Conference

Abstracts from IGSPO executive members Dr
Louise Tonelli and Prof. Michelle May were
accepted for the SIOPSA Annual Conference.
Two Listening Posts will be presented online in
July 2024, including the Mandela Day (67
minutes) preoccupations and the yearly "South
African Organizations on the Couch" session.

Growing International
Recognition

Our international recognition has grown, evidenced
by the endorsement of the China GRC by Dr Ray
Bakaitis, President of the AK Rice Institute (USA).
The China GRC, scheduled for October 2024, has
received endorsements from numerous international
Group Relations societies, including OPUS (UK)
(USA), Midwest Group Relations, and Caribbean
Group Relations.

As the only group in Africa driving this field with

a focus on an African perspective, IGSPQO's impact
is significant. Our work contributes to

the sustainability and relevance of SIOPSA

and enhances the global understanding of
organisational psychodynamics from an African
perspective. The journey ahead is promising,

and we remain committed to fostering a deeper
understanding of systemic psychodynamics in
organisations.

Committee Structure

* Dr Louise Tonelli (Chair)
Prof. Michelle May (Research and
Publications)

¢ Dr Inette Taylor (Events)

e Ms Tamsen Saayman (Projects)



David Bischof

The interest group People Assessments in
Industry (PAI) has significantly promoted
ethical, fair, and value-adding testing practices
in South Africa. Our recent activities reflect our
dedication to advancing the field of
psychometrics and supporting practitioners
through various initiatives and collaborations.

Thought Leadership

PAI focused on several key initiatives. We
continued our partnership with Assessment
Standards South Africa (ASSA), reinforcing our
commitment to maintaining high standards in
assessment practices. We have also secured an
engagement with the Psychometrics Committee of
the Health Professions Council of South Africa
(HPCSA) at their next sitting in August, to continue
to foster collaboration and knowledge-sharing.

PAIl released a thought leadership piece titled
“Best Practices for Protecting Assessment and
Candidate Personal Information”, followed by
a well-attended webinar in partnership with the
Association of Test Publishers. This initiative
underscored our dedication to ethical practices
and data protection in assessments.

PAl engaged in a strategic conversation with Prof.
Nasima MH Carrim, SIOPSA President-Elect for
2023/24. This discussion outlined our
psychometric strategy for the next two years,
focusing on enhancing our impact within the
psychometric community.

PAI has provided valuable resources and support
to practitioners. We conducted a series of
webinars aimed at interns, titled "Strengthening
Your Ethical Fitness," which occur regularly,
particularly before the HPCSA Board Exams.
These sessions equip future practitioners with the
ethical frameworks and knowledge to excel
professionally.
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PAIl has also been proactive in developing
guidelines for technologically advanced
assessments. This initiative seeks to establish
South African-based guidelines to ensure that
technological assessment advancements are
implemented ethically and effectively.

2024 PAI Survey

We developed and released the "2024 PAI Survey
— A Practitioner's Perspective and Insights on the
Current South African Assessment Landscape".

This survey, conducted in April and May, aimed to
gather data on practitioners' concerns, frustrations
and needs using psychometric assessments. The
outcomes of this research will be presented at the
upcoming SIOPSA Annual Conference, providing
valuable insights into the state of psychometric
practices in South Africa.

2024
PEOPLE IN ASSESSMENT
INDUSTRY

SURVEY

%

SIOPSA

2024 PAI Survey - A practitioners
Perspectives and Insights on the current
South African Assessment Landscape

Dear SIOPSA Colleagues and friends.

This survey is for PAI, the SIOPSA Interest Group for People Assessment in Industry. The
purpose of this survey is to support professionals who work with Psychometric
Assessments. We want to understand your concerns, frustrations, and needs as a
practitioner using psychometric assessments. Your persenal insights are important to get
an accurate view.

Please note that your responses will remain anonymous, and we will not ask for any
personal information. By taking part in this survey, you give your consent to the use of your
responses for research and presentation purposes.

In addition, there will be optional open text boxes, which you can use to provide more
details about your thinking. We appreciate your willingness to take the time to complete
this survey. It should not take more than 20 minutes to finish

Warm regards
The PAI Interest Group Team




Upcoming Highlights at the SIOPSA Conference

We are excited to announce the development of a Psychometric Oath akin to the Industrial
Psychologist’s Oath pledged annually at the SIOPSA Annual Conference.

This new oath aims to foster a sense of belonging and professional commitment among
psychometrists, encouraging them to engage more deeply with the SIOPSA community and uphold the

highest ethical standards in their practice.

Future Opportunities

These efforts highlight PAl's ongoing commitment
to promoting ethical practices, supporting
professional development, and advancing the field
of psychometrics in South Africa. We look forward
to continuing these initiatives and exploring new
opportunities to help our members and the broader
psychometric community.

Dr Gulshan Sugreen

The Interest Group Psycho-Legal (PLIG) has
been working actively to enhance knowledge
and practices at the intersection of
psychology and legal frameworks. Our efforts
focused on providing valuable resources,
engaging in meaningful discussions, and
supporting our members professionally.

Impactful Webinars and Mini-
seminar

We successfully completed an intensive one-

day virtual mini-conference on "Understanding
Remuneration for Loss of Earnings Postulations in
Psycho-legal Work". This CPD accredited event
featured eight speakers, the most well-established
and experienced SIOPSA IOPs in the Psycho-legal

Committee Structure

David Bischof (Chair)

Modise Pule (Member)

Sherwyn Rossouw (Member)

Marita Becker (Member)

Susan Smith (Member and Psychometrist
representative for PAI)

e Prof. Jurgen Becker (Member)

INTEREST GROUP:

field. The theme and topics for this event were
based on a short poll among diverse individuals
working in this field, and provided attendees
with valuable resources, practical insights, and
methodologies for accurately assessing and
quantifying loss of earnings.

Ongoing Commitment to
Member Support

We remain committed to providing members with
the tools and knowledge they need to excel in their
roles. We look forward to continuing our work,
ensuring that our initiatives meet our community’s
evolving needs and contribute to advancing the
Psycho-legal profession.

Upcoming Highlights at the SIOPSA Conference

Another important initiative currently in progress arises from the 2023 SIOPSA Annual Conference. It

sparked a crucial discussion on contracting and fees for Psycho-legal work, highlighting challenges and
needs within this area. Information gleaned from the discussion serves as the basis for a survey intended
to provide a view from a wider and diverse target population, in respect to the current status quo regarding
Psycho-legal contracting and fees.
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Upcoming Highlights... cont'd

Findings and trends will inform specific questions
to be used as a basis for a moderated open
discussion with attendees at the 2024 SIOPSA
Annual Conference. In addition, the Professional
Practice Guidelines for Industrial Psycho-legal
work continue to serve as a valuable framework
for practitioners, ensuring they have a reliable
reference to guide their work. We aim to ensure
that guidelines remain relevant and
comprehensive and provide the best possible
support to practitioners in the field.

Marelie Botha

S

The Interest Group Emerging Work Psychology
(IGEWP) has been actively advancing its
mission to support emerging work
psychologists through impactful initiatives and
collaborations. Key focus areas include
internships, workplace readiness, ethics,
transformation, professional organisations,
corporate partnerships, university support, and
international student issues. Our activities have
laid a strong foundation for continued growth
and success.

Successful Events
and Collaborative Projects

IGEWP successfully implemented 18 initiatives
during the presidential term. These initiatives
included the ACSG Collaboration, the SharePoint
project, and the transformation of the IGCCP
Collaboration’s Pay it Forward 2.0 into a Resource
Hub. Other notable projects encompassed the
Mentorship project and the expansion of the
Student Chapters Project.

Additionally, ongoing projects scheduled

to launch between August and September comprise
a podcast project, networking events in
Johannesburg and Cape Town, an Assessment
Discussion event, and a BIOP Talk.
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The successful initiatives "Reroute Our Recruit"
and "Coach Me Up" were instrumental in
identifying and nurturing talent within the IGEWP
committee, while a team-building initiative aimed at
enhancing team collaboration and cohesion.

Various events such as Q&A sessions for national
and international emerging work psychologists,
ethics discussions, “Navigating an Unstructured
Internship,” “My Internship Finished: What's Next,”
and workplace readiness events were organised.

Committee Structure

Marelie Botha (Chairperson)
Jenna Williams (Vice-Chairperson)
Raeesah Ayob (Team Lead)
Dexter Nyamutumbu (Team Lead)
Nicole Hays (Support Member)
Bulelani Bonga (Member)

Oprah Dube (Member)

Kelly Josiah (Member)

Fadziso Matanhike (Member)
Mpho Seake (Member)

Amere Wepener (Member)

Maele Nomthandazo (Member)
Anika Weitz (Member)

Thanzila Noor Mahomed (Member)
Natasha De Ravel De L'Argentiere (Member)
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Dr Thandiwe Gama

The Interest Group for the Black IOP (BIOP
Caucus has actively engaged its members
through various initiatives, to foster
participation and mentorship and promote
diversity and inclusion within the field. The
BIOP Caucus has achieved significant
milestones and continues to build on its
successes in uplifting and strengthening the
voice of BIOPS, through platforms geared
towards sharing experiences, insights, and
ideas to drive transformation within SIOPSA.

Gathering Feedback and
Meetings

In 2023, we surveyed to gather feedback and
suggestions on topics for our quarterly sessions. The
aim was to encourage active participation in BIOP
initiatives. During the December quarterly session,
the survey results were shared with BIOP leadership,
the Transformation Committee, and members. A key
highlight was the first in-person meeting for BIOP,
which was positively received; all previous sessions
had been remote. Members took a 'Personal Pledge'
of Support and Commitment to encourage active
participation and identify those committed to
supporting BIOP and SIOPSA.

Monthly leadership meetings were held to plan and
discuss quarterly sessions. Strong sentiments were
expressed that at least two in-person sessions
should be held annually. This session featured two
speakers, including our SIOPSA Chair of Diversity,
Equity and Inclusion (DEI), who highlighted efforts
made in 2023 towards celebrating diversity. The
discussion also addressed common myths about
diversity and inclusion in the workplace. Another
presentation used the metaphor of prenatal
vitamins to symbolise the essential elements
needed for developing a genuinely inclusive and
transformed SIOPSA.

The Success of the Mentorship

Programme
The Mentorship Programme, launched in May
2023, has been a notable success despite initial

challenges. Individual follow-up sessions have been
conducted throughout the year.
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Zoom feedback sessions allowed mentees to share
their experiences and express appreciation for their
mentors. The Mentorship Programme thrived, with
approximately 32 mentor-mentee pairs achieving
notable success. Feedback indicated a strong
need for continued support and expansion of this
programme. Wrapping up the 2023 Mentorship
Programme involved interviewing mentees,
selecting a new cohort, and matching them with
mentors. The process of onboarding the new
cohort started in June 2024.

Upcoming SIOPSA
Conference

A panel discussion will be held during

the annual conference in July 2024. The
discussion topic aligns with the "Mental Health"
conference theme and revolves around integrating
mental health, diversity, equity, and inclusion (DEI)
within organisational transformation. The panel
will explore the question: "Is the perceived slow
pace of transformation and DEI initiatives within
South African organisations having a negative
impact on the mental well-being of those
responsible for driving change?”

Future Plans

The theme for the upcoming quarterly session is
linked to the SIOPSA transformation theme of “|
belong,” emphasising inclusion and mental well-
being. Discussions will focus on fostering a culture
of diversity, belonging, and inclusion. Two speakers
will address these concepts, focusing on the
inclusion and mental health of individuals with
visible and invisible disabilities. These sessions
aim to be educational and informative for IOPs
dealing with these challenges in their work.

These efforts highlight our commitment to
supporting the professional development and
inclusion of Black IOPs. We look forward to
continuing our initiatives throughout 2024/25,
ensuring they meet our members' evolving needs
and contribute to advancing the field. The BIOP
platform has established itself as a respectable
voice as we continue to influence transformation in
SIOPSA and entrench our dream of “#onesiopsa”.
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BRANCHES AND STUDENT CHAPTERS

Recognising that the COVID-19 pandemic created a gap in
member involvement in the provinces, we replaced branches
with Student Chapters. Since then, we have re-established
KZN, the Western Cape, and Gauteng branches while keeping
the Student Chapters in the North West and Western Cape
provinces. We are also considering establishing a Gauteng
Student Chapter. These chapters are critical for understanding
the needs of IOP students and engaging with them more

effectively.

Spencer-Rae Kerr

Collaborative Initiatives and
Engagement

In the last few months, the KZN branch has
supported the IGCCP and COMENSA in running
their "Supervision as a Reflective Practice" event.

In addition, we contacted the University of
KwaZulu-Natal. We requested permission to
reach out to Honours and Master’s students to
introduce SIOPSA and gather information on
how we could support them.

Further, we have begun conversations with the
Interest Group for Emerging Work Psychology
(IGEWP), exploring ways to collaborate and
establish our presence among university
students. Discussions with potential successors
regarding the expectations and responsibilities of
the Chairperson role are underway.

A "Foundations of Applied Organisational
Neuroscience" online workshop was held in
collaboration with the Interest Group for Applied
Organisational Neuroscience.
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Enhancing Social Media Presence

The SIOPSA KZN branch launched an Instagram
account to boost its social media presence. This
platform helps us connect and network while
showcasing the branch’s activities. A committee
member introduced SIOPSA to the Master's
students and explained the benefits of engaging
with the organisation and encouraging
membership. The KZN branch held its first online
Zoom session with students, facilitated by three
committee members. This session introduced the
KZN chapter and its members, provided an
overview of what IOP can do for organisations, and
how it can support students.

Committee Structure

e Mr Spencer-Rae Kerr (Chair)

¢ Ms Nadine Swart (Committee Member - events)

¢ Mr Arne Grobbelaar (Committee Member -
Marketing)

e Ms Karen Aaron (Committee Member -
Marketing)

¢ Ms Noluthando Ntshona (Committee Member -
Events)
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Dr Bouwer Jonker

The North-West University (NWU) Student
Chapter has been active over the past year. They
have organised various events and activities,
including a basic skills workshop at the Abraham
Kriel Children's Home in Potchefstroom. A second
mentorship session with the NWU IOP and HR
Honours students was hosted with the Interest
Group for Coaching and Consulting Psychology
(IGCCP). They also contacted the Interest Group
for People Assessment in Industry (IGPAI), for
assistance with Board Exams for psychometrists,
and held a scoping meeting for possible
collaboration with the Interest Group for Emerging
Work Psychology (IGEWP).

Marketing and Social Media

Engagement

The Chapter continued its internal marketing
campaign on the NWU Campus, targeting
third-year students. As a result, their Instagram
page #siopsanwu now has 100 followers, and their
LinkedIn page has 125 followers. The academic
year culminated in the prestigious 2023
Chairperson Awards for Emerging IOP

Excellence, attended by the entire Student
Chapter.

Leadership Sustainability

To ensure sustainability, the NWU Student
Chapter retained a key leader as the Deputy
Chairperson and elected new leaders to the
vacant portfolios.

e T I
7 8 ’ Dr Zonke Zungu

The planning and development stages of the
Western Cape Student Chapter are underway, and
essential foundational activities have already been
initiated. A committee has been established to
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The elections took place in February, and Honours
students filled the vacant positions.

Community Engagement and Career

Development

The Student Chapter assisted with career
assessments of Grade 12 learners at the Abraham
Kriel Children’s Home. This initiative impacted our
stakeholders and enabled Student Chapter
members to experience the provision

of professional services to the community. In
partnership with IGEWP, they hosted a mentorship
event for IOP and HR Honours and Master’s
students, which impacted the postgraduate
students. The Student Chapter was also active
during the NWU Open Day, introducing a host of
new prospective IOP students to its vision, mission,
and value propositions. Their Instagram followers
increased to 113, and their LinkedIn page grew to
101 connections.

Committee Structure

Dr Bouwer E Jonker (Chair)

Rolivhuwa Ramalisa (Deputy Chair)

Shaun Jonathan (Deputy Chair: Marketing,
Zoé Labuschange (Chair: Marketing,
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o Prof. Cara Jonker (Special Advisor: Community)

boost visibility through various activities,
workshops, and events. SIOPSA was introduced
to UCT and Stellenbosch University, and reaching
out to the University of Western Cape is ongoing.



Prof Anne Crafford

Transformation

SIOPSA has been on a journey to transform the
Society for several years, and the Transformation
Portfolio of SIOPSA is dedicated to this purpose.
Central to our aim is the idea of belonging, and
creating a context where all IOPs can flourish.
Belonging meets our need for human connection
and identity. It forms the foundation of our ability to
survive and flourish, the latter being

a central motivation for our profession as work
psychologists.

Building a Committed

Transformation Team

During this time, the work of the transformation
committee was focused on consolidating a
committed transformation team (given the

new leadership) and developing a strategy for
Transformation 2.0.

The Chair’s first step was to ask existing members
about their future involvement with transformation
efforts in SIOPSA, and the second step was to
recruit new members.

We were delighted to retain the energies and
insights of Prof. Andrew Johnson, Dr Natasha
Winkler-Titus and Andre Westraat as part of the
team. We welcomed Dr Thandiwe Gama, Nontriza
Mashigo, Vinia Molokomme, Megan Carey,
Yonela Dwayi, and Herman Raubenheimer as
new members. Dr Thandiwe Gama, as head of
the BIOP, graciously agreed to sit on the
transformation committee as well, as the aims of
the two bodies are closely aligned.

Developing the Transformation
Strategy 2.0

Much time was spent defining the transformational
goals for the next four years through developing a
transformation strategy.
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PORTFOLIOS

The transformation strategy has been presented to
MANCO for comments and on their
recommendation will be presented to various
stakeholders for feedback.

Key Initiatives Implemented

The remainder of the work has been implementing

initiatives identified as key to the transformation

process, focusing on the following:

¢ We began by drawing in influential voices:
contacting key members including the elders to
obtain buy-in and summarise transformation
efforts to date.

* After that, we launched the #oneSIOPSA —
| belong campaign with lunchtime discussions
centred on the theme of Belonging.

* Finally, we ensured a strong transformation voice
at conference. The values of these efforts can be
seen in the increased diversity of reviewers of
abstracts, an increase in BIOP as main authors,
and greater inclusion of BIOP in panels.

Priorities and Focus for 2024/2025

The transformation committee has prioritised the
following goals:

e Continue the rollout of the #oneSIOPSA - |
belong discussions.
Refine the transformation strategy.
Discuss a range of transformation-related
matters with key stakeholders.
Roll out the masterclass on Whiteness.
Begin the rollout of transformation workshops
based on feedback from key stakeholders.

22



The Annual Conference

Dr Ruwayne Kock attended the SIOP 2024
Conference in Chicago as part of our initiative to
stay at the forefront of global trends in Industrial
and Organisational Psychology. The event
highlighted trends to help us prepare for our
SIOPSA Annual Conference, scheduled for 16—19
July 2024. The SIOPSA Annual Conference is the
premier event for Industrial and Organisational
Psychology professionals.

)

2024 ANNUAL
CONFERENCE

16 July 2024 17-19 July 2024
Pre-Conference * Virtual & In-Person
workshop Conference

The Conference facilitates the exchange of
cutting-edge research and practical insights, while
providing networking opportunities for emerging
psychologists. Attendees can earn CPD points and
benefit from group booking discounts.

Amidst evolving workplace challenges driven by
technology, globalisation, and socio-economic
shifts, mental health remains a crucial focus. The
conference aims to address the mental health
crisis in South African workplaces, offering a
platform for professionals to collaborate on
innovative wellness strategies that enhance
productivity.

Objectives

¢ Raise Awareness: Increase understanding of
workplace mental health issues.

e Collaborative Solutions: Develop evidence
based strategies with professionals across
various sectors.

o Best Practices: Highlight successful
organisational strategies for mental health.

¢ Skills Enhancement: Offer professional
development for workplace mental health
support.

e Policy Advocacy: Promote policies that foster
psychological well-being.
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Abstract Review Process

The abstract review process for the SIOPSA 2024
Annual Conference involved a rigorous and
anonymous peer review by a panel of industry and
academic reviewers. We received 85 abstracts from
individuals and organisations. The blind peer-review
process, led by Prof. Willie Chinyamurindi, involved
reviewers from both industry and academia. Each
abstract was evaluated based on relevance,
originality, and practical implications, and required a
minimum 70% approval rate for acceptance.

Conflicts were resolved through discussions or
decisions by the senior review committee, ensuring
the high quality of relevant presentations aligned
with the Conference's themes.

2024 Features

e Dates: 16-19 July 2024, at the Wanderers Club,
Johannesburg, and online.

e Title: Mindful Organisations, Productive People:
Cultivating a culture of mental health and
wellness

¢ Themes: Context, content, and conduct, with
sessions designed to cover all aspects of
workplace psychology.

¢ Accessibility: Parallel track of in-person and
online attendance. All online sessions will be
live and will be recorded on Whova. The
recordings will be accessible for 90 days post-
conference.

New Enhancements

e Extended Duration and Flexibility: The
Conference now spans four in-person and two
online days, incorporating pre-conference
workshops to meet the needs of our members.

e Enhanced CPD Opportunities: More CPD
points are available, including specific clinical
and ethics points allocations.

e Gala and Networking: Introducing a gala event
and interest group mixers to enrich networking
opportunities.

e Special Journal Issue: Collaboration with the
SA Journal of Industrial Psychology (SAJIP) for
a special issue.

e Psychometrist Oath: For the first time,
psychometrists will take a newly developed
Oath.

e Community Engagement: Activities aligned
with Mandela Day will be celebrated with the
Nelson Mandela Children’s Fund.

e Exhibition Space: Expanded exhibition
opportunities for non-sponsoring organisations.
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Our deepest gratitude goes to our valued sponsors, whose support
has been instrumental in the success of this year's Conference. Their
commitment helps us sustain and advance our profession, ensuring
that SIOPSA remains at the forefront of workplace well-being and
productivity.
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Conference Team

The Conference Team’s hard work and commitment will ensure the event meets and exceeds
expectations, creating a platform for meaningful dialogue and professional growth. The SIOPSA Annual
Conference has traditionally been led by a Conference Chair. Dr Ruwayne Kock assumed the oversight
role in addition to the presidency.

A special acknowledgment goes to Kirstie Vosloo, the Head of the Conference Committee. Kirstie’s
leadership, along with the dedication of every team member, will be pivotal in the meticulous planning
and execution of the event. Under the guidance of Dr Ingra du Buisson-Narsai, we collaboratively crafted
a comprehensive and impactful conference programme featuring keynote addresses, expert-led
sessions, and panel discussions focused on advancing mental health, organisational wellbeing, and
professional development within the IOP community.
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The Academy
Dr Sebastian Clifton

The SIOPSA Academy has long been a
cornerstone for the education and development of
professionals and practitioners within the Industrial
and Organisational Psychology (IOP) field. This has
been achieved through various online and in-
person events and workshops across South Africa.
We developed an online annual training and events
plan on the SIOPSA website, to support
professional growth and advancement
opportunities.

Data-Driven Approach to Events and
Workshops

The SIOPSA Academy has introduced a data
analytic-informed approach to how SIOPSA views,
plans, organises and manages its events and
workshops.

We have held 57 events, averaging 4.38 per
month. On average, each interest group, branch, or
chapter held 1.1 events per quarter, with 45.2% as
paid events and 54.8% free of charge.

From November 2023 to February 2024, we held
29 events, averaging 7.25 per month, with 35.1%as
paid events, and 64.9% free of charge.From
February 2024 to June 2024, the SIOPSA
Academy organised 31 events, averaging 6.2 per
month, with 35.5% as paid events and 64.5%free of
charge.

Academy Learning Infrastructure

Design Project Building upon its existing foundation,
the Academy aims for a strategic and tactical
redesign to enhance its infrastructure into a
corporate-like university. This initiative promotes the
education and development of future-ready IOP
professionals and practitioners and ensures
continuous professional growth and advancement.

The SIOPSA Academy project was established

to upgrade our organisation to a corporate-like
university. The goal is to grow and develop future-fit
IOPs who can contribute meaningfully to creating a
humane and meaningful world of work in the
present and future. In addition, the project aims to
build an equitable, diverse, and inclusive profession
in South Africa.
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It will also provide a significant third revenue stream
for SIOPSA, contributing to SIOPSA’s sustainability
and continued viability.

We have appointed a Technical Advisory Board of
senior IOPs, technical experts, and industry leaders
to guide the new strategic direction. We have also
appointed a Project Manager, Marelie Botha, and
are forming a team to support our ambitious goals.
The SIOPSA Academy has also secured substantial
backing and funding for its redesign. The Advisory
Board has developed a strategic-thinking framework
to formulate, direct and guide Board decisions
regarding the Academy project.

Advisory Board

Strategic Guidance and Design
e Prof Theo Veldsman
e Prof Andrew Johnson

Stakeholder Engagement
¢ Nivy Moodley
e Dr Sharon Munyaka

Quality Assurance
e Sylvia Baloyi
e Louise Coetzee

Product and Service Offering
e Dieter Veldsman
¢ Nasima Mohamed Hoosen Carrim
¢ David Khunou

Digital Technology Strategy
e Mark Burke
e |ouise Claassen

Business / Financial Model
¢ Manuella Manolas
¢ Dr Ruwayne Kock

Marketing and Branding
e Dr Sane Ngidi
e Dr Natasha Winkler-Titus
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Internship Management Programme

[T

e Under the guidance of Louise

' Coetzee, the SIOPSA
Internship Management
Programme continues to thrive,
owing to the generous support
of our partners and sponsors.

We note the following progress:

The Internship Management
Programme has inducted Ms
Nontriza Mashigo as an
Internship Coordinator, who
now provides professional
guidance in the newly enrolled
cohort.

e We want to congratulate beneficiaries of the SIOPSA Internship Management Programme who have
successfully passed the board exams and are currently 1) managing their own IOP Practices and 2)
employed in both corporate and academic settings. The Programme continues to provide guidance
that assists beneficiaries in completing their programmes to qualify for their board exams and has
begun the enrolment process for 2024 internships to enable growth.

e We congratulate the Industrial Development Corporation (IDC) for utilising its crafted internship to
accommodate its second cohort from the SIOPSA Internship Management Programme in 2024. We
remain committed to assisting the University of Pretoria and Authentic Organisations in similar efforts.
We are delighted to note that new host-organisational partnerships have been established with the
South African National Blood Service and Old Mutual, crafting new internships to be introduced to the

labour market in 2024.

¢ We remain thankful to the donors actively supporting this programme, who remain committed to the
cause. The contribution from SHL Africa has facilitated six registered beneficiaries who are engaged
in professional development through the Professional Training and Development Programme.
Similarly, FittTalentAi's backing has altered and enhanced the trajectories of four registered intern
psychologists. Their donation has facilitated the creation of internships at Liberty Exxaro and provided
them with essential training and exposure during 2023. This holistic approach ensures interns can
forge a versatile career path while benefiting from a supportive community.

We sincerely thank Dr Urin Ferndale for his four-
year financial commitment to our initiatives. His
substantial investment has facilitated the
appointment of an advisory board, a project
manager, and a dedicated team to drive the
implementation of our platforms. This is pivotal in
our mission to establish a sustainable, diverse,
and inclusive profession, ensuring continual
professional growth and progression.

Collectively, the support from our sponsors and
strategic investments is reshaping the future of the
psychology profession in South Africa, generating
more internships, empowering talented individuals,
and making a tangible difference in the lives of
aspiring psychologists and the broader community.

We are committed to fostering a
collaborative learning culture and
ensuring our professional
development offerings meet the
highest standards of relevance,
impact, and sustainability.
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Looking Ahead

As we move forward, SIOPSA remains
dedicated to enhancing our infrastructure,
resources, and initiatives better to serve
our members and the broader IOP
community.

Our strategic roadmap includes several key
priorities for the upcoming year. The
SIOPSA Academy will undergo a strategic
and tactical redesign, to better support the
education and development of future-ready
IOP professionals.

This includes the development of
comprehensive learning pathways, a robust
content management system, and
integrating advanced technology platforms.




Membership
Kim-Lee Wentzel Ricketts

Some notable achievements include initiating our
membership drive and introducing discounts for
Emerging Psychologists and conference bookings.
We aim to continuously evaluate our membership
benefits and expand our offerings to provide more
value to our members.

Membership Initiatives

Our membership initiatives focused on redefining
value propositions and benefits for all membership
categories. Several initiatives were implemented
to drive membership growth and engagement:

¢ Membership Drives: Active campaigns to
attract new members and retain existing
members.

¢ Discounts for Emerging Psychologists:
Special discounts to support the professional
development of new field practitioners.

¢ 50% Off Promotion: Offering a 50% discount
on membership fees for those booking in-
person Conference attendance, encouraging
participation and engagement.

Membership Growth

We are pleased to report an increase in our
membership numbers. From December to June
2024, we have welcomed 612 members (as of 1
July 2024). In addition, we introduced a Corporate
Membership option for our Annual Conference,
allowing organisations to benefit from SIOPSA's
resources and network.

Enhancing Membership Benefits

To further enhance the value we offer our

members, we are actively redefining our value

propositions and expanding our membership

benefits. This includes:

¢ Evaluating Current Benefits: Continuously
assessing the benefits, we offer to ensure they
meet the evolving needs of our members.

¢ Expanding Offerings: Introducing new benefits
and services to give our members excellent
value and support.

Plans for Next Year — 2025

Looking ahead, we have several exciting plans to
enhance our membership experience further and
continued driving growth:

e e

- -
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¢ Intentional and Targeted Campaigns:
Implementing more, and more focused,
marketing strategies to attract new members
and retain existing ones.

¢ Newsletter Launch: Exploring the possibility of
launching a newsletter to keep members
informed and engaged with our latest news,
events, and resources.

¢ Membership Certificate or Digital Card:
Introducing a membership certificate or digital
card to enhance the sense of belonging and
provide members with tangible representation of
their affiliation with SIOPSA.

These initiatives reflect our ongoing commitment to
supporting the professional development and
success of all our members.

We look forward to continuing to grow and
strengthen our community, providing valuable
resources and opportunities for all SIOPSA
members.

Professioal Practice
Dr Nicola Taylor

The Professional Practice Portfolio aims to

serve Industrial and Organisational Psychology
practitioners (including psychologists,
psychometrists and counsellors) with professional
development needs by enhancing professional
competence and giving advice regarding applied
ethics and supporting professional sustainability. We
strive to adhere to the highest academic,
professional, and ethical standards in the services
that we provide to the IOP community. Contribution
to SIOPSA’s Sustainability, Relevance, and Impact
Goals

Our contribution to SIOPSA’s sustainability is ensure
that we continue to offer CPD accreditation services
to both SIOPSA and the wider IOP community. We
contribute to the relevance goal through the
activities of the Workplace Counselling Committee
and their active commitment to addressing mental
health issues in the workplace. Finally, with regard to
impact, together with the President of SIOPSA, we
represent SIOPSA on the National Accreditation
Forum, the Forensic Psychology Task Team, and
have been participating in the HPCSA consultation
process regarding the proposed training framework
for psychologists.

.




Notable Achievements for 2023/2024

Our notable achievements for 2023/2024 are:

¢ The Professional Practice team maintained the Accreditor Status awarded by the HPCSA for the period of
2021-2026, within the scope of Industrial and Organisational Psychology, to accredit all IOP continuous and
professional development (CPD) activities.

e SIOPSA retained its Accredited Service Provider Status from the University of Free State, to oversee all
internal SIOPSA-accredited activities for 2024.

¢ The Professional Practice team is further reviewing the CPD application and implementation process, to
ensure timely responses to applications that are in line with the HPCSA guidelines.

¢ For the period July to December 2023, SIOPSA offered opportunities for members to earn up to 39
Continuing Education Units (CEU)s for SIOPSA event attendance (including the Conference).

¢ For Jan-June 2024, members had the opportunity to earn up to 72 CEUs through attending SIOPSA
events.

¢ Annually, members also benefit from the eCPD offering, through AOSIS, of 25 Clinical CEU Points and 5
Ethics CEU Points.

¢ In the last year, we have processed and awarded three Accredited Service Provider applications and
accredited at least 30 external Service Provider events.

¢ The Professional Practice Portfolio represents SIOPSA at the HPCSA's National Accreditors’ Forum (NAF)
meetings. During these discussions we have provided inputs on CPD-related matters and addressed I0OP-
related issues.

¢ As can be seen from the report of the Workplace Counselling Committee, the Professional Practice team
has played a significant role in highlighting Workplace Mental Health issues over the year. The committee
and volunteers kindly provided individual and group counselling services to SIOPSA members to support
the community after receiving the devastating news of the passing of Prof. Petrus Nel.

’6‘) 2024 SIOPSA i s
\.“:4 ANNUAL CONFERENCE Upcom"\g nghllghtS at the

PRE- Johannesburg & Online | 16-19 July 2024
CONFERENCE  /wsamraioms “IOPSA Conference
2 Ethic CPDS At the 26th Annual SIOPSA Conference this

. year, the team will host the pre-conference
Industrial PsyChOIOQY & Workshop on “Industrial Psychology & Mental
Mental Health: Health: Pioneering Workplace Counselling
Pioneering Workplace Practices”, and Prof. Lené Graupner will
Counselling Practices present a keynote address titled “Pathways to

Employee Wellbeing: Replicable Strategies for
Trauma Management”.

Prof Andrew
Johnson
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Sub-committees

Workplace Counselling
The Workplace Counselling Committee consists of
the following four workstreams:

e The Strategic Projects workstream, led by Prof.
Lené Graupner, focuses on connecting with key
professional institutions (e.g., HPCSA, medical
aids and SETAs) to advance key workstream
projects.

e The Academic & Research workstream, led by
Mr Sendry Moralo, focuses on the need for
adequate academic and experiential
development in Workplace Counselling,
that adheres to the highest educational,
professional and ethical standards in Workplace
Counselling.

e The Experiential Development workstream led
by Dr Thandiwe Gama, focuses on initiatives
that will assist IOPs and Emerging I0Ps to
develop skills that prepare them for counselling
engagements they might encounter in the
workplace.

e The Workplace workstream, led by Buhle
Makhanya, focuses on dealing with professional
practice issues to improve the performance of
IOPs and to understand industry needs.

This report outlines the efforts and achievements of
the Workplace Counselling Committee workstreams
in fulfilling their objectives for the 2023-2024
period, showcasing the committee’s dedication to
advancing the field of workplace counselling and
supporting IOPs in their professional development.

Objectives of the Workplace
Counselling Committee

Addressing Counselling Gaps for Industrial and
Organisational Psychologists (IOPs)

e During Mental Health Awareness month, the
committee hosted two webinars.

¢ On October 26th, a session titled “The
IOP’s Role in Managing Mental Health in
the Workplace” was presented to SIOPSA
members.

¢ On Mental Health Awareness Day, 31st October
2023, the committee hosted a webinar titled
“How to Break the Stigma Surrounding Mental
Health in the Workplace”. The webinar featured
Sylvia Baloyi, Prof. Andrew Johnson, and Prof.
Lené Graupner as speakers. This online event
discussed mental health issues and identified
strategies to address workplace stigma.
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Enhancing Academic and Experiential
Development

The committee developed two training videos
during this period:

¢ The first video demonstrates a basic
counselling roleplay with Dr Thandiwe Gama as
the client and Prof. Lené Graupner as the
counsellor. The second video showcases an
application of trauma counselling with Prof.
Marieta du Plessis as the client and Prof. Lené
Graupner as the counsellor. These videos,
available in the SIOPSA library, are designed to
support the experiential development of IOPs.

¢ Members of the committee collaborated with
academic members of SIOPSA and developed
a white paper on workplace counselling. Mr
Sendry Marolo, Dr Thandiwe Gama, Dr Xander
van Lill, Prof. Ophillia Ledimo and Prof. Marieta
du Plessis compiled the paper titled “Industrial
Psychologists’ perspectives on work-based
counselling in South Africa”, which will be
presented at the 2024 SIOPSA conference.

IOP EXPERT TRAINING -{}

Online ZOOM

12 CPDS iy
Trauma

Management
Training for
IOPs

Register

Prof Lene Prof Marieta

Graupner du Plessis
10 10P

uwc

15&16 Feb 2024 (©) 08:30 - 15:00

Applying Core Counselling Skills in the
Workplace

¢ During the year Prof. Lene Graupner delivered
two presentations to the IGEWP, focusing on
ethics in counselling and the fundamental skills
required for interns
and IOPs to conduct ethical counselling
sessions.

¢ Sylvia Baloyi, Prof Andrew Johnson, Lungile
Langa, Dr Ruwayne Kock, and Dr Sane Ngidi
gave a presentation to the HR Summit on 13th
September 2023. This session highlighted the
strategic role of IOPs in the workplace and their
response to mental health issues, emphasising
the collaboration between IOPs and HR.
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Empowering IOPs to Conduct Workplace
Counselling

e Four Trauma Management courses were
offered throughout the year to SIOPSA
members, attended by approximately 100
participants. These courses equip IOPs with
the necessary knowledge and skills fort he
effective management of trauma in the
workplace.

* Mr Sendry Moralo, stream leader of the
committee, was the invited guest speaker at
the SHL event “Addressing the mental health
and well-being of employees: The role of a
non-clinical professional”, held on 11th July
2023.

Forensic Psychology

In 2022 the Professional Practice Portfolio started
exploratory discussions on Forensic Psychology
matters. The committee conducted exploratory
research on the role of IOPs in Forensic
Psychology, which was presented at SIOPSA's
25th Annual Conference, in 2023.

The committee represented IOPs at the HPCSA
Forensic Task Team Meetings until the HPCSA
Task Team concluded its responsibilities in
December 2023.

There have been no further engagements by the
SIOPSA Committee since then. Once the
HPCSA provides a directive on this matter, the
committee will resume its responsibilities.

Looking Ahead

Thee Professional Practice Committee has
prioritised the following goals for 2024/2025:

Continue work to streamline and improve
the CPD application process.

Increase engagement and consultations
with internal and external stakeholders.

The Workplace Counselling Committee
will implement various programmes from
different workstreams.

Adhere to the HPCSA guidelines and
educate members about changes that
could affect them.

Revitalise the research-based approach to
Professional Practice.

Proactively seek, and take advantage of,
opportunities for thought leadership on
IOP matters.

Encourage collaboration between
emerging and seasoned |IOPs to enable
their continuing development.

Engage with the Ethics Institute to focus
on the role of IOPs in Ethics.

Contribute to the Advisory Board of the
SIOPSA Learning Academy.

Drive the HPCSA proposed Training
framework for psychologists and
psychometrists.

Thank you to Sylvia Baloyi

A special thank you to Sylvia Baloyi for her contributions to the advancement of Professional Practice and
this report. Sylvia resigned from the Chair role, and Dr Nicola Taylor replaced her as the interim Chair

from May to July 2024.
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Marketing
Dr Sane Ngidi

The SIOPSA Marketing, Branding and
Communications Portfolio is dedicated to
expanding our platforms and raising awareness of
SIOPSA and the dynamic field of Industrial and
Organisational Psychology. As we serve the three
strategic pillars that form the basis of our strategy,
we aim to maximise our presence on LinkedIn,
Instagram, and Facebook, to highlight the
impactful work and vibrant community within our
Society, therefore actively contributing to
#oneSIOPSA and its members. "Sustainability
Mindset," "Voice and Visibility," and "Diverse and
Inclusive Collaboration"

To achieve this, our portfolio is focused on
implementing a comprehensive communication
strategy that utilises various platforms, including
social media, newsletters and events, for the
effective sharing of relevant information, updates
and opportunities, with our members.

A Year in Review

The Marketing, Branding, and Communication
portfolio operates across SIOPSA to enable the
fulfillment of organisational strategy through
relevant engagements, events and partnerships.
It prides itself on providing a strong enabling
function and establishing strong partnerships with
all interest groups to fulfil the needs of members.

Consistent Brand Positioning
Concerted efforts to refresh our brand, to ensure
consistency of our brand visibility, and access to
appropriate marketing for the Society, remain
strategic focus areas of the portfolio
#IOPrelevance.

Marketing Intern

At the beginning of the year SIOPSA
partnered with Youth@WORK and
appointed Ms Botle Maliehe as a
Marketing Intern within this portfolio.
The SIOPSA Internship Management
Programme assisted with providing a learning
plan according to the curriculum, set out by
Youth@WORK. Youth@WORK is a 100%
woman-owned, Level 1 B-BBEE, Non-Profit
Organisation (NPC focused on youth
employment. Since joining the SIOPSA Office,
Ms Maliehe has demonstrated remarkable
professional growth.
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Initially she began as an observer of various office
functions and activities; over time she has
seamlessly integrated herself into the team and
has embraced new responsibilities and tasks with
29 dedication and enthusiasm. Ms Maliehe's
consistent initiative and proactive approach have
made her an integral part of the office, and she has
made significant contributions to its operations.

Online Platforms

LinkedIn
This is the primary social media platform

used to connect with the IOP community. Its
subscriber base has grown significantly in
the past three years, from 1,800 to 12,637.

Facebook
The Facebook platform complements

the formal announcements and
communication on LinkedIn. Communication
on Facebook is more informal. Our
Facebook platform currently reaches 5,700
followers through their feeds.

WhatsApp
@ The SIOPSA Front Page news WhatsApp

group has been established to provide
members with hands-on information and for
use as a quick reference to events and
announcements from the Society to its
members. Instagram Communication on this
platform is focused on the younger IOP
community, with content aligned with more
informal announcements and events held
within SIOPSA.

Instagram
@ Instagram users require a unique method of

communication, focusing on lifestyle and
career enhancement information. SIOPSA
uses Instagram to reach our younger
members and to keep them up to date with
the latest developments and events within
the Society.

Mailchimp

This, email application, which
communicates directly with the IOP
community, currently has 3200 subscribers
who receive real-time information from
SIOPSA. The SIOPSA database comprises
visitors to the SIOPSA website —
www.siopsa.org.za — who have subscribed
in order to receive communication from us.
Subscribers can also update their details by
contacting the SIOPSA Office at
info@siopsa.org.za.
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https://za.linkedin.com/company/siopsa

You Tube
The SIOPSA YouTube channel features

recordings of online webinars, important
virtual discussions, and connections
between the SIOPSA executive team
and its members. This platform provides
valuable IOP content enriched by the
knowledge and professional input of the
IOP community.

SIOPSA I/0 Psychologists
. -]

The following organisations approached our
portfolio to advertise special promotions, online
training opportunities and work opportunities for
the benefit of our members and the greater IOP
community:

¢ Natasha Gerber Industrial Psychologist

¢ HR FUTURE — MBA EXPO

¢ Global Institute of Organisational
Neuroscience

¢ UNISA Department of Industrial and
Organisational Psychology

¢ Averile Ryder Global Reward
Specialists

e E Enterprises University of Pretoria

AWARDS AND RECOGNITION

The Presidential Excellence Awards is an annual
prestigious event that celebrates excellence within
the Industrial and Organisational Psychology (IOP)
community. It is the highlight of the programme at
the Annual SIOPSA Conference.

Winners of each category are announced and
celebrated during the conference. The awards
process was reviewed to ensure robustness,
transparency, and fairness. This involved
streamlining award categories, defining the criteria
for success, and structuring the judging process.

Categories

Academic IOP of the Year

Emerging Psychologist of the Year

Best IOP Internship of the Year

Leading Business of the Year

Advancing Equality Award

SIOPSA EXCO Member of the Year

Interest Group/Branch/Student Chapter of the
Year

IOP of the Year

Noakrwbh-=
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Award Criteria

SIOPSA members in good standing can apply/
nominate by submitting one paper detailing recent
IOP initiatives and achievements.

As a guideline, applicants/nominees were
encouraged to submit their nominations addressing
the aspects below:

1. Describe implemented initiatives and activities.
2. Explain success measurement.

SIOPSA ANNUAL REPORT 2023/2024

3. Share programme insights or lessons learned.
4. Detail ongoing measures to refine and improve
efforts.

Panel of Judges

The judging panel will include the President of
SIOPSA and MANCO members.

{, 2024 PRESIDENTIAL
EXCELLENCE AWARDS

Academic |OP of
the Year

3 A

IOP Internship of Leading Business of
the Year the Year

6. *

SIOPSA Exco Member
of the Year

7. Y. d | *

Interest Group/ Branch/ 10P of the Year
Student Chapter of the Year

SIOPSA members can either apply to be considered OR nominate another colleague


https://www.youtube.com/channel/UCo2WJHa2SijoToq1ia6O8og/videos?view=0&sort=p

FELLOWSHIP PROGRAMME

The SIOPSA Fellowship programme is designed to
honour members or international affiliates who
have made exceptional contributions within the
field of Industrial and Organisational Psychology
over an extended period. Fellows are recognised
for their significant practice, research, teaching, or
service achievements.

Fellowship Criteria

As per the SIOPSA Constitution: "Fellows
should be full members or international
affiliates who have made outstanding
contributions to the science, practice, or
organisation of Industrial or Organisational
Psychology over a sustained period, whether
in practice, research, teaching, or service."

Member Honoré List 2023 - 2024

Nomination Process

We have streamlined the nomination process for
this presidential year. Nominations are put forward
by EXCO members, who must provide detailed
evidence of the nominee's contributions and
impact. These nominations are then reviewed by a
selection panel comprising MANCO members and
the President. The panel evaluates each
nomination based on established criteria, ensuring
a thorough assessment process. EXCO approves
the final list of Fellows, and the President then
notifies the selected nominees. Fellows will be
formally recognised at the SIOPSA Annual
Conference, their contributions will be published in
SIOPSA communications, and they will receive a
fellowship certificate. Furthermore, they are
expected to mentor emerging psychologists,
contribute to SIOPSA initiatives, and uphold the
organisation’s values.

As a member-based organisation, SIOPSA members actively volunteer their time,resources, and

passion for the profession.

This year was no different; the following members are recognised for their dedication to society.

Dr Sharon Munyaka:
Past President 2023/24
Honorary life member
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Dr Urin Ferndale:
SIOPSA Fellow




THE SIOPSA OFFICE

Roles

Office Administrator (Permanent Position) Amanda Ngobo

Financial Controller (Permanent Position) Jan-Hendrik Barnard
Communication, Marketing and Events (Permanent Position) Marissa Barnard

Marketing Intern (Part-time Position) Botle Maliehe

Success as a volunteer is not based on the depth SIOPSA invites this diverse range of communities
of one’s commitment, but rather on the difference to support our efforts to encourage the existence
that one makes to the lives of others. The Society of a fair and humane work situation in South

for Industrial and Organisational Psychology Africa, to entrench the attitude in work settings
of South Africa (SIOPSA), as a member-based, that enables everyone to have an equal
non-profit, voluntary professional organisation, opportunity to perform to their ability, and to
continues to touch the lives of the emerging 10 access and experience a positive quality of life.
psychology community, IOP professionals and By these means, we can continue our aim of
psychologists at large, academia, and the broader making an impact in South Africa and the rest of
South African community and industry. Africa.

Success as a volunteer is not based on the depth of
one’s commitment, but rather on the difference that one
makes to the lives of others.

PETRUS NEL - IN MEMORIAM

SIOPSA and the wider IOP community, particularly in
the academic setting, have suffered the loss of a friend,
colleague, and true inspiration for the IOP profession.
We are deeply saddened by the passing of Prof.
Petrus Nel on 21 May 2024.

Prof. Nel was a cherished community member and
served SIOPSA with distinction as the Conference
Executive Chairperson in 2022. His demise leaves a
void that will be felt acutely across SIOPSA.

On behalf of the SIOPSA MANCO, and the EXCO, and
the broader SIOPSA Community, our hearts go out to
his family, friends, colleagues and students.

6.9 Sustainability M relevance <> Impact
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Telephone:
012 003 3322

¢

SIOPSA

Society for Industrial
and Organisational Psychology
of South Africa

Address:
Regus Ground Floor

(Office Hours 8:30am — 4:30pm) Southdowns Ridge Office Park

Membership queries, event bookings Cnr John Vorster & Nelmapius Drive
or CPD/ ECPD queries: Irene, Centurion

info@siopsa.org.za

Pretoria, 0062

www.siopsa.org.za
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